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SEIU 775 –Catholic Community Services  

2023-2025 

Union Proposal UPV01  Time - _______ 

 

 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 

For the Union:                                                                                 For the Employer: 

___________________________________                              ___________________________________ 

Date:                                                                                                  Date: 

___________________________________                               ___________________________________ 

 

 

 

ARTICLE 27: TERM OF AGREEMENT  

This Agreement shall become effective July 1, 20231, and shall remain in effect through June 30, 

20253. In the event that the State reduces or increases the established vendor rate or 

reimbursement calculation for contracted services provided by the Employer and/or there is any 

other increase or reduction in the level of reimbursement established at the time of the signing 

of this Agreement, the parties agree to immediately reopen this Agreement for negotiations on 

all economically impacted sections. Within 2 (two) weeks of the close of the legislative session, 

the parties agree to schedule negotiations for the successor agreement which shall begin as soon 

as practical. The parties will establish a goal of concluding the negotiation on or before June 30, 

20253. The parties agree that there may be issues specific to the employer that could be 

appropriately addressed in addendum(s) to the successor agreement. If the parties to this 

Agreement are still in negotiations for a successor Agreement as of June 30, 20253, all the terms 

of this Agreement shall automatically be extended until such time as a new Agreement is 

concluded, or the parties reach impasse in bargaining. The parties agree that if, during the period 

of these negotiations, impasse is reached, the Parties may mutually agree to refer unresolved 

issues which are mandatory subjects of bargaining to a process of binding interest arbitration.  

Should the parties not agree to refer the outstanding issues to interest arbitration, Article 10 

(Uninterrupted Client Services) shall be waived and shall not be in effect. During the period of 

waiver of Article 10, the parties shall be free to exercise any lawful rights of economic action. 
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	combined TAs
	2 - Union Membership and Union Security
	3 - Union Rights TA
	5 - Client Rights TA

	Article 7 Seniority TA
	combined TAs
	10 - Vacancies TA
	11- Labor Management Committee TA
	12 - Health and Safety TA

	combined TAs
	13 - Pay Records and Pay Periods TA

	Article 14- Job Descriptions and Care Plans TA
	combined TAs
	15 - Unpaid Leaves TA
	16 - Holidays TA
	17 - Travel Provisions TA
	18- Health and Welfare Trust Fund Benefits TA
	19- PTO TA

	31- Training TA
	combined TAs
	23- Secure Retirement Benefits TA
	25- Layoff & Recall TA
	27 - Term of Agreement TA
	ARTICLE 27: TERM OF AGREEMENT

	27- No Strike or Lockout TA
	31- Lobby Day Homecare Advocacy Day TA
	33- Term of Agreement TA

	Appendix A- Wage Scale TA

