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SECTION 12.8: ANNUAL SAFETY TRAINING AS PART OF CONTINUING EDUCATION
HEALTH AND SAFETY TRAINING:

The Parties will work with the Training Partnership to establish an annual, required health and

safety module as part of the continuing education program.

SECTION 12.9 WORKPLACE SAFETY THROUGH CLIMATE PREPAREDNESS

As climate change intensifies, the impact on health and safety becomes increasingly evident.
The Employer recognizes that climate preparedness is an essential component of workplace
safety and shall include it in the Employer’s policies and procedures to safeguard against the
effects of extreme weather and environmental changes.

A. If an Caregiver is at home at the time an emergency is declared, the Caregiver will not
be required to get to a client's home to work their regularly scheduled shift. The
Employer shall determine the conditions and probable length of time necessary for
returning to work, after investigation or contact with the relevant state and local
emergency departments.

B. If a Caregiver is already at a client's home when an emergency or extreme weather
event occurs, and staying at the client's home would endanger the safety of the
caregiver's household or family, the caregiver may leave the client’s home without fear
of retaliation or disciplinary action, as long as they have ensured their client’s safety.

C. In the event of a declared emergency, the LMC agrees to convene within a reasonable time after
the event to address the impacts of the emergency on working conditions.
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The Union reserves the right to add to, modify or withdraw this proposal.

Tentatively Agreed To:

For the Union: For the Emplo, %J
Sl 3 Dhoiod

Date: M Date:
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SECTION 20.8: ADVANCED TRAINING DIFFERENTIAL

A) Advanced Training Differential Prior to February 1, 2017

Employees who have completed Advanced Training (discentinued-anaprior to February 1, 2017)
to-meet-apprenticeshipstandards-beyond-the-trainingrequired te-receive a-valid-“Heme Care
Aide” certification-(as set forth in Training Partnership curriculum) shall continue to receive a
differential of twenty-five (50.25) cents. Workers participating in Advanced Training will be paid
their regular hourly rate of pay for all hours of training. H-isthe-intent-efthe Employverto-werk
with-the Unior-sn-maximizingthe numberef-workersthat-can-be-paid-an-Advanced Training
aitfersntial

The Employer will continue to honor cempleted-Advanced Training completed prior to February
2017 at the time of hire for new employees with verification from the empleyee-or-the Training
Partnership.

B) Advanced Training Differential

Employees who complete the Advanced Training (set forth in the Training Partnership
Curriculum), as referenced in Article 21: Home Care Training and Certification, shall receive a
differential of seventy-five cents (50.75) in addition to their hourly rate and other applicable
differentials. Employees assigned by the Employer to receive Advanced Training will meet criteria
set forth in Article 21 and must have completed their probationary period.

The Employer will honor completed Advanced Training at the time of hire for new employees
with verification of completion from the employee or the Training Partnership. Employees
participating in Advanced Training will be paid their regular hourly rate of pay by the Employer

for all hours of training.

The determination as to whether a particular employee is eligible to participate in the Advanced
Training is at the Employer’s exclusive discretion based on criteria established by the Labor
Management Committee [“LMC"). It is the intent of the Emplover to work with the Union on
maximizing the number of workers that can be paid an Advanced Training differential.

The Employer will honor completed Advanced Training at the time of hire for new employees

The Union reserves the right to add to, modify or withdraw this proposal.

Tentatively Agreed To:
For the Union: ; z % 2&: EmZt‘Jyerf 2 : E’f
Date: Date:
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SECTION 21.3 ADVANCED TRAINING

The Parties agree to participate in a new advanced skills training track designed for agency

workers who support clients who have heawyadvanced personal care needs or experience

behaviors of significant frequency and intensity based on criteria to be established by the
Employer.

Participation in Advanced Training shall be established by criteria set by the Labor Management

Committee (“LMC”). Whether a particular employee qualifies for the advanced skills training

track will be at the Employer’s exclusive discretion, per Article 20.8. The criteria may take into

account seniority and other factors that would indicate a client or worker who would benefit

from advanced training.

If necessary, the Training Partnership may establish criteria for prioritizing available classroom

slots.

To participate in the advanced skills training track, providers:

a. Must be an agency provider with:

o avalid Home Care Aide certification or

o be exempt from certification under RCW 18.88B.041 (1)(a)(i)(A) or RCW
18.88B.041 (1)(a)(i)(B)

o have completed seventy (70) hours of basic training, or be nurse delegated or

have completed the Advanced Training provided by the Training Partnership prior
to 20167; and

bh. Must meet any other criteria established by the LMC.

SECTION 21.24: TRUST AGREEMENT

The Employer and the Union hereby agree to be bound by the provisions of the Trust's
Agreement and Declaration of Trust, and by all resolutions and rules adopted by the Trustees
pursuant to the powers delegated.

The Union reserves the right to add to, modify or withdraw this proposal.

Tentatively Agreed To:

For the Union: F%W
oﬁm% o/

Date: Date:
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ARTICLE X1: USE OF ARTIFICIAL INTELLIGENCE (Al)

SECTION X1.1 NOTIFICATION AND BARGAINING REQUIREMENTS

The Emplover shall provide written notification to the Union at least thirty (30) days in advance
of any planned Al implementation. Upon notification, the Employer shall enter good-faith
bargaining with the Union to address potential impacts of Al on working conditions, and privacy.
The Employer agrees to provide the Union with complete and relevant information on any

The Union reserves the right to add to, modify or withdraw this proposal.

‘\W Tentatively Agreed To:
i For the Union: @m For the Employer:
W D MML

Date: Date:
#2445 07 -24Y-2025
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proposed Al system use, including its purpose, scope, data collection'parameters, decision-
making processes, and potential impact on employment terms.

SECTION X1.2 DATA PROTECTION AND PRIVACY

The Employer shall not input, share, or utilize any personally identifiable information (Pll) of
bargaining unit employees—including names, social security numbers, addresses, or work
histories—in any Al system without prior written Union consent. All data usage involving Al must

comply with applicable laws, the collective bargaining agreement, and industry privacy
standards, ensuring Pll remains confidential, secure, and used only for authorized purposes. In
the event of unauthorized access, misuse, or data breach involving bargaining unit data in Al
systems, the Employer shall promptly notify the Union and implement corrective actions.

The Union reserves the right to add to, modify or withdraw this proposal.

Tentatr’vely Agreed To:
gl LT S
Date: Date
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ARTICLE X2: PRODUCTION OF AGREEMENT

SECTION X2.1

The Employer and the Union support equal employment opportunity and affirmative
recruitment to ensure a diverse workforce. The Employer and the Union shall-ieintly segarately
independently share the costs-ef preducingwork to produce spd-printing-this Agreement -in no
less than three (3) and-up-te-ten{18}languages most commonly spoken and read

among- Employer's bargaining unit members as-determined-by-the Union-to ensure inclusion
and acknowledgement of employees who wish to read the contract in a different-language
other than English, provided that the cost to the Employer shall not exceed tenfive thousand
dollars (5305,000) during the life of this Agreement. Any costs over and above tenfive thousand
dollars ($105,000) shall be barne exclusively by the Union. It is the Union’s preference to
contract directly with the translation agency. However, the Union recognizes that the Employer
has a preference to contract the translation themselves. Regardless of which party contracts
the service, the translation shall be done through Interpro Translation Services, which is a
vetted translation agency that possesses the necessary qualifications, expertise and familiarity
with relevant terminology to insure accuracy and guality.

SECTION X2.2

{n-additionto-the-actualtext-of the Agreementand-by-mutual agreementof-the Partiesthe

printed copy-ef the Agreementmay-eentaip-introducterystatements-highlights srgraphies

included-forthe purposes-of-making the Agreementeasierte-understand-and-in-orderto

provide the information mestimpertant to-home care workers{such-as-theirwage scales; { commented EIWHU: \;;;o;’t:l'ﬁ;i:rs;nd this. Why |
benefits;and Fightshin-an-easily-aceessibler user-friendly-format: ::a::’n:a:;';:ﬁ :‘n‘t’:;;‘::t:;n:::;:ei::; :::1 highlights)
SECTION X2.3 than the English version. Also, only one version will be
Regarding the production of the Agreement in languages other than English-and-the-inclusien-of zt:::‘:‘a::g::f"e“mmsm"’d hemiandlieofeqndiess
introductory-statementshighlichts—eir-graphies, the parties agree that all disputes regarding

the interpretation or application of this Agreement shall be determined based solely on the

original English-language Agreement signed by the parties, and not upon any other language

version or upon any introductory statements, highlights, or graphics.

SECTHON A Eon;r-n:r-lted [MH2]: Will not agree to this under any J
To the extentthat the Union incurs costs-associated-with-this-Article prior-to-the-effective-date SHERSINCE,

ofthis-Agreementand-not-exceading ten-thousand-dollars-{51.0.000), these costsshall-be
agreed upon-andreimbursed-by-the Employeren-er-immediately after the effoctive date ol this

The Union reserves the right to add to, modify or withdraw this proposal. )
Tentatively Agreed To:
For the Union: Forﬁa gm;lovm g : 2

Date:

O7-24~7025
























