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ARTICLE 2: UNION MEMBERSHIP AND UNION SECURITY 

SECTION 2.1: UNION MEMBERSHIP DUES  

No later than thirty (30) days following the effective date of this Agreement, all present 

bargaining unit employees must, as a condition of continued employment, be or become or 

remain members of the Union. ; all All employees hired after the effective date of this 

Agreement shall be or become and remain members of the Union no later than thirty (30) 

calendar days following the first day of their Employment employment in accordance with the 

provisions of Section 8 of the National Labor Relations Act, as amended. Failure of any 

employee to comply with the provisions of this subsection shall result in termination of such 

employee, provided that the Union has given the employee fourteen (14) days’ notice that the 

employee’s obligation to make payment has not been met and that the delinquency renders 

the employee liable to termination under this section and that the termination request 

complies with applicable law.  The Employer shall provide written notice to the Union of such 

discharge within thirty (30) days from the expected date of the discharge. The Employer shall 

not be obligated to dismiss an employee for non-membership in the Union:  (a) If the Employer 

has reasonable grounds for believing that such membership was not available on the same 

terms and conditions generally applicable to other members; or (b) If the Employer has 

reasonable grounds for believing that such membership was denied or terminated for reasons 

other than the failure of the employee to tender the periodic dues and initiation fees uniformly 

required as a condition of acquiring or retaining membership.  

SECTION 2.2: DUES DEDUCTION 

The Employer agrees to deduct from each bargaining unit employee’s pay all authorized dues, 

fees, and assessments as determined or required by the Union. The Employer shall make such 

deductions from the employee's paycheck following receipt of written authorization, and 

periodically thereafter as specified on the written authorization, so long as such authorization is 
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in effect, and shall remit the same to the local Union (10) ten days after the end of each pay 

period. The Employer shall work with the Union to transmit payments by Automated Clearing 

House (ACH) Payment. If the report is delayed the Employer will notify the Union when the 

report will be delivered and remitted. The Union will furnish all the membership forms 

necessary to be used for this written authorization and will notify the Employer in writing of 

dues, fees, or assessments to be deducted or paid within five (5) days of execution of this 

Agreement, and thirty (30) days before the effective date of any change. The Union reserves 

the right to enforce the terms and conditions of each employee’s signed membership card with 

regard to when authorizations for deductions may be revoked.  The Employer shall honor the 

terms and conditions of each employee’s signed membership card. 

SECTION 2.3: POLITICAL ACCOUNTABILITY FUND (COPE) 

The employer Employer shall deduct the sum specified from the pay of each member of the 

Union who voluntarily executes a Political Accountability Fund (COPE) wage assignment 

authorization form. When filed with the employer, the authorization form will be honored in 

accordance with its terms. The authorization form will remain in effect until or unless revoked 

in writing by the employee. The amount deducted and a roster of all employees using payroll 

deduction for Political Accountability Fund (COPE) contributions will be promptly transmitted to 

the Union by separate check payable to the Union or by ACH, once implemented, and identified 

as COPE deductions, at the same time as the remittance of dues. Upon issuance and 

transmission of a check to the Union, the employer’s Employer’s responsibility will cease with 

respect to such deductions. The Union and each employee authorizing the assignment of wages 

for the payment of Political Accountability Fund (COPE) contributions hereby undertake to 

indemnify and hold the employer Employer harmless from all claims, demands, suits or other 

forms of liability that may arise against the employer Employer for, or on account of, any 

deduction made from wages of an employee. 



SEIU 775 – Concerned Citizens  
2023 CBA Negotiations  
Union Employer Proposal V2 – 2023 07 1125  Time - _______ 
 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 
___________________________________                    ___________________________________ 
Date:                                                                                      Date: 
___________________________________                   ___________________________________ 
 

 

SECTION 2.4: VOLUNTARY DEDUCTIONS 

Upon receipt of a payroll authorization form, the Employer shall deduct and transmit voluntary 

contributions from each employee to the Union. The employer shall deduct the sum specified 

from the pay of each employee and the authorization will be honored in accordance with its terms. 

The authorization will remain in effect until or unless revoked in writing by the employee or the 

Union. The amount deducted and a roster of all employees using payroll deduction for voluntary 

deductions will be promptly transmitted to the Union by separate check or by ACH payable to the 

Union and identified as Voluntary Deduction, at the same time as the remittance of dues.  

SECTION 2.5: ELECTRONIC SIGNATURE AND VOICE AUTHORIZATION 

The Union may use electronic records and voice authorizations to verify Union membership, 

authorization for voluntary deduction of Union dues  subject to the requirements of state and 

federal law. The Employer shall accept confirmations from the Union that the Union possesses 

electronic records and/or voice authorization of such membership. For any voluntary deduction 

of union dues and fees from wages or payments for remittance to the Union, authorization for 

voluntary deductions from wages or payments for remittance to the Political Accountability 

Fund (COPE), and authorization for other voluntary deductions from wages or payments for 

remittance to the Union, the Employer may  require an authorization form physically executed 

by the employee to be provided by the Union prior to any such deduction being made from 

employee wages.   

SECTION 2.6: BARGAINING UNIT INFORMATION AND REPORTING 

Employees covered by this Agreement are required to maintain up‐to‐date personal phone 

number(s), and home address on file with the employerEmployer. The employer Employer shall 

provide a roster of all bargaining unit employees to the Union on a monthly basis. This 

information shall be transmitted securely in a mutually agreeable format. The roster shall 

include each employee’s first name, middle name and last name, classification, work location, 

social security number, gender, address type (mailing or physical) address 1, address 2, city, 

state, zip code, home phone number, cell phone number, (all phone numbers shall conform to 

the ‘(xxx) xxx-xxxx’ format), email address, FTE status, rate(s) of pay, wage step, cumulative 

lifetime hours worked used for wage step determination (CCH balance- rolling total should 

include the hours worked on each row. Hours worked does not include PTO) live-in provider 

status, relationship to the consumer, pay period start date, pay period end date, pay period 
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hours, gross pay, hours (includes all hours paid) in the month (or month-to‐date in the event of 

twice-monthly pay), date of hire or rehire date (if applicable), membership status, amount paid 

in dues, amount paid in COPE (if applicable), amount paid in any other voluntary deduction(s) (if 

applicable), preferred language (if available), date of and reason for termination, employment 

or leave status, membership status, dues percentage, date of birth. The employer Employer 

shall facilitate reconciliation of these employment records paid or unpaid leave or other reason.  

The sum of the individual Union dues amounts in the Roster shall exactly match the amount of 

the dues payment(s) remitted to the Union. The sum of the voluntary deductions in the Roster 

shall exactly match the amount of the voluntary deduction payment(s) remitted to the Union.  

If the Dues Report and the Employee Roster are submitted as separate reports, both reports 

must have a corresponding record, cover the same time period, and must contain the following 

identical information:   

1. Employee number   

2. First Name  

3. Middle Name  

4. Last Name  

5. Social Security Number  

SECTION 2.7: DATA MAINTENANCE 

The Union will conduct periodic audits of data related to membership form reconciliation, 

financial deductions, and bargaining unit information. The Employer shall complete and/or 

reconcile the audit within twenty (20) days of receiving the audit from the Union. 

SECTION 2.7: DATA SECURITY 

The Employer agrees that the following information is confidential, and shall not be released by 

the Employer or its agents to any third party, including any contractor or vendor, except as 

necessary to comply with the provisions of this Agreement or the provision of other 

employment benefits, upon not less than twenty-one (21) days written notice to the Union, as 

required by law: 

The names, addresses, telephone numbers, wireless telephone numbers, electronic mail 

addresses, social security numbers, and dates of birth of all employees covered by this 

Agreement. 
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The Employer shall provide a copy of the request and any other materials submitted as part of 

the request at the time of notification. The Employer shall provide the Union with at least 

fourteen (14) days to review and challenge the scope of the request prior to the Employer’s 

response to the disclosure request. The Employer agrees to consider the Union’s response prior 

to disclosing any information about bargaining unit members.  

SECTION 2.8: MEMBERSHIP FORMS 

The employer Employer agrees to distribute membership forms for the Union with the basic 

employment paperwork required by the employerEmployer. All Union membership forms 

completed by an employee and returned to the Employer will be forwarded to the Union via 

certified/trackable mail within fifteen (15) days of the Employers’ receipt of the form.  
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ARTICLE 4: NO DISCRIMINATION AND EQUAL OPPORTUNITY 

Time- __ _ 

The parties agree to work jointly to establish, through the application of this agreement, 

positive and progressive Affirmative Action in order to redress the effects of possible past 

discrimination, e liminate any possible present discrimination, to prevent further discrimination 

and to ensure equal opportunity in the application of this Agreement. 

The Employer agrees that qualified appl icants for employment will be considered without 

regard to race, ethnicity, color, physica l and/or mental disability, marital status, national or 

tribal origin, genetic information, ancestry, gender and/orL gender identity or perceived gender 

identity, sexual orientation or perceived sexual orientation, gender identity, age, religion, 

creed, citizenship status, veteran status, service in the Armed Forces of the United States, 

lawful political beliefs or actions, union membership or activities, or other characteristics or 

considerations made unlawful by federa l, state, or local law or by government agency 

regulations. 

The Employer further agrees that they shall not discriminate in terms or conditions of 

employment on the basis of the aforementioned characteristics (except for bona fide 

occupational qualifications or client preference). -The Employer and the Union also commit to 

support equal employment opportunity and affi rmative recruitment to ensure a diverse 

workforce. -The Employer and the Union shall develop a way to produce the parties' co llective 

bargain ing agreement in multiple languages to ensure inclusion and acknowledgement of 

employees who wish to read the contract in a different language other than English; this topic 

can be a subject for discussion at the Labor Management Committee. 

Al l employees share the responsibility of maintaining a work environment that is supportive of 

equal employment opportunity. Employees shall be treated fairly and with dignity and respect. 

SECTION 4.1: PRIVACY RIGHTS AND IMMIGRANT SAFETY 

The Union is obligated to represent all workers without discrimination based upon national or 

ethn ic origin. The Union is therefore obligated to protect workers against violations of their 

legal rights occurring in the workplace, including unreasonable search and seizure. The 

Employer is obligated to comply with all applicable federal, state, and local regulations in 

addition to operating within all parameters and specific conditions set in their private 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: :~-d~~ 
. l O. 

~ Employer: , • , • . ~ 
db,, ':YD\~ 
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compliance agreement with federal state and local regulatory officia ls. 

Time -__ _ 

To the extent permitted by law, the Employer shall notify the Union as quickly as possible, if any 

D.H.S. (Department of Homeland Security) or ICE (Immigration and Customs Enforcement) 

agent contacts the Employer to enable a Union representative or attorney to take steps to 

protect the rights of workers. Additionally, to the extent permitted by law, the Employer shall 

notify the Union immediately upon receiving notice from the D.H.S. or ICE, or when an SSA 

audit of worker records (for any purpose) is scheduled or proposed and shal l provide the Union 

with any list received from such governmental agencies identifying workers with 

documentation or social security problems. 

To the extent permitted by law, the Employer shall not infringe the privacy rights of workers, 

without their express consent, by revealing to the D.H.S. or ICE any worker name, address, or 

other similar information. To the extent permitted by law, the Employer shall notify the 

affected worker and the Union in the event it furnished such information to the D.H.S. or ICE. 

To the extent permitted by law, the Employer may provide paid or unpaid leaves of absences 

for any worker who requests such leave in advance because of court or agency proceedings 

relating to immigration matters as outlined in its Employer Policies and consistent with all state 

and federal leave requirements. 

To the extent permitted by law, workers shall not be discharged, disciplined, suffer loss of 

seniority or any other benefit or be otherwise adversely affected by a lawful change of name or 

social security number. Workers who have falsified any records concerning their identity and/or 

social security number will be terminated. Nothing in this section shall restrict the Employer's 

right to terminate a worker who fa lsifies other types of records or documents. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
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ARTICLE 6: PROBATION 

Time- __ _ 

The first fetttc-three (41) months of employment shall be the probationary period for all new 

Home Care employees. During this period the Employer shall provide specific orientation to the 

job performance expectations, to the agency and to the agency's services and programs, and to 

the people/clients served by the agency. Supervisors shall monitor performance during this 

time and will provide appropriate feedback to the employee, to help the employee successful ly 

complete the probationary period. If requirements of the job are not being met, the Employer 

shall seek to counsel the employee to clearly identify and explain how to correct the defined 

deficiencies performance issues. If satisfactory improvement does not result, the probationary 

employee may be disciplined or terminated discharged atm the sole discretion of the Employer 

without further notice or recourse to the grievance procedure. The discipline or discharge of an 

employee who is in probationary status shall not be in violation of this Agreement. 

Probationary employees are covered by the terms and conditions of this Agreement except as 

specifically noted and retain the same legal rights as other employees under the National Labor 

Relations Act and applicable local, State and Federal laws. Employees completing the 

probationary period shall be credited with seniority retroactive to date of hire. Seniority shall 

be based on hours IA accordance witf:i the wage schedules set forth in this Agreement. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 

F~~t . , ~13&/lf 
Date: 
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ARTICLE 13: PAY RECORDS AND PAY PERIODS 

SECTION 13.1: CHECK STUB 

Time - - - -

Employees shall be furnished with a copy of a record showing their itemized deductions each pay 
period, which shall include the current hours worked, accrued time off for eligible employees, 
current wages earned, current wage rate, cumulative wages to date, and any regular itemized 
deductions, including any duly authorized dues and COPE deduction, in accordance with the 
emplo';er's Employer's payroll procedures. 

, .. :n=io amp I ayer Em player agr:e.es-tcue.sGaf€fl-t-he-poss i Gi.1.itv--ef-putt1ng'cumu I ative hours worked 

as of the eod of the pay period on t he ~ ub. 

SECTION 13.2: PAY PERIOD 

Payment of wages shall be twice monthly. If a payday falls on a Saturday, the check will be 

distributed the preceding Friday. If a payday falls on a Sunday, checks wil l be dist ributed on the 

following Monday, unless the Monday distribution date is one of the recognized holidays, or a 

day when an Employer's office is scheduled to be closed for business; in such case, the checks 

w ill be distributed no later than the following Tuesday or immediate preceding business day. 

The pay schedule shall be as outlined below, unless such pay schedule is altered by agreement 

between the Parties: 

The 10th and 25 th of each month.:. 

Should an employee fail to turn in the timesheet on or by the date required, the employer 

Employer will not guarantee that the hours w ill be paid until the pay period following the 

submission of the timesheet, except in the case of an emergency beyond the control of the 

employee. Timesheet~ ¥.rare electronic or paper as the Employer determines. 

The timesheet due dates shall be as outlined below, unless such t imesheet dues dates are 

altered by agreement between the Parties.,-~ 

_- _ The 2nd and 17th of each month 

The employer Employer shall make the pay schedule available to all employees, published as a 

yearly calendar with pay days and mandatory due dates and times for submission of 

timesheets. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
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SECTION 13.3: CHECK CORRECTIONS 

Time -__ _ 

In the event an employee does not receive his/hertheir paycheck on payday or is underpaid due 

to fill.administrative error, a new check shall be issued within (3) business days from the pay 

date as long as the applicable Employer is made aware of the problem on the pay date or the 

first business day following the pay date. If the underpayment is for a small amount, the 

Employer may ask the employee if the corrected amount may be paid on the next subsequent 

paycheck. 

SECTION 13.4: DIRECT DEPOSIT 

The employer Employer shall offer direct deposit of paychecks. Such direct deposit shall be 

vo luntary for employees of the Emplo·ter and will require authorization by each participating 

employee. 

In the event that the Union establishes a credit union or other financial institution during the 

term of this Agreement, upon authorization from the employee(s), the em plover Employer 

agrees to facilitate institution of direct deposit of all paychecks through the Union's designated 

credit union. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
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ARTICLE 14: JOB DESCRIPTIONS AND CARE PLANS 

Time- __ _ 

All employees will be provided with a written job description stating what will be required of 

them in the job position and classification. In order to help assure the best quality of care, and 
continuity of care, upon receiving assignment to a client, the employee will review with 
his/hertheir supervisor a detailed care plan (service plan) designating what specific care is 

required for each particular assigned client. -Employees are not authorized to make any 
changes to the care plan. If problems arise with a client's or employee's understanding of the 

care plan, their Employer will take all reasonable steps to assist the client and/or employee to 
understand the care plan. Any changes to client care plans will be reviewed with the assigned 
employee(s) and the appropriate supervisor, who shall identify and offer any further training 

needed by the employee(s) to meet the changed client need(s). 

The Union reserves the ri ht to add to, modif or withdraw this ro osaf. 
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Lisa Brock 

ARTICLE 15: UNPAID LEAVES OF ABSENCE 

SECTION 15.1: UNION LEAVE 

Leave to Hold Office/Employment: Any employee elected or appointed to an office or position 
in the Union, or working for the Union shall be granted a leave of absence for a period of 
continuous service with the Union not to exceed two (2) years. The leave may exceed 
two (2) years in cases where the term of office exceeds this period. Thirty (30) days written 
notice must be given to the Employer before the employee takes leave to accept such office, 
position, or work with the Union. Such leave of absence shall be without pay. 
Leave to Conduct Union Business: A leave of absence without pay shall also be granted for no 
more thanup to ninety (90) days to conduct Union business provided fifteen (15) days written 
notice is given. The employer Employer and the Union shall cooperate in the scheduling of 
substitutes, so that employees on leave can return to their positions upon ending their leave. 
This leave may be extended upon mutual agreement. 
Seniority Accrual and Benefits: An employee on an approved Union leave shall continue to 
accrue seniority at the same rate of their accrual immediately preceding the leave. For the 
purposes of Union Leave, all hours worked for the Union shall count as “hours worked” as 
defined in the CBA to a maximum of the employees regularly scheduled hours per month per 
employee, including wage progression and leave accrual, but excluding eligibility and 
contributions to the Health Benefits Trust and Training Partnership. In order to ensure 
continuity of benefits from the Health Benefits Trust and the Training Partnership of up to six 
(6) months for each Union Leave, all hours worked for the Union shall count as “hours worked” 
as defined in the CBA, and the Union shall make contributions directly to the Training 
Partnership and Health Benefits Trust, as if it were the Employer on all hours worked. In no 
event shall benefits from the Health Benefits Trust and the Training Partnership under this 
provision continue for more than six (6) consecutive months, unless mutually agreed. 

SECTION 15.2: BEREAVEMENT LEAVE 

Employees with more than two years of service are eligible for up to two days of paid and three 
days of unpaid  funeral or bereavement leave for (immediate family, and close relatives)  
spouse, domestic partner, parents, step-parents, children, step-children, siblings, step-siblings, 
mother or father-in-law, grandparents, grand parents-in-law, grandchildren, brothers or sisters-
in-law, aunts and uncles and one (1) day of unpaid leave for the funeral or bereavement of 

    10/10/2023
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Lisa Brock 

other relatives or close friends or clients.  
At the discretion of the Employer additional unpaid bereavement-leave of up to two (2) weeks 
may be granted for travel out-of-state or out of the country, and for employees working less 
than 2 years The employee requesting such extended bereavement leave shall be allowed to 
utilize any Paid Time Off that s/hethey has have accrued and earned. 
 

Employees with more than two years of service with the Employer are eligible for three (3) days 
of paid bereavement leave and two (2) additional days of unpaid bereavement leave for members 
of the employee’s immediate family and one (1) day of paid funeral or bereavement leave for 
close relatives, and long-term clients. The definition of “long-term” clients shall include any HCA 
who has served a client for more than twelve (12) months on a regular basis. For purposes of this 
bereavement leave policy, “immediate family” includes the employee’s children, adoptive 
children, step-children or other children living in the employee’s household, parents, step-parents 
or adoptive parents, parents-in-law, spouse or partner, grandparents and siblings or step-siblings. 
“Close relatives” includes the employee’s aunts, uncles, cousins, nieces, nephews, and siblings-in-
law. An employee requesting bereavement leave shall be allowed to utilize any Paid Time Off that 
they have accrued and earned for additional time off. Employees may also request unpaid leave. 
Such requests shall not be unreasonably denied. 

Employees with less than two years of service are eligible for up to five (5) days of unpaid 
funeral or bereavement leave for  spouse, domestic partner, parents, step-parents, children, 
step-children, siblings, step-siblings, mother or father-in-law, grandparents, grand parents-in-
law, grandchildren, brothers or sisters-in-law, aunts and uncles and one (1) day of unpaid leave 
for the funeral or bereavement of other relatives or close friends or clients. 
 
 At the discretion of the Employer, additional unpaid bereavement-leave of up to two (2) weeks 
may be granted for travel out-of-state or out of the country. The employee requesting such 
extended bereavement leave shall be allowed to utilize any Paid Time Off that s/hethey has 
have accrued and earned. 

SECTION 15.3: GENERAL LEAVES OF ABSENCE 

Employees shall be entitled but not limited to all rights and privileges provided in the Family 
and Medical Leave Act of 1993, and other federal and state laws regulating pregnancy and/or 
medical leave as outlined by the employer’s Employer’s policy or defined by statute. 
Employees shall be entitled to the Washington Paid Family and Medical Leave, which is a 
statewide program, that started in 2020, per the general guidelines.  

        10/10/2023
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Types and Definitions of Leaves of Absence: Employees may request a leave of absence 
without pay by presenting a written request to their immediate supervisor along with any 
supporting documentation. The decision to grant a leave of absence without pay shall be at the 
discretion of the Employer except that the Employer shall grant leave of absence without pay 
for the following reasons and minimum lengths of time: 
Family leave – 12 weeks  or as provided by law, whichever is greater; 
Medical leave – length of leave as certified by a physician; up to a maximum of one year; and 
Military and active duty leave as provided by federal law. 
 
Leaves of absence shall not be construed as a break in service. All leaves of absences will be 
without pay, except where leave is covered by accrued PTO or if payment is prescribed by law. 
Employees on leave shall retain their seniority. An intermittent leave or reduced leave schedule 
may be granted if the leave is due to the Employee’s own illness or the illness of a child, spouse 
or parent of the employee. When an intermittent leave is requested, dates on which treatment 
is expected to be given and the duration of the treatment must be submitted to the Employee’s 
supervisor. An Employer may temporarily transfer the employee to another available position 
with equivalent pay and benefits that better accommodate the Employee’s scheduling needs. 
Return from Leave of Absence: The employee taking a leave of absence is entitled to return to 
his/hertheir same position. The employer Employer will make a good faith effort to reinstate 
Employees returning from an authorized leave of absence to their previous or similar 
assignment and schedule. 
Return to Work Program: When feasible an employer Employer will provide alternative work 
opportunities to employees injured on the job. The employer Employer shall work closely with 
the employee and his/hertheir physician to determine if, and when the employee can return to 
modified duty, and what assignments and/or activity level is appropriate. 

SECTION 15.4: MILITARY CAREGIVER LEAVE 

The Employer will grant an eligible employee who is a spouse, son, daughter, parent or next of 
kin of a covered service member with serious injury or illness up to a total of twenty-six (26) 
work weeks of unpaid leave during a single twelve (12) month period to care for a service 
member as required under the Federal Family and Medical Leave Act. A “covered service 
member” is a current member of the Armed Forces, including a member of the National Guard 
or Reserves, who is undergoing medical treatment, recuperation or therapy, is otherwise in 
outpatient status or is otherwise on temporarily disability retired list for a serious injury or 
illness. A serious injury or illness is that which was incurred by the service member in the line of 
duty that may render the service member unfit to perform the duties of his or hertheir office, 

        10/10/2023
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grade, rank or rating. The “single twelve (12) month period for leave to care for a covered 
service member with a serious injury or illness begins on the first day the employee takes leave 
for this reason and ends twelve (12) months later, regardless of the twelve (12) month period 
established by the employer Employer for other types of FMLA Leave. An eligible employee is 
limited to a combined total of twenty-six (26) work weeks of leave for any FMLA-qualifying 
reason during a single twelve (12) month period. Only twelve (12) of the twenty-six (26) weeks 
total may be used for the FMLA qualifying reason other than to care for a covered service 
member. This provision shall be administered in accordance with the U.S. Department of Labor. 

SECTION 15.5: MILITARY SPOUSE LEAVE 

Up to fifteen (15) days of unpaid leave will be granted to an eligible employee who averages 
twenty (20) or more hours of work per week, whose spouse is on leave from deployment or 
before and up to deployment during a period of military conflict. An employee who takes leave 
under this provision may elect to substitute any of the accrued paid leave to which the 
employee is entitled for any part of the leave provided under this provision. The employee 
must provide his or her supervisor with notice of the employee’s intention to take leave within 
five (5) business days of receiving official notice that the employee’s spouse will be on leave or 
of an impending call to active duty. This provision shall be administered in accordance with 
RCW 49.77. 

SECTION 15.6: DOMESTIC VIOLENCE/SEXUAL ABUSE/STALKING LEAVE 

Eligible employees shall be entitled to take paid or unpaid leave for domestic violence, sexual 
assault or stalking that the employee has experience, or for the use to care for and /or assist a 
family member who has experienced domestic violence, sexual assault or stalking.  
Leave under this provision shall be administered in accordance with RCW 49.76. 
OTHER REQUIRED LEAVE 
The Employer will comply with all other federal, state, and local leave requirements. 
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ARTICLE 19: PAID TIME OFF (PTO) 

SECTION 19.1: ACCRUAL 

Employees shall be eligible for Paid Time Off (PTO) benefits. PTO benefits can be used for Sick Time, 
Vacation Leave and Personal Leave. Employees accrue PTO during their probationary period but shall 
not use PTO until after the completion of their probationary period. PTO shall accrue according to the 
following chart or formula: 
Employees Effective July 1st 2023 employees will shall  accrue one (1) hour of paid time off for every 

twenty four (24) hours hrs worked twenty- three shall accrue one (1) hour of paid time off for every 

twenty-five (25) hours worked. 

PTO may accumulate for a maximum of 168 hours. 

SECTION 19.2: USE OF PAID TIME OFF AND SCHEDULING 

Employees shall be eligible to take paid leave in one-hour increments after their initial probationary 
period. 
For Paid Time Off (PTO), employees must submit leave requests at least two (2) weeks prior to the date 
the requested paid leave commences. In the event that too many employees request paid leave for the 
same time period and the Employer cannot ensure safe client coverage, leave approval shall be granted 
by seniority within the office to which the employee is assigned. The Employer will approve or deny in 
writing the requested time off within two (2) weeks from the date of the request.  
PTO may be used for absence due to the illness in the immediate family, once notification to the 
Employer is given. 
At the request of the employee, and at the discretion of the Employer, payment in advance of the leave 
may be issued. Such requests shall be made in writing by the payroll cutoff date the requested leave 
commences. 

SECTION 19.3: PTO CASH-OUT 

Non-probationary employees who terminate shall be paid for all unused, accrued paid time off. Such 
cash out shall be made by the Employer at the time of the employee’s final paycheck. 
Utilization of Sick Leave 
Non-probationary eEmployees who have accrued PTO shall be eligible for paid leave for any period of 
absence from employment which includes but is not limited to the employee’s illness; injury; temporary 
disability; medical or dental care; or to attend to members of the employee’s or the employee’s 
spouse’s immediate family or domestic partner or domestic partner’s immediate family, where the 
employee’s presence is required because of illness or as otherwise allowed by the state or federal 
Family Medical Leave Act or other State law. 
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The Employer may, in its sole discretion, require reasonable proof of illness or disability and/or 
certification of the necessity of the employee’s absence if it is longer than three (3) days. 

SECTION 19.4: NOTICE AND PROOF OF ILLNESS 

Employees who are sick shall make a good faith effort to provide as much advance notice as possible to 
the Employer. Employees will be expected to notify their supervisor of illness at least two (2) hours prior 
to their first assignment of the day, unless there is a verifiable emergency preventing an employee from 
fulfilling this requirement. 
The Employer reserves the right to require reasonable proof of illness if the absence from work last 
beyond three (3) consecutive scheduled work days. The Employer also may require a doctor’s release to 
return to work in the event that the absence from work exceeds three (3) consecutive scheduled work 
days. 
The Employer will provide twenty-four (24) hour call or paging service for employees seeking to reach 
supervisors. 

SECTION 19.5: COMBINATION WITH OTHER BENEFITS 

Payment of accrued paid (sick) leave shall supplement any disability or worker’s compensation benefits. 
The combination for leave payments and disability or worker’s compensation benefits shall not exceed 
the amount the employee would have earned had the employee worked her/histheir normal schedule. 
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ARTICLE 22: MEAL AND REST PERIODS 

Time- _ _ _ 

For assignments where the employee is unable to leave for a thirty (30) minute meal period 

(i.e., live-in, shift or respite) the meal period shall be paid as time worked . For assignments 

where the employee is able to leave for a thirty (30) minute meal period (i.e., hourly), the meal 

period shall be unpaid. Except for emergencies, employees will be completely relieved from 

duty during the unpaid meal period. 

Fifteen (15) minute paid rest periods will be provided approximately midway through each four 

(4) hour segment of each shift. Employees wil l not be required to work longer than three (3) 

hours without a rest period, except in emergencies. 

The Union reserves the ri ht to add to, modif or withdraw this ro osa/. 
Tentatively Agreed To: 

~~~ 
Date: 
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ARTICLE 24: DISPATCHED WORKERS 

SECTION 24.1: GENERAL 

The Employer may establish the position of Dispatched Home Care Aide (“DHCA”). If the 
Employer creates a DHCA position, it shall establish and post open DHCA hours as needed and 
based upon client service demands. DHCAs are used to temporarily fill emergency, substitute, 
and/or difficult to staff assignments and to mentor new employees. DHCAs shall not be granted 
client assignments on a regular or long-term basis. 

SECTION 24.2: DISPATCHED HOURS 

DHCAs shall be paid on a regular, guaranteed hours basis to include mileage for travel from 
home to first client and travel from last client home. Full-time DHCAs shall be available for and 
paid for forty (40) hours per week, regardless of whether or not client hours are available 
during this time. Part-time DHCAs who are assigned less than a full-time schedule shall be 
available for and paid for the number of weekly hours they work in a "dispatched" assignment 
and regardless of whether or not client hours are available during this time. All DHCAs shall be 
advised of their "on duty" schedule to include a daily start and end time. 

SECTION 24.3: DISPATCH POSITION, OPENING AND ASSIGNMENT 

Each Labor Management Committee that includes an Employer that establishes the DHCA 
position shall develop a written DHCA Job Description, which shall be attached as a part of the 
Agreement. Openings for DHCA positions shall be filled based on the level of demonstrable 
skills as delineated in the Dispatched Worker Job Description and in compliance with any 
recognized mentoring program or standard. When filling open DHCA positions among 
competing qualified candidates, seniority shall apply. A home care worker’s ability to perform 
non-home care aide duties (including, but not limited to, office clerical work) shall not be 
considered when filling DHCA vacancies. 

DHCA positions shall be opened and filled at the discretion of the Employer. The employer may 
require DHCAs to wait by the phone at home, or to perform non-home care worker duties in an 
Employer’s office, during hours for which the DHCA is being paid. DHCAs shall make their best 
effort to perform non-home care aide duties as instructed. Failure to perform non-home care 
worker duties in a manner satisfactory to the Employer shall not be considered just cause for 
discipline, except in cases of gross misconduct. 
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When becoming a DHCA, the employee and  Employer shall meet and develop a list of the 
employee’s skills and abilities. DHCAs assigned shall agree to accept all client assignments 
offered consistent with the agreed-upon list of their skills and abilities. 

DHCAs who decline client assignments that are consistent with their agreed-upon skills and 
abilities may be subject to reassignment to regular (non‐dispatched) home care aide status. 
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ARTICLE 25: LAYOFF & RECALL 

SECTION 25.1 : LAYOFF 

Time - _ _ _ 

A layoff is defined as a reduction in the number of employees employed by an Employer. In the 

event of a need for a reduction in workforce, an Employer will meet with the Union as far in 

advance as possible to identify the reasons requiring the reduction and the number of 

employees affected. 

If layoffs are required, the least senior employee(s) in a branch office shall be laid off first 

provided that it does not interfere with client preference and that those employees remaining 

on the job in that branch office are qualified to perform the work remaining. 

An employee subject to layoff or reassignment may decline the new assignment(s) if the 
employee fee ls unqualified to provide the care required. The Employer agrees to provide thirty 
(30) days' notice of layoff to affected employees and to the Union. If there is a reason outside 

of the Employer's control to lay off an employee without enough time to give them and the 

Union a thirty (30) day notice, the Employer sha ll give as much of a notice as possible. 

SECTION 25.2: RECALL 

Employees shall be recalled in the reverse order of the layoff provided that those recalled are 

qualified to perform the work assigned. To be eligible for recall, a laid-off employee must keep 

their Employer informed of his/her current address and phone number. The Employer shall 
notify laid-off workers of recall by certified letter. When offered re-employment from layoff, 

the employee must indicate acceptance and availability for work within seven (7) days of 

receipt of letter unless unusual circumstances prohibit return within that time period. 

The Union reserves the ri ht to add to, modi or withdraw this ro osal. 
Tentatively Agreed To: 

F~Jzni : ~ {3/A/8 
Date: 

~~~ ;~ 
Date: 
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ARTICLE 26: MANAGEMENT RIGHTS 

Time-__ _ 

It is mutually agreed that the employer Employer maintains all inherent managerial rights to 

manage the operations and direct the workforce in the employer' s Employer's sole and 
exclusive judgment and discretion. This includes but is not limited to, the right to hire, transfer, 
promote, demote, reclassify, assign, layoff, or relieve employees from duties because of lack of 

work or funds; set and administer work performance and disciplinary standards, and discharge 
employees, subject to the conditions as set forth in this Agreement or as required by federal or 
state regulation. The employer Employer shall also have the right, in its sole discretion and 
judgment, to promulgate and enforce safety and health workplace rules. The foregoing 
statements of the inherent managerial rights of the employer Employer are not all inclusive and 
shall not be construed in any way to exclude other functions not specifically enumerated, 
except when such rights are specifically abridged or modified by this Agreement. 

The Union reserves the ri ht to add to, modif or withdraw this ro osa/. 
Tentatively Agreed To: 

F~~ ~fzztl5 
Date; 

0 ?. 
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ARTICLE 27: NO STRIKE OR LOCKOUT 

SECTION 27.1: NO LOCKOUT 

Time----

No lockout of Union represented employees shall be instituted by any Employer during the 
term of this Agreement. 

SECTION 27.2: NO STRIKE 

During the term of this Agreement no strike (partial or full withdrawal of services) of any kind, 

shall be engaged in by members of the bargaining unit. In the event an Employer alleges that 
any member(s) of the bargaining unit are engaged in a strike, such Employer shall immediately 
notify the President or Secretary-Treasurer of the Union. 

The Union shall, upon notification, immediately notify such member(s) of the bargaining unit to 

cease and desist from all strike activities. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 

F~~~ 
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ARTICLE 32: FAMILY LEAVE MEDICAL, PRESCRIPTION DRUG, 

DENTAL AND VISION BENEFITS 

SECTION 32.1: FAMILY LEAVE MEDICAL, PRESCRIPTION, DENTAL AND VISIONS BENEFITS 

THROUGH THE TRUST  

In addition to employee health care, dental, prescription drug and vision benefits through the SEIU 
Healthcare NW Health Benefits Trust (“Trust”) provided in Article 18, the Employer shall provide health 
benefits to eligible employees on FMLA (Family Medical Leave Act) and PFML (Paid Family and Medical 
Leave Program) during the complete life of this Agreement and any extension thereof.  
SECTION 32.2: CONTRIBUTIONS  
The parties agree that the Employer will contribute four cents ($0.04) per each Medicaid and Non-
Medicaid hour worked effective July 1, 2021, for the purpose of covering the costs associated with 
extending health coverage for employees on FMLA and/or PFML. Medicaid-Funded Hour(s) worked shall 
be defined as all hours worked by all employees covered by this Agreement in the Employer's in-home 
care program that are paid by Medicaid, excluding vacation hours, paid-time off hours, and training 
hours. Consumer participation hours shall also be excluded for contribution purposes. Non-Medicaid-
Funded Hour(s) worked shall be defined as all hours worked by all employees covered by this 
Agreement in the Employer's in-home care program that are paid by a payor other than Medicaid, 
excluding vacation hours, paid-time off, and training hours. 
Contributions required by Section 18.2 shall be paid periodically as required by the Trust. 
SECTION 32.3: ELIGIBILITY STANDARDS  
Eligibility for FMLA and PFML shall be certified by the Employer. Employee eligibility standards for health 
care benefits shall be determined solely by the Board of Trustees and as permitted under Article 18. 
The Trust shall determine the appropriate level of contribution, if any, by eligible home care workers.  
SECTION 32.4: EMPLOYEE PREMIUM DEDUCTION AUTHORIZATION  
The Trust shall determine the appropriate level of contribution consistent with Article 18, if any, by 
eligible home care workers.  
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