
SEIU 775 - Caldera Care 
2023-2025 CBA Negotiations 
Employer Proposal - V.1 2023 08 01 

ARTICLE 1: RECOGNITION 

Time- __ _ 

This Agreement is between Aldercrest Health-Edmonds, LLC, a Washington limited liability 

company d/b/a Alaercrest Mealtl=I aAa Rel=lali!ilitatieA CeAterEdmonds Care ("Edmonds Care"). 

North Auburn Health, LLC, a Washington limited liability company d/b/a North Auburn 

Rehabilitation and Health Center ("North Auburn"), aA4-Fir Lane Health-Shelton, LLC, a 

Washington limited liability company d/b/a Fir Lane Health afle-!!!_Rehabilitation Center ("Fir 

Lane"), and Pullman Nursing & Rehab LLC, a Delaware limited liability company d/b/a Pullman 

Care ("Pullman Care"HEdmonds Care, North Auburn, Fir Lane, and Pullman Care collectively 

hereafter referred to as the "Employer") and SEIU 775 (hereafter referred to as the "Union"). The 

empleyer Employer recognizes the Union as the exclusive collective bargaining representative 

for the employees in the following classifications as a single bargaining unit: 

UNIT for Alaercrest Mealtl=I & Rel=lali!ilitatieA CeAterEdmonds Care: All full-time, regular part-time �on _t:_Bo_l_d _________ � 

and on-call Certified Nurse Assistants (NACs). Hospitality Aides. Registered Nursing Assistants 

(NARs), Activities Assistants, Housekeepers. Cooks. Kitchen Aides, Maintenance Employees, 

Central Supply Aides and Receptionists. employed by the Employer at its 21400 72.nd Avenue ...----{ Formatted: superscrip_t --------� 

West, Edmonds. Washington, location. excluding all other employees included but not limited to 

registered nurses (RNs). licensed practical nurses (LPNs). medical records employees, schedulers. 

managers. assistant managers, office clerical employees. confidential employee, professional 

employees, and guards and Supervisors as defined in the National Labor Relations Act. 

UNIT for fir Lane MealU1 & AellatailiiaiieR GeRier: All full-time, regular part-time and on-call ----1._F_o_rm_a_tt_e_d:_F_on_t_: B_o _ld _________ __, 
Certified Nurse Assistants (NACs), Hospitality Aides, Registered Nursing Assistants (NARs), 

Nursing Clerks (need defined), Dietary Assistants, Housekeepers, Cooks, Activities Assistants and 

Maintenance Assistants employed by the empleyer Employer at its 2430 North 13th Street, 

The Union reserves the ri ht to add to, modif ro osal. 
Tentatively Agreed To: 
Fort l'-i Unio 





















SEIU 775 - Caldera Care 
2023-2025 CBA Negotiations 
Employer Proposal-Vl 2023 08 01 Time- __ _ 

The Union ma•; reEj1:1est Ji)ermission of the Employer for an aetelitional representatiye to ha•.ie 

access to the facility to attenet a partiC1:Jlar meeting or eYent. This reEj1:1est shall be in '.¥riting anet 

ietentify the neeet for the aetelitional reJi)resentatiYe's presence, as well as the Elate, time anet 

eturation of the meeting or eYent. If permission is grantee! for an aetetitional representati•.ie to 

attenet a SJi)ecific meeting or eYent, the ineti•.iietual shall be subject to the same rules of conetuct as 

set forth aboYe. 

If any Union Representative fails to follow the guidelines set forth herein, he/shethey may be 

denied further access to the building until the parties meet and reach a resolution about the 

Employer's concerns. The Employer agrees to exercise this right only where it reasonably believes 

that the Union Representative's behavior is disruptive to facility operations. The parties may 

request the involvement of a third party, such as FMCS, to aid in resolving any such dispute. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 
F
�

eUnion: 

�� Date: 
y;;1,1c:2u.2 2

Date. ) } 
) J-Oc.lJ ' I 
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:       For the Employer: 

___________________________________    ___________________________________ 

Date:        Date: 

___________________________________   ___________________________________ 

ARTICLE 6: UNION RIGHTS 

SECTION 6.1 ADVOCATES 

The Union shall designate up to two workers per work shift as advocates. The advocate is the 

worker representative position responsible for handling grievances and disciplinary issues with 

the Employer. Immediately following designation of said advocate (s), the Union shall confirm 

this appointment by written notice to the Employer. The activities of the advocate shall not 

interfere with the performance of his/hertheir work or the work of other workers of the 

Employer. Any time spent by the advocate on Union matters or acting in his/hertheir capacity 

will not be compensated by Employer.  

Advocates shall maintain in confidence information related to other employees which the 

Advocate becomes aware of during the course of their representation of other employees. 

An advocate’s communication with workers, the Union (either in person or via telephone), or 

representatives of the Employer concerning Union business on working time should be 

conducted in a manner that minimizes interruption of the Advocate’s duties as an employee and 

does not impact patient care in any way.  

An advocate may not communicate with workers, the Union, or representatives of the Employer 

concerning Union business on the advocate’s working time. Exceptions may be allowed under 

emergency circumstances, but only where patient care is not impacted in any way and only with 

the express advance permission of his/her immediate supervisor. It is understood that advocates 

may be disciplined for any violationscoachededucated/counseled on following of these 

guidelines.  

The advocate shall not direct any worker how to perform or not to perform his/hertheir work in 

his/hertheir role as an advocate, shall not countermand the order of any supervisor and shall not 

11/03/2023



SEIU 775 – Caldera Care 

2023-2025 CBA Negotiations  

Union Employer Proposal – V1 2023 08 09 014 Time - _______ 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:       For the Employer: 

___________________________________    ___________________________________ 

Date:        Date: 

___________________________________   ___________________________________ 

interfere with the operations of the Employer or any other worker. 

SECTION 6.2 Advocate Training 

The Employer shall provide two (2) Union-designated Advocates per facility one (1) paid-release 

day per calendar year to attend Union-sponsored Advocate training, provided the request is 

made in advance and that, at the time the request is made, the Employer expects to be able to 

cover the Advocate’s position during his/her/their absence without incurring overtime. The 

Advocate may use available Vacation and/or Personal Day hours to cover any additional days 

missed due to such training, provided advance approval is obtained as with other Vacation or 

Personal Day requests. 

SECTION 6.2 ACCESS TO NEW EMPLOYEE ORIENTATIONS 

The Employer will provide the union Union staff organizer and the designated worker 

representative adequate notice of orientation and a list of new employees being orientated to 

the facility. The Union shall be afforded fifteen (15) minutes with new bargaining unit employees 

during their new employee orientation to discuss matters such as union membership as well as 

the terms of this Agreement. The Union will submit for prior Employer review all materials it 

intends to distribute at orientation.  

The worker representative will obtain prior supervisory approval before he/shethey  will be 

released to participate in this meeting. 

SECTION 6.3 BULLETIN BOARDS 

The Employer shall allow the Union to provide a bulletin board no larger than three (3) feet by 

four (4) feet that shall be used for the purpose of posting proper Union notices. The Union will 

not post any material which is false or derogatory towards the Employer or inconsistent with the 

spirit of mutual collaboration inherent in this Agreement. The Union will, as a courtesy, provide 

the Administrator with a copy of any notice(s) posted on the bulletin board. Any notices posted 

11/03.2023
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

by or on behalf of the Union which are in contravention of this Section may be removed by the 

Employer. 

































SEIU 775 – Caldera Care  

2023-2025 CBA Negotiations 

Union Employer EmployerUnionEmployer Proposal – V 1 2346 2023 08 09 1411/0312/7 Time - 

_______ 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:        For the Employer: 

___________________________________    ___________________________________ 

Date:         Date: 

___________________________________    ___________________________________ 

ARTICLE 15: WAGES 

SECTION 15.1 WAGE SCALE 

Upon ratification of this agreement, the wage scale in Appendix A will be in effect. Employees 

will be placed on the scale based on their current step or most recent anniversary date, 

whichever is greater. No current employee will be paid less than a newly hired employee with 

equivalent or less experience in the same classification. These wage increases will take effect 

for current employees retroactive to August 1, 2023. 

Upon ratification current employee will be place on the relevant wage scale based on their 

years of experience. “Years” as used in this section refers to full years of service in the facility in 
the classification the employee is currently employed in. For example, “1 yr” refers to an 
employee who has completed one full year of service at the facility. New hires may be hired at 

a rate higher than the start rate for their classification if warranted by past experience or other 

considerations deemed relevant by the facility. 

SECTION 15.2: WORK IN A HIGHER CLASSIFICATION 

Employees required to work in a higher classification shall be paid the higher rate of pay for all 

hours worked in that classification.  

SECTION 15.3: ABOVE SCALE INCREASES 

All employees above scale will receive either their scale placement or a minimum x1% raise, 

whichever is greater. 

SECTION 15. 4: RECOGNITION FOR RELEVANT EXPERIENCE 

SECTION 15. 3: RECOGNITION FOR RELEVANT EXPERIENCE 

Newly hired Employees shall be placed on the scale based on their previous relevant verifiable 

experience. Such advance placement on the hiring scale will not be considered for the purposes 

of other benefits.  

SECTION 15.5: ANNIVERSARY INCREASES 

Employees shall receive the anniversary increase to the next yearly available step on the wage 

scale in Appendix A on the first day of the pay period following their anniversary date. 

Employees over scale shall receive a x% increase on their anniversary. 

Commented [JR1]: [11/13/2023 Employer Comment]: 

Conditioned on clarification/resolution of Section 15.4 

(Anniversary Increases) 

Commented [LB2]: Deleted section as the same 

information appears below.  

Commented [JR3]: Revert to current CBA language. 

Commented [LB4R3]: Agreed to add practical. 

Commented [JR5R3]: [11/13/2023 Employer Comment]: 

Unclear; please explain re: “add practical.” 

12/12/2023



SEIU 775 – Caldera Care  

2023-2025 CBA Negotiations 

Union Employer EmployerUnionEmployer Proposal – V 1 2346 2023 08 09 1411/0312/7 Time - 

_______ 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:        For the Employer: 

___________________________________    ___________________________________ 

Date:         Date: 

___________________________________    ___________________________________ 

SECTION 15.4: ANNIVERSARY INCREASES 

Employees shall receive the anniversary increase to the next yearly available step on the wage 

scale in Appendix A on the first day of the pay period following their anniversary date. 

Employees over scale shall receive a 2% increase upon ratification of this Agreement (except for 

those Employees who received a wage increase in 2023 prior to ratification of this Agreement) 

and thereafter on each employmenttheir anniversary. 

SECTION 15.65: DIFFERENTIALS – ALL FACILITIES 

CNAs shall receive the following shift differentials in addition to their base rate of pay: 

• Weekend shift differential of $1.00/hourWeekend shift differential of $1.00/hour. 

• Evening shift differential of $0.75/hour for CNAs irrespective of hire date.

• Night shift differential of $0.75/hour for CNAs hired on or after August 1, 2023.

NIGHT SHIFT DIFFERENTIAL OF $0.50/HOUR 

Weekends are defined as all hours between Saturday at 7:00 am and Monday at 7:00 am. 

SECTION 15.76: GRANDFATHERED DIFFERENTIALS 

All Facilities:  

• CNAs hired on or before August 1, 2023 will receive a $1.00/hour wWeekend shift

differential. 

• CNAs hired before August 1, 2023 will receive a $0.50/hour Night shift differential.

The PartiesEmployer and Union agree to assess the need for a reopener six (in 6) months from 

the latest signature date of this Agreement specifically for the limited purpose of reintroducing 

a weekend differential for all employees. 

Commented [LB6]: Adding "upon ratification" as 

otherwise these employees would not see a raise at all upon 

ratification. 

Commented [JR7]: [11/20/2023 Employer Comment]: 

Employer would like to limit the 2% increase at ratification 

to for those employees over scale who did not receive an 

increase in 2023. 

Commented [LB8R7]: We are not aware of anyone 

getting raises in 2023, so are excluding the caveat). 

Commented [JR9R7]: Reinserting the caveat to cover any 

currently-unknown situations. 

Commented [JR10]: Revert to current CBA language. 

Commented [LB11R10]: Moving up on the scale is 

essential.  

Commented [JR12]: [11/13/2023 Employer Comment]: 

Employer seeks clarification on “agreed to add practical” 

Commented [LB13]: Reverting to CCL on differentials.  

Commented [JR14R13]: [11/13/2023 Employer 

Comment]: Acceptable as revised in exchange for 100% PTO 

cash-out. 

Commented [JR15]: [11/20/2023 Employer Comment]: 

Adding for clarification. 

Commented [LB16R15]: Accepted 

Commented [JR17]: [11/13/2023 Employer Comment]: 

Acceptable as revised in exchange for 100% PTO cash-out & 

$0.25 increase on Wage Scale hourly rates which is 

Employer’s final offer re: hourly rates. 

Commented [JR18]: [11/13/2023 Employer Comment]: 

Acceptable as revised in exchange for 100% PTO cash-out & 

$0.25 increase on Wage Scale hourly rates which is 

Employer’s final offer re: hourly rates. 

Commented [JR19]: [11/20/2023 Employer Comment]: 

Employer agrees to “grandfather” $1.00/hr Weekend Shift 

Differential and “grandfather” their Night Shift Differentials, 
too.  

Commented [JR20]: [11/20/2023 Employer Comment]: 

Revising for clarity.  

Commented [LB21R20]: Agreed. 

12/12/2023



SEIU 775 – Caldera Care  

2023-2025 CBA Negotiations 

Union Employer EmployerUnionEmployer Proposal – V 1 2346 2023 08 09 1411/0312/7 Time - 

_______ 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:        For the Employer: 

___________________________________    ___________________________________ 

Date:         Date: 

___________________________________    ___________________________________ 

SECTION 15.7.1: ALDERCREST EDMONDS DIFFERENTIALS 

The hourly rates for CNAs at Aldercrest Edmonds Care who were hired before November 12, 2018 

who have been working weekend shifts since before that date will receive $2/hour for weekend 

shiftswill be increased by $1.00 over the applicable hourly rate stated on the Wage Scale. 

SECTION 15.7.1: ALDERCREST EDMONDS DIFFERENTIALS 

CNAs at Aldercrest Edmonds hired before November 12, 2018 who have been working weekend 

shifts since before that date will receive $2/hour for weekend shifts. 

SECTION 15. 7.22: FIR LANE AND NORTH AUBURN DIFFERENTIALS 

STNAs CNAs at Fir Lane and North Auburn hired before November 12, 2018 who have been 

working night shifts since before that date will receive $1/hour for night shifts. 

These higher differentials shall be discontinued for employees receiving them if the employee 

voluntarily stops working night shifts or weekend shifts, as the relevant case may be, for a period 

of time greater than 30 days during the term of this Agreement. 

SECTION 15.7.32: PULLMAN DIFFERENTIALS 

For all hours worked on the evening shift (2pm-10pm), Certified Nursing Assistants shall receive a 

seventy-five cents per hour ($0.75/hr) shift differential in addition to their base wage. 

For all hours worked on the evening shift (2pm-10pm), Certified Nursing Assistants shall receive a 

seventy-five cents per hour ($0.75/hr) shift differential in addition to their base wage. 

For all hours worked on the night shift (10pm-6am), Certified Nursing Assistants shall receive a one 

dollar per hour ($1.00/hr) shift differential in addition to their base wage. 

For all hours worked on the night shift (10pm-6am), Certified Nursing Assistants shall receive a one 

Commented [JR22]: $1 hourly rate increase for these 

employees in lieu of shift differential. 

Commented [LB23R22]: Not sure how this would be 

tracked as schedules are fluid. Revert to CCL. 

Commented [JR24R22]: [11/13/2023 Employer 

Comment]: Increasing the Employee’s hourly rate by $1.00 

results in the Employee earning more than by simply having 

a $2/hr increase on weekends only plus they don’t have to 
work weekends.  The Employee wins twice. 

Commented [LB25R22]: If this $1.00 rate increase is 

relative to the new wage scale, the Union agrees. This 

would need to be included in writing either in this Article or 

Appendix A.  

Commented [JR26]: [11/20/2023 Employer Comment]: 

Revising for clarity and confirming that $1.00 hourly rate 

increases are in addition to revised Wage Scale rates. 

Commented [LB27R26]: Agreed. 

Commented [JR28]: $1 hourly rate increase for these 

employees in lieu of shift differential. 

Commented [JR29]: [11/20/2023 Employer Comment]: 

Please define this acronym for clarity. 

Commented [LB30R29]: Replacing with CNA for clarity 

(stands for State Tested Nursing Assistant) 

Commented [LB31]: Revert to Current Language in 

Bridge MoU. 

Commented [JR32R31]: [11/13/2023 Employer 

Comment]: Accepted. 

12/12/2023
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_______ 

 

 
The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

dollar per hour ($1.00/hr) shift differential in addition to their base wage. 

Show-Up Pay: An employee who reports to work for a scheduled shift and is “called off” due to 

low census, overstaffing, or for other reasons, will be paid one (1) hour’s pay at their regular 

hourly rate and be released from the remaining hours of their shift.. 

CNAs at Pullman Care will receive a fifty cents per hour ($0.50/hour) shift differential in addition to their 

base wage for all hours worked as a Certified Medication Assistant (CMA). 

SECTION 15.8: NEW CLASSIFICATIONS 

The Employer agrees to bargain over the hiring rates and wage scale for any newly covered 

classifications prior to implementation.. 

SECTION 15.9: MINIMUM WAGE ADJUSTMENT 

The Base hourly pay rate for any job classification covered by this Agreement shall be at least 

twenty-five cents ($0.25) per hour greater than the Washington State minimum wage. If the 

Washington State minimum wage is raised above the applicable base hourly wage rate shown in the 

above wage scales, the affected base hourly wage rates will automatically be increased by the 

amount necessary to maintain those base rates at least twenty-five cents ($0.25) above the 

minimum wage rate. Steps above the base wage rate subject to such increases applicable to the 

affected job classifications will be recalculated to maintain the affected wage scale’s and then 

existing percent difference between steps. 

SECTION 15.10: INCENTIVES AND BONUSES 

The Employer may, implement, modify, or eliminate incentives to hire new employees, 

encourage safe working practices, or for any other business reason provided it offers such 

incentives uniformly to all eligible employees in the affected job class. The Employer shall notify 

the Union of the implementation, modification, or elimination of incentives and provide notice 

12/12/2023
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to employees. 

SECTION 15.10.1: BONUS PAYMENT TRACKING 

The Employer will maintain a record of all incentives and bonuses not expressly mentioned in this 

agreement (bonus- shift payments, hire-on bonuses, etc.) paid to employees. This record will be 

reviewed by the Labor Management Committee during their regular meetings. 

SECTION 15.9: MINIMUM WAGE ADJUSTMENT 

The Base hourly pay rate for any job classification covered by this Agreement shall be at least 

twenty-five cents ($0.25) per hour greater than the Washington State minimum wage. If the 

Washington State minimum wage is raised above the applicable base hourly wage rate shown in the 

above wage scales, the affected base hourly wage rates will automatically be increased by the 

amount necessary to maintain those base rates at least twenty-five cents ($0.25) above the 

minimum wage rate. Steps above the base wage rate subject to such increases applicable to the 

affected job classifications will be recalculated to maintain the affected wage scale’s and then 

existing percent difference between steps. 

SECTION 15.10: INCENTIVES AND BONUSES 

The Employer may, implement, modify, or eliminate incentives to hire new employees, 

encourage safe working practices, or for any other business reason provided it offers such 

incentives uniformly to all eligible employees in the affected job class. The Employer shall notify 

the Union of the implementation, modification, or elimination of incentives and provide notice 

to employees. 

SECTION 15.10.1: BONUS PAYMENT TRACKING 

The Employer will maintain a record of all incentives and bonuses not expressly mentioned in this 

Commented [LB33]: Revert to CCL per our discussion. 

12/12/2023
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The Union reserves the right to add to, modify or withdraw this proposal. 
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agreement (bonus- shift payments, hire-on bonuses, etc.) paid to employees. This record will be 

reviewed by the Labor Management Committee during their regular meetings. 

 

 

Commented [JR34]: [11/13/2023 Employer Comment]: 

Accepted. 

12/12/2023
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