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SECTION 29.2 TRAINING DIFFERENTIALS  

Certification differential: home care aides who hold and submit a valid certified nurses assistant license 

(or an equivalent or greater medical license), shall receive a twenty-five cent ($0.25) per hour 

differential for each hour they are paid.  

Advanced training differential: employees who complete advanced training to meet apprenticeship 

standards beyond the training required                                                                                                                                                                                         

to receive a valid “home care aide” certification (as set forth in training partnership curriculum) shall be 

paid an additional twenty-fivefifty twenty-five cents ($0.255025) per hour differential in addition to 

his/her regular hourly wage rate. To be limited to 90 workers statewide. 

Mentor differential: an employee who is assigned by the Employer as a mentor, preceptor or trainer of 

other employees or prospective employees shall be paid an additional seventy-five centsone dollar 

($0.751.00) per hour differential in addition to his/her regular hourly wage rate, and in addition to any 

other differentials or adjustments, for each hour that he or she works as a mentor, preceptor or trainer.  

SECTION 29.3 LOCK-OUT PAY 

If an employee is unable to provide service to a client due to the client’s failure to answer the door, or if 
the client is not home, the employee shall notify the Employer by telephone promptly. If the Employer is 

unable to provide a substitute assignment, the employee shall be paid at the straight time hourly wage 

rate for one two (12) hour.  

SECTION 29.4 EVENING AND WEEKEND DIFFERENTIAL  

Employees shall be paid forty fifty forty cents ($0.405040) per hour differential in addition to their 

regular hourly wage rate for every hour worked after 9 p.m. on a weekday, or every hour worked on the 

weekend (as calculated from 12:01 a.m. Saturday through 11:59 p.m. Sunday). Evening and weekend 

differentials shall be included in any computation for overtime, holidays, or other differentials or 

premium time.  

SECTION 29.5 OVERTIME  

Employees required to work in excess of forty (40) hours in a week will be paid overtime for such 

additional hours at the rate of one and one-half (1 ½) times their regular hourly rate of pay. Paid leave 

time shall not be considered time worked for the purposes of this section.  
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SECTION 29.6 NURSE DELEGATION  

Upon ratification of this agreement, Nnurse delegated caregivers who serve clients with requirements 

for nurse delegated care shall be paid an additional twenty forty thirty-five cents ($0.204035) per hour, 

in addition to his/her rate of pay for shifts requiring delegated tasks. 

SECTION 29.7 SPECIAL SKILL/EXTRAORDINARY CARE DIFFERENTIAL  

To meet client behavioral needs, effective upon ratification of this agreement, all hours worked for 

clients who have behaviors and/or conditions which the Employer determines significantly impact the 

provision of personal care and/or which necessitate additional effort, special skills or training as defined 

and authorized by the employer shall be paid an additional fifty cents ($0.50) per hour. Criteria for the 

special skill/extraordinary care differential shall include, but not be limited to: 

(a) extreme behavioral issues;   

(b)  excessive/difficult travel to clients; and  

(c)  extensive personal care needs for a client or clients, including but not limited to providing care 

to a client who is HIV positive, who has AIDS, HEPATITIS C or who has an active communicable disease, 

such as MRSA under current prescriptive treatment as determined and documented by a duly licensed 

medical professional qualified to make the diagnosis.  

The Labor Management Committee shall advise the Employer to establish and implement criteria 

relevant to the differential.  

29.7.1 GRANDFATHERED EMPLOYEES CURRENTLY RECEIVING THE DIFFERENTIAL  

Effective upon ratification of this agreement, an employee assigned to work with a client who is HIV-

positive, who has AIDS, HEPATITIS C or who has an active communicable disease, such as MRSA under 

current prescriptive treatment as determined and documented by a duly-licensed medical professional 

qualified to make this diagnosis or reported by the referral agency, shall continue to be paid an 

additional one dollar ($1.00) per hour differential in addition to his/her regular hourly wage rate for 

every hour of service to that client. No employee will be removed from services to this client to avoid 

payment of this differential.  

SECTION 29.8 DIFFERENTIAL STACKING  

Employees shall be eligible for all the wage differentials provided in this Article for which they qualify, 

and such differentials shall stack.  
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SECTION 29.9 L & I WORKER CONTRIBUTIONS  

Effective January 1, 2007, all employees covered by this agreement will no longer be required to 

contribute to the Employer’s Labor and Industries (L & I) insurance costs. The Employer will assume all 
costs associated with L & I insurance payments.  
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ARTICLE 29: WAGES AND PREMIUMS 

               YEAR 1                 YEAR 2 

Step 1st half 2nd half 1st half 2nd half 
0-2000 $20.60 $20.81 $21.12 $21.44 

2001-4000 $20.77 $20.98 $21.29 $21.61 

4001-6000 $20.92 $21.13 $21.45 $21.77 

6001-8000 $21.12 $21.33 $21.65 $21.97 

8001-10000 $21.32 $21.53 $21.85 $22.18 

10001-12000 $21.59 $21.81 $22.14 $22.47 

12001-14000 $21.88 $22.10 $22.43 $22.77 

14001-16000 $22.58 $22.81 $23.15 $23.50 

16001-20000 $22.84 $23.07 $23.42 $23.77 

20001-24000 $23.15 $23.38 $23.73 $24.09 

24000 + $23.40 $23.63 $23.98 $24.34 

 

 

Effective July 1, 20231, all bargaining unit employees shall be placed on the above scale according to the 
employee’s cumulative career hours (CCH) with Addus. Employees shall advance to the next higher step 
on the above wage scale as they reach the hours on that step.  

 

Upon ratification all current employees who have worked for Addus for at least 90 days shall receive a 
one time ratification bonus of four hundred and fifty dollars  ($450.00) to be paid the first full pay period 
after ratification.  The ratification bonus amount is listed below: 

CCH Hours with Addus 

0 2000  $ 250.00  

2001 4000  $ 250.00  

4001 6000  $ 275.00  

6001 8000  $ 275.00  

8001 10000  $ 300.00  

10001 12000  $ 300.00  

12001 14000  $ 375.00  

14001 16000  $ 375.00  
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16001 20000  $ 450.00  

20001 24000  $ 450.00  

24,001+    $ 450.00  

  

*The Employer agrees to be in full compliance with the Seattle minimum wage ordinance, or any other 
local minimum wage ordinances that may be enacted during this agreement 
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ARTICLE 33: PAID TIME OFF 

SECTION 33.1 ACCRUAL  

Employees shall be eligible for paid time off (PTO) benefits.  

Effective July 1, 2021 Effective at ratification, employees shall accrue one (1) hour for every twenty-

fourthree (25243) hours worked. Effective July 1,2024January 1 2025, employees shall begin to accrue 

one (1) hour of PTO for every twenty-three (230) worked. PTO hours shall cap at one-hundred twenty-

five (125) hours. PTO may be used for paid time off for vacation or sick leave, or may be cashed out 

annually at one hundred percent (100%) its value. Employees shall accrue, but not be able to use, paid 

time off during their probationary period.  

The Employer’s payroll system will show each employee’s PTO accrual balance on each paystub.  

SECTION 33.2 SCHEDULING  

Employees shall be eligible to take PTO after their probationary period. Employees must submit PTO 

requests in writing at least two (2) weeks prior to the date the requested PTO commences, except for 

requests to take PTO of one week or longer, or during the months of May, June, July and August. 

Requests for PTO during May, June, July and August must be submitted at least four (4) weeks prior to 

the date the requested vacation commences.  

PTO leave approvals will be granted by seniority within the office to which the employee is assigned. 

Supervisors shall communicate about whether leave has been approved or disapproved within seven (7) 

calendar days of the date the leave request is submitted by an employee.  

SECTION 33.3 CASH-OUT  

At the end of September of each year of this agreement, employees may elect to cash out their accrued, 

unused PTO. If the employee does not exercise the cash‐out option, then the full remaining unused PTO 
shall be carried forward. No later than September 1 of each year of this contract, the Employer shall 

notify employees of the cash‐out option under this agreement and shall provide a form for employees 
who wish to exercise their cash-out option. The Employer will make a good faith effort to offer monthly 

cash-out of PTO. Employees who resign, retire, who are terminated, or who are laid off, shall be paid for 

all unused, accrued PTO. Such cash out shall be made by the Employer at the time of the employee’s 
final paycheck.  
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SECTION 33.4 UTILIZATION OF PTO AS SICK LEAVE  

Employees may also use PTO as sick leave. The employee is required to provide reasonable notice to the 

Employer of the intent to use PTO for sick leave. The Employer may require reasonable proof of illness 

or disability and/or certification of need to be absent if the Employer has a reasonable doubt as to the 

validity of the claim. If the Employer requests physician or practitioner certification, then the Employer 

is responsible for the full cost of such certification if it is not covered by the Employer’s health plan or 

the employee is not covered by the employer’s health plan.  

SECTION 33.5 NOTICE AND PROOF OF ILLNESS  

The Employer reserves the right to require reasonable proof of illness, if the absence from work extends 

beyond three (3) consecutive scheduled work days. The Employer also may require a doctor’s release in 
the event that the absence from work exceeds three (3) consecutive scheduled work days. Employees 

who are sick shall make a good faith effort to provide as much advance notice as possible to the 

Employer. Employees will be expected to notify their supervisor of illness at least two (2) hours prior to 

their first assignment of the day, unless there is a verifiable emergency preventing an employee from 

fulfilling this requirement. The Employer will maintain a twenty-four (24) hour call or paging service for 

employees seeking to reach supervisors.  

SECTION 33.6 COMBINATION WITH OTHER BENEFITS  

Payment of PTO as sick leave shall supplement any disability or workers’ compensation benefits. The 
combination of PTO/sick leave payments and disability or workers’ compensation benefits shall not 
exceed the amount the employee would have earned had the employee worked her/his normal 

schedule.  

SECTION 33.7 BEREAVEMENT LEAVE  

Employees shall be entitled to bereavement leave (PTO or unpaid) to discharge the customary 

obligations arising from the death in the immediate family or “close relatives”  of an employee, an 
employee’s spouse, or domestic partner. Such period of absence shall be limited to five (5) work days 

when the employee is not required to travel beyond Washington state or northern Idaho. Employees 

may request additional leave if traveling out of state, such requests will not be reasonably be denied.  

The employee requesting such extended bereavement leave shall be allowed to utilize any Paid Time Off 

that the employee has accrued or earned.  If Paid Time Off is exhausted, the employee may request the 

time be unpaid.  For purposes of this section, “immediate family” shall include the employee’s or the 
employee’s spouse’s parent, adoptive parent, wife, husband, child, step-children, or foster children or 
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any other child living in the employee’s household, brother, sister, grandmother, grandfather, 
grandchild, or the equivalent for domestic partners, or another member of the immediate household. 

“Close relatives” includes but is not limited to the employee’s aunts, uncles, cousins, nieces, nephews, 

and siblings-in law.  To respect the diversity of family composition that employees may have, employees 

are trusted to self-identify who constitutes a family member.  Every attempt will be made to 

accommodate employee requests to take PTO upon the death of a client.  

SECTION 33.8 CATASTROPHIC COVERAGE  

During the term of this agreement the Employer and the Union will work cooperatively to develop a 

method by which those employees who, through the fault of an illness which prevents them from 

working, shall be allowed to use accumulated PTO donated from other workers. 
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ARTICLE 32: TRAVEL PROVISIONS 

 

SECTION 32.1 TRAVEL PAY  

Employees shall be paid at their regular rate of pay per hour, while traveling between assigned work 

locations.  

Employees driving their own vehicles between assigned work locations and for Employer authorized 

medical appointments and/or client errands (i.e. essential shopping such as grocery shopping or picking 

up prescriptions) shall be reimbursed for mileage at the IRS reimbursement. 

Effective July 1st, 2021, at ratification of this agreement, At ratification, Eemployees will be reimbursed 

for mileage at the IRS reimbursement less $0.10 0510. Commencing on July 1st, 2024 employees shall be 

reimbursed for mileage at the IRS reimbursement less $0.05. 

The mileage rate shall be increased or decreased based on the increases or decreases provided to home 

care agencies as stated in DSHS management bulletins and adjusted for Addus statewide aggregated 

actual mileage utilization for the immediate previous six (6) month period. The Employer reserves the 

right to use Mapquest, Google Maps, Apple Maps  or another distant tracking software or Rand Mcnally 

software to determine miles between assignments in instances where a significant variance in travel 

reimbursement claims are identified by the Employer and to encourage efficiency and reduce gas 

consumption.  

Employees who use public transportation for travel between assigned work locations, shall be paid their 

regular rate of pay per hour, for a period of time not to exceed one-half (1/2) hour. Employees who use 

public transportation between assigned work locations or for authorized errands shall be reimbursed for 

the cost of the fare associated with the actual trip, not to exceed the cost of a monthly bus pass.  

Employees shall be required to provide documentation of public transportation costs. Prospective 

employees subject to this stipulation will be so advised during their interview for employment. 

SECTION 32.2 INSURANCE AND DRIVER’S LICENSE 

Employees at all times while on duty shall only utilize vehicles that are covered by liability insurance, 

consistent with laws and regulations of the state of Washington. The Employer may require proof of 

sufficient liability insurance.  

Employees shall at all times while on duty maintain a current valid driver’s license.  
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SECTION 32.3 DOCUMENTATION OF EXPENSES  

Employees must present proper documentation of any expenses reimbursed pursuant to this article, if 

requested by the Employer, and must conform specifically to all schedules, rules and travel routes as set 

by the Employer.  

 

SECTION 32.4 VIOLATIONS/TICKETS  

The Employer shall not be liable for any moving violation or parking tickets related to the employee’s 
operation of a vehicle in connection to working under this agreement.  
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