
SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 10 January 2024 

ARTICLE 1: RECOGNITION 

Time-

The Employer recognizes SEIU 775 as the sole and exclusive collective bargaining representative 

for the purposes of establishing salaries, wages, hours, ffiflge-benefits, and working conditions 

for all employees who are employed by the Employer throughout the State of Washington, 

including but not limited to: all full-time, regular part-time, and on-call Activity Coordinators, 

Administrative Assistants,, Case Managers, Certified Occupational Therapy Assistants (COTA'.s), 

Home Care Assistants, Home Care Aide Specialists, Intake Specialists, Kitchen Workers, ~ 

~Certified Nursing .A:ssistant (CNAl. Licensed Practical Nurse (LPN,s), Occupational Therapists, 

Prograi:R CooreliAators, Program Assistants, Program Assistants/Case Managers, Social Workers, __ 
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Socia l Services Professional,&Administrative Assistants. Afzheimer's Coordinator. aRel +ii:Re~ - --

fo> f'QSrl i:R CgordiRator5, "n" ·num- Ceon~irn•n -. a Rel WeekeAel beael Ceerefo:1a•nr:aAel employed by 

the Employer at its Western Washington locations,·excludlng all employees not employed In the 

in-home services. adult day health. groi,ie AO!l'!es or programs delivered by the Employer which 

are not considered to be managers. confidential employees. office clerical employees, 

interpreters, professional employees, guards, and supervisors as defined in the National Labor 

Relations Act. 

SECTION 1.1: NEW POSITIONS 

If during the life of this Agreement, the Employer elects to create a new position or modify an 

existing job classification or job description in the unit defined by Article 1 (Recognition), the 

Employer shall give the Union advance written notice of the new position and wage rate. The 

Union shall have se't'eA (7)fourteen (14) calendar days from receipt of such notice to request 

negotiations on the new position and the proposed wage rate. If requested by the Union, the 

parties shall meet promptly to negotiate the wage for the new position. 

The Union reserves the righi' to add to, modify or withdraw this proposal. 
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SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

ARTICLE 2: UNION MEMBERSHIP AND UNION SECURITY 

SECTION 2.1: UNION MEMBERSHIP 

Time -

All bargaining unit employees shall, as a condition of employment, become and remain members 

of the Union tendering periodic dues and fees as determined by the Union. Each new employee 

shall be required to become and remain a member of the Union no later than the thirtieth {30th) 

day of employment. Employees in the bargaining unit at the time of ratifjcation of this Agreement 

shall be required to become and remain members of the Union no lat~rthan three payroll periods 

following ratification of this Agreement. Any employee who fails to satisfy this obligation shall be 

discharged by the Employer pursuant to the provisions-. of 5~ection 2.2. 
~ 

SECTION 2.2: RELIGIOUS EXEMPTION 

It is the intent of this Agreement that the provisions of this Article safeguard the right of 

employees to remain non-members based on bona fide religious tenets or teachings of a church 

or religious body of which such employee is a member. Any employee who claims a right of non

association based on bona fide religious tenets or teachings of a church or religious body of which 

such employee is a member shall provide written notice of that claim to the Union, and shall 

arrange with the Union to make alternative payments in lieu of the payments required for Union 

membership to a nonreligious charitable organization {a 501 {c) (3) organization as defined by 

statute) of the employee's choice. Such employees shall pay an amount of money equal to the 

periodic dues and fees uniformly required under Section 1 of this Article. Failure to satisfy this 

alternative payment shall result in discharge from employment, pursuant to Section 2.3 of this 

Article. The Employer shall not be financially liable for any failure of the affected employee or the 

Union to remit payments to the nonreligious charity. 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentative/~ Agi§£re d-1'cr 
For"t~n10R ~~ ~ F~e Em!]loyer: 
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SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

SECTION 2.3: DISCHARGE FOR FAILURE TO MEET OBLIGATIONS 

Time -__ _ 

The Union may demand the discharge of any bargaining unit employee who is delinquent in 

payments required in this Article or refuses to become and remain a member of the Union. 

The Union shall communicate delinquency to the affected employee and to the Employer within 

thirty {30) days of delinquency. The notice to the delinquent employe.e shall include a) the fact 

that the Union has no record of the employee's membership or religious exemption and b) the 

action required by the employee in order to satisfy requirements of ~hi~· Agreement. This notice 

may include: the amount needed to pay delinquent dues in full, a membership form,'and/or any 

other action needed on the part of the employee to satisfy obligations of this Agreement. The 

Union shall, at the same timi&notify the Employer of the name and reason for pelinqueii fy - ' . . 
any employee. 

Should the employee fail to satisfy obligations of this Agreement, within fifteen days from the 

date of the original notice of delinquency, the Union may demand in writing that the Employer 

discharge the employee. Following receipt of such demand, the Employer shall discharge the 

employee within 7 calendar days of the date of the Union's demand. 

SECTION 2.4: BARGAINING UNIT INFORMATION 

Employees covered by this Agreement are required to maintain up-to-date personal phone 

number(s), and home address on file with the Employer. 

2.4.1 DUES REPORT AND EMPLOYEE ROSTER 

The Employer shall provide a roster of all bargaining unit employees covered by this Agreement 

to the Union five (5) business days after each payroll. The roster shall include: 

• Employee number 

The Union reserves the ri ht to odd to, modi or withdraw this prapa·sal. 
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SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

• First Name (preferred by employee) 

• Middle Name 

• Last Name 

• Social Security Number 

Time-

• Phone Number (all phone numbers shall conform to the '(xxx) kllx-xxxx' format) 

' • Mobile Number (all phone numbers shall conform to' the '(xxx) xxx-xxxx.' format) 
t .I" 

• Address Type (Mailing, Physical) 

• Address 1 -./ 
,; 

,~., 

• Address 2 .. 
• City 

• State 

• Zip 

• Email 

• Birthdate 

• Gender 

• Hire Date 

• Termination Date 

• Wage rate 

• Overtime hours 

The Union reserves the righ t to odd to, modify or withdraw this proposal. 

Date: Date: 
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SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

• Differential rate (if applicable) 

• Paid time off hours paid 

Time-

• Paid time off hours balance (rolling total should include the hours earned/used/forfeited 

on each row). 

• Cumulative lifetime hours worked used for wage step dete~mination (CCH balance :..: 

rolling total should include the hours worked on each row). \I 

• Retro pay amount 

• Retro pay hours 
</ ; 

Pay Period Start Date " • 

• Pay Period End Date 
•, 

• Pay Period Hours 

• Dues deduction amount 

• Voluntary Deduction 1 Type 

• Voluntary Deduction 1 Amount 

• Voluntary Deduction 2 Type 

• Voluntary Deduction 2 Amount 

• Voluntary Deduction 3 Type 

• Voluntary Deduction 3 Amount 

• Voluntary Deduction 4 Type 

The Union reserves the righc to add to, modify or withdraw this proposal. 
Tentatively Agree 
For th Uni.on: 

Date: 
1 O January 2024 

F~ployer: __ 
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SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

• Voluntary Deduction 4 Amount 

• Voluntary Deduction 5 Type 

• Voluntary Deduction 5 Amount 

• Gross pay 

• Work location 

• CBA Job classification 

Time-

; 

lfthe Dues Report and the Employee Roster are submitted as separate reports, both reports must 

have a corresponding record, cover the same time .period, and must contain the following 

identical information: 

''· 
_• _Employee number 

_•_First Name (preferred by emp loyee) 

_• _ Middle Name 

_• _ Last Name 

_• _Social Security Number 

The Employer shall facilitate reconciliation of these employment records with the Union, 

including clarifying whether workers are inactive because of paid or unpaid leave or other reason. 

All information required to be transmitted underthis Agreement shall be transmitted securely in 

a common electronic format agreed upon by the Employer and the Union. The sum of the 

individual Union dues amounts in the Report/Roster shall exactly match the amount of the dues 

payment(s) remitted to the Union. The sum of the voluntary deductions in the Report/Roster 

shall exactly match the amount of the voluntary deduction payment(s) remitted to the Union. 

The Union reserves the right to add to, modify or withdraw this prapasal. 
Tentatively Agreed-T-0:---, 

For t~~ioo§..~ 
Date: Date: 
1 a January 2024 .\ )\S\,to~ 
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SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

SECTION 2.5: PAYCHECK DEDUCTIONS 

SECTION 2.5.1 DUES DEDUCTIONS 

Time- __ _ 

The Employer agrees to deduct from each bargaining unit employee's pay all authorized dues, 

fees, and assessments as determined or required by the Union. The Employer shall make such 

deductions from the employee's paycheck following receipt of written authorization, an9 

periodically thereafter as specified on the written authorization, so long• as such authorization is 

' in effect, and shall remit the same to the local Union by Automated Clearing House (ACH) 

Payment within fifteen {15) days after the end of each payroll da e for which the dues were 

deductedi*f'le&. The Union will furnish all the member~hip forms necessary to be. used for this 

written authorization and will notify the Employer in .writing·uf dues, fees, or ass.essments to be 

assessed within five (5) days of execution of this.Agreement, and thirty (30) days before the 

effective date of any change. The Employer reserves the right to ensure that the authorization of 

payroll deductions complies with applicable Federal and State laws regarding deductions from 

wages. 

The Union will hold harmless the Employer against any claim or obligation which may be made 

by any employee by reason of the deduction of Union membership fees, including the cost of 

defending against such claim or obligation. 

SECTION 2.75.2: POLITICAL ACCOUNTABILITY FUND/COMMITTEE ON POLITICAL EDUCATION 

COPE DEDUCII 

The Employer shall deduct the sum specified from the pay of each member of the Union who 

vgluotarily signs and exemtes a wri tten Committee on Political Education (COPE) wage 

assignment authorizatl'on form. When flied wjtb the E'mp!oyer. the wr jtten autbgrizatign form 

will be honored in accordance with its terms. The authorization form will remain in effect until or 

The Union reserves the righ t to add to, modify or withdraw this proposal. 
Tentatively AgrefefTOf'l _ _._=--
For theJ:!rrto~ For the Employer: 

=Q-s=q-R~ 
Date: Date: 

\ ( l (I °du'd--i...( 10 January 2024 



SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 Time-

unless revoked ln writing by the employee to the Union. by which the Union will notify the 

Employer to cease deductions. The amount deduqed and a roster of all employees using payroll 

d.e,d..v.ctionfor COPE contr!qutions will bS:,,.PLQOJR_tly....:tJ:ao.s.mi e..d_tQ _e U.a.Lo . bLS£Qilrate 

Automated Clearing House (ACH) paymentefteek oayable to the UniQn and identlfiedJ.LC:O'A 

deductions. at the same timtLas the monthly remittance of dugs. 

Upon ;ssuance and transmissign pf a check to the Unign. the Emoloyer' s responsibility wHI cease 

wjth respect tg such deductions The Unjon and each employee 'authorjzjng the wrjtten 

assignment of wages for the payment of COPE contributions hereby undertake to indemnify and 

hold the Employer harmless from all claims. demands. suits or other forms of liability that may 
' 

arise against the Employer for. or on account of, any deduction madefrom wages of an employee . 
.' 

SECTION Z.85.3: OTHER VOLUNTARY DEDUCTIONS 

The Emplover agrees to deduct from each bargaining unit employees pa.y all authorized dues. 

fees. and assessments as determined or required by the Union. The Employer shall make such 

deductions from the employee's paycheck following receipt of written authorization. The 

a.u.tb.o.dZ9ti.o_a..sha_lL.Lero_a.lnJ.a.....cife.tUJAtilo.LllJl!g~ CfilLOl.t! d i.o..Jtilltlng__by the to the Union. by 

which the Union wlfl notify the Employer to cease deductionsemeleyee er t~e k!:E!if!ft, The amount 

deducted and a roster of all ernRl.oyees usjog payroll deduction for voluntacy,Aeductions will be 

prgmptly transmitted tp the Union by separate Automated Clearing Ho.use (ACH) paymentel:!esk 

Q&ILi!.bltlo.tb.e Uojon and identifjed as 1£2.luntary De.QQctions. atlhe same time as the ffiQllth1Y. 

remittance of dues. The Employer reserves the right to ensure that the authorization of payroll 

deductions comolies with applicable Federal and State laws regarding deductions from wages. 

The Employer may require an additional authorization form as per its policies and procedures. to 

confirm the specific a uthorjzatlon for continued paycheck deduction, 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentative/~ A~ 

For t!i~1Q~ F~~;k::o~~;::=----
Date: Date: 
10 January 2024 \ \ \ (°" (~ 



SEI U 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

SECTION 2.6: MEMBERSHIP FORMS 

Time-

For new employees, union membership materials shall be distributed with the basic employment 

paperwork required by the Employer. All membership forms for the Union completed by a new 

employee of the Employer will be torwarded ~o the Union no later than the thirtieth (30th) day 

of the new employee's employment with the Employer. lf ~embersh lp forms are mailed to the 

Union, t hey will be mailed with certlfled/trackable mail. MeA'!eersi'lis ferA'! s A'!allee ta ti'le Unieri 

will ee A'!aileei witoi'I eertifieei/traekal:i le A'la il . 
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SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 Time- __ _ 
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SECTION 2.9: ELECTRONIC SIGNATURE AND VOICE AUTHORIZATIONS 
•'. 

The Union may use electronic records to verify Uni.on membership, subject to the requirements 

of state and federal law. Electronic records include electronically recorded phone calls, an online 

deduction authorization, or by any other means of indicating agreement so long as the Union can 

establish that such method is verifiable and allowable under state and federal law to the 

Employer's satisfaction. The Employer shall accept confirmations from the Union that the Union 

possesses electronic records of such membership. For any voluntary deduction of union dues and 

fees from wages or payments for remittance to the Union, authorization for voluntary deductions 

from wages or payments for remittance to the Political Accountability Fund (COPE), and 

authorization for other voluntary deductions from wages or payments for remittance to the 

Union. The Union will indemnify and hold harmless the Employer against any claim or obligation 

which may be made by any employee by reason of the deduction of Union membership dues and 

fees and any voluntary deduction authorized by the employee, including the cost of defending 

against such claim or obligation. 

The Union reserves the r ight to add to, modify or withdraw this proposal. 

Tentatively Ag~ 

For~nia~~ ~---'"""'==-
Date: - Date: 
10 January 2024 \ \ ~ C::: \ d<;»-L{ 



SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 29 June 2023 

SECTION 2.10: DATA MAINTENANCE 

Time-

The Union will conduct periodic audits of data related to membership form reconciliation, 

financial deductions, and BU information. The Employer shall complete and/or reconcile the 

audit within fifteen (15) days of receiving the audit from the Union. 

SECTION 2.11: DATA SECURITY 

' : 
In accordance with state and federal law, the Employer shall utilize., industry standards and 

procedures for the protection of sensitive and personally identifiable information of ~ach of its 

employees. The Employer agrees that it will not release any of the following information about 

employees unless required to do so due to ongoing li ~igation, pre-litigation, vendor requests 

" made as part of benefits enrollment, government/agency requests to, to comply with a court 

order or other judicial/arbitral demand, or other situation: 

The names, addresses, telephone numbers, wireless telephone numbers, electronic mail 

addresses, social security numbers, and dates of birth of all employees covered by th is 

Agreement. 

The Union and the Employer will inform the other party of any data breaches that may result in 

a loss of data/personal information within ten (10) business days of becoming aware of the 

breach. 

For the Employer:-=- -= 
~~-~ 

10 January 2024 
Date: .......-r 

'-- I\'- I 



SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal- 29 June 2023 

ARTICLE 3: LABOR-MANAGEMENT COMMITTEE 

SECTION 3.1: COMPOSITION 

Time-

The purpose of Labor-Management Committees at Full Life Care shall be to address issues of 

mutual interest to the Union and the Employer, and to facilitate communication and 

collaboration between Union members and management in order to improve employment and 

care delivery practices. Each Committee shall consist of the following members: 

Home Care - Up to six (6) members chosen by the Union, and up to six (6) repres'entatives 

of management 

• Adult Day Health - Up to three (3) members per, site ch8sen by the Union, and up to three 

(3) representatives of management per site ., 

The Labor-Management Committees for each program will meet quarterly or as often as needed 

to discuss issues, concerns, suggestions and ideas of interest to both Parties. 

Alternatively, and/or in addition, individual work sitest'.-bargaining unit positions/-programs may 

establish a Labor-Management Committee specific to an individual work site. Such a Labor 

Management Committee will consist of up to three (3) representatives of the Employer and up 

to three (3) representatives of the Union. 

The Employer and the Union shall also establish a Labor-Management Committee with up to six 

(6) representatives from the Union and six (6) representatives of management with proportional 

representation from Adult Day Health, and Home Care. This Full Life Care-wide Labor 

Management Committee will meet quarterly or as often as needed to discuss issues, concerns, 

suggestions and ideas of interest to both Parties. 

All employees shall be compensated at their regular rate of pay for the time spent at Labor 

_ !.!!! Union reserves the righ1 to add ta, modify or withdraw !his proposal. -------
Tenwrivelv gtee To: 
F.o i:ct-he-\:tnl 

Date: 
1 
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Management Committee meetings. 

Time-

Such paid leave time shall be counted for the purpose of overtime computation or credited 

towards the employee's Cumulative Career Hours. Minutes or summaries from Labor

Management Committees shall be posted on Union bulletin boards. No Labor Management 

Committee will have authority to modify this Collective Bargaining Agreement. 

Employees shall have the obligation to inform their supervisors in advance when they will be 
. :., ' 

utilizing committee time and shall follow all usual scheduling procedi.m~s to ensure client care 

coverage. 

SECTION 3.2: EMPLOYEE HANDBOOK 

" The e];mployerwiH-agreef to provide the Union with a copy of its Handbook within ·30 days of its 

completion and will provide the Union with 30 day/notice of any changes that affect the terms 

and conditions of bargaining unit employees. 

SECTION 3.3: CONTRACT 

Home eare worller; f.mplovee~_speak a wide diversity of languages, often as part of their job 

providing care to clients who speak languages other than English. The Labor Management 

Committee shall explore opportunities to translate the contract in full or in part (as individual 

articles or as summaries) to other languages besides English . The Union shall share in this 

responsibility, acknowledging the cost burden of translation. 

For the Employer: 
5') <?"> C'S:> ,... -= 
Date: 

\ l \ <:: \ 0'00-'-I, 



SEI U 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 22 August 2023 

ARTICLE 4: UNION RIGHTS 

Time-

SECTION 4.1: ADVOCATES OR WORKER REPRESENTATIVES 

For purposes of representation and mutual administration of the contract, the Union will 

designate Advocates (worker representatives) up to two per work shift at each work site, or no 

more than one per thirty (30) home care employees from among its members employed by th'e 
J :~ 

Employer. The Union will notify the Employer when an Advocate has been designated. 

SECTION 4.2: ADVOCATE RECOGNITION 

The Employer agrees to compensate designated Advocates at their regular rate of pay for their 
• I - ·., . ' 

involvement in certain limited labor relations activities. Thesecacti.vities are definep as actual time . ,. 
spent in grievance meetings provided th.at the Adl(pcate notifies the immediate supervisor(s) in 

advance and the supervisor(s) approve~ labor l)lanagement committee meetings including 

safety committee meetings, orientation presentations, negotiations, and other activities that 

benefit both the Union and the Employer by prior mutual agreement. Advocates shall have the 

obligation to inform their supervisors in advance when they will be utilizing Advocate time and 

shall follow all usual scheduling procedures to ensure dient care coverage. 

Subject to appropriate advance notice and scheduling requirements, worker representatives up 

to a total of four (4) per calendar year per work site shall be granted eight (8) hours per calendar 

year to attend Union sponsored training in leadership, representation and dispute resolution. 

Worker representatives shall be compensated at their regular rate of pay for time spent in such 

training. 

Subject to appropriate advance notice and scheduling requirements, employees shall be granted 

unpaid time, except that an employee may choose to utilize any earned paid time off (i.e. 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively AgreeiJ..Xo;,--•. 

For t~i,~-- ~,--~=-
Date: 
04 January 2024 

~~y~e~r:~z=::::>""=--~. ------~~~ 

Date: 
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vacation), to attend the Union Convention. 

SECTION 4.3: EXECUTIVE BOARD MEMBERS 

Time- __ _ 

The Union will provide the Employer written notice of any bargaining unit employees serving as 

a Union Executive Board Members. 

SECTION 4.4: BULLETIN BOARD 

The Employer will provide a bulletin board or bulletin board space, .. in an area accessible to 

employees in each office or work site for union postings. 

SECTION 4.5: ORIENTATIONS: NEW EMPLOYEE IORIENTATIONSI 

A worker representative or union representative ~!JJ..2.'L_ii1eet with new emp.loyees during a 

~the Employer's new employee orientation,.to introduce employees to the Union and this 

Agreement. TFie meet:IAg wlll Ile Fiele IA eeAjllAEtieA witi:i tFie emJilever' s Nev · empleyee 

QrieAtatieA. The Employer will ensure that the Union is made aware of the ongoing New 

Employee Orientation schedu le. and any changes to that ongoing schedu le wil l be given with 

fourteen 114) days' notice . At least FeFt'/ elgi:it (48) A91ff5 1 Retiee 5Fiall ee gi<1eA ts tAe 61Ri9A fi!Fier 

ta suti:i OrlentatleFI. The Union portion of the Orien.tation meeting may last up to thirty {30) 

minutes. and will be held in conjunction with the Employer's New Employee Orientation . A 

worker representative wHJ--.!Il2.Y._be released from work, if necessary. The Employer shall 

compensate the worker representative and any new bargaining unit employee at such 

employee's regular rate of pay up to thirty {30) minutes for the time spent in introduction of the 

new employee(s) to the Union and Union Contract. Advocates, or Union representati'.:'.es will be 

able to make the Union presentation in person. by phone or video conference with at least forty

eight (48) hours' notice. In absence of a worker representative or union representative, the 

Employer will ensure that up to thirty (30l minutes are uti lized to Introduce new employees to 

The Union reserves the right to add to. modi 
Tentatively Agre~o;--... 

For t~Ai~-~~ 

Date: 
04 January 2024 

or withdraw this proposal. 

For the Employer: __ 

~~ 
Date: ( \, I \ $' /.do&C 
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Union Proposal - 22 August 2023 Time-

the Union and this agreement. Information provided by an Employer representative to new 

employees wil l be factua l information about the Union's role. benefits and serv.ices offered by 

the Union. The Union will provide materials to be given to new employees. 

SECTION 4.6 ACCESS TO NEW EMPLOYEES IN HOME CARE PROGRAM 

!hel Employer shall schedule new caregivers for the thirty (30) mi11ute "union time" at th!! 

required basic training of home care workers, such time shall be paid by the Employer. !f 

applicable, The Employer will schedule employees 'tVitR 13av to attend,a fifteen (15) minute annual 

union time meeting connected to In-person Continuing Education Cla,sses, such time shall be paid 

by the Employer. When an annual health and safety train!ng is implemented, the unjon time block 

will be scheduled contiguous to those classes. The ~nion s~all provide the Emoloyer with the 

relevant Employee names and "union time" to be paid. 

SECTION 4.7: ACCESS TO EMPLOYER PROPERTY 

A duly authorized representative of the Union may visit the premises of the Employer for laeAa 

fitle-.Union business concerning employees covered by this Agreement, upon first notifying the 

Administrator or person in charge, of the intended visit by making a good faith effort to notify 

the Employer at least twenty-four (24) hours in advance. The Union representative shall have 

access to any bargaining unit employee in the non-work and nonresident areas, so long as it will 

not interfere with employee performance or disrupt residents or guests. The Union agrees to 

provide the Employer with a list of representatives, Advocates and officers and to maintain the 

list in current status. 

In accordance with the Employer's policies, the Union may use designated meeting rooms of the 

Employer for meetings of members of the bargaining unit, provided sufficient advance request 

for meeting facilities is made to the designated Employer representative, and that space is 

The Union reserves the right to odd to, modify or withdraw this proposal. 
Tentatively Agre J:o.;.--._ 
For t -Ur:ii · """<O"'."":-:-:>""'""'=:::----.. f~mployer: 

~ .. ~ 
Date: 
04 January 2024 

Date: 
\ I\(; \ ~M 
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available. 

SECTION 4.8: ACCESS TO EMPLOYER PROPERTY: PERSONNEL FILES 

Time- __ _ 

Employees have the right to access their own personnel file. The employee and/or the 

employee's advocate or representative may examine in the presence of an authorized Employer 

representative the employee's permanent personnel files maintained i.n Human Resources, upo.n 

the employee's written request. If the Advocate is present, the employee must also be present 
.,• 

at the same time. Files must be available within two (2) b.usiness ~fays of a receipt of written 

request. Employees will be given the opportunity to provide a written rebuttal, to be placed in 

their file, to any materials that are a part of their fil~. Upon request, a copy· of all written 

disciplinary actions and performance evaluations sha_ll be given to the employee:, 

SECTION 4.9: EMPLOYEE COMMUNICATIONS '' 

In order to facilitate communication relating to this Agreement, the ongoing work of the Labor 

Management Committee, and any other Union business of a general nature, the Employer shall: 

a) Should the Employer establish a newsletter directed at employees, or employee mail boxes at• 

the work site(s), the Union shall have the right to submit information for inclusion or distribution. 

The Employer shall provide a literature box adjacent to timesheet drop boxes for the use of the 

Union. 

b) Websites maintained by the Employer that bargaining unit members might reasonably access 

to seek employment related information shall contain a link to the Union's website. 

c) The Employer shall display a link to the Union website on the opening webpage of the online 

payroll website. When an employee logs into the payroll website, the initial screen will include 

notification of new message(s) from the Union. The notification box of the initial page shall be 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively;~ 
ForlJ?_e..llo~ ey;;.Employe~ -

Date: Date: 
04January2024 \I \ \)"' ) ~~~.} 
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sufficient to provide detail of sender and subject of the message. The subject matter and the 

content of the notification message shall be in compliance with applicable state law. The Union 

shall provide materials to be included in notifications no later than twenty-one (21) days prior to 

the day notification will be sent. 

•, 

The Union reserves the right to add tof modify or withdraw this proposal. 
Tentatively Agree~ · 
For th Yftia r1;J ":::--::-r--=:=-.. 

Date: 
04 January 2024 

For the Employer: 

~----
Date: 

"' I ' c \ a.a ::>--'=i 
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ARTICLE 5: UNION LEAVE 

SECTION S.1: SHORT UNION LEAVE (UNPAID) 

Time -

With fifteen (15) calendar days' notice to the Employer, employees who are attending the 

Union's annual convention, the convention of SEIU, or who are requesting other short-term leave 

for Union business shall be granted unpaid release time for the duration of the Convention or 

event. Such leave shall be granted on a first-come, first-serve basis and w ith consideration to 

client care needs. Tl:le effltile1·er f'RBY llA'lit tl'le A<iffleers ef e1T1ti le·1ees grantee! leave ta Ae A'lere 
' 

tRaA ten [lQ) as cevereel B'I tRi5 /\greemeAt, anel Re Aiere tRaA twe (2) irem aA'I wer lE site. 

Employees on unpaid union leave may utilize any earnec:PPTO while on leave, and shall be entitled 

" to any recognized, paid holiday which occurs while on such short leave if the e'inployee would 

otherwise normally be entitled to the paid holiday:' 

SECTION 5.2: SHORT UNION LEAVE (PAID) 

The Employer shall grant up to ~fifteen (15) paid shifts per contract year per program 

covered by this Agreement for employees to engage in public advocacy for quality long-term 

care, as agreed between the Employer and the Union. The Employer shall make a good faith 

effort to maximize the number of employees released on unpaid leave to attend one of the main 

days designated as public advocacy days by the Union. The Union will provide verification of 

attendance of employees within two weeks of the public advocacy event. The Union wlll make a 

good faith effort to ensure that the Employer is paying only for employees' paid shifts who are 

working the majority of their hours. or specifically the hours that have been cancelled as a result 

of the Union business. with the Employer. 

The Union reserves the ri hr to add co, modi 
Tentatively Agre1Uih 

For ~e.J.J.oio~~-.,.---=~-
S~~ 

or withdraw this roposal. 

For the Em ployer:. _ 
~~-=-~--
oate: 
\ \ IS/o-?Q.¥ 
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SECTION 5.3: EXTENDED UNION LEAVE 

Time- __ _ 

Any employee elected or appointed to an office or position in the local Union shall be granted a 

leave of absence for a period of continuous service with the Union not to exceed two (2) years, 

except in cases where the term of office exceeds this period. Thirty (30) days written notice must 

be given the Employer before the employee takes leave to accept such office or position;. or 

before such employee returns to work. Such leave of absence shall ,be without pay__Qy_J_Qg 

Employer. 

A leave of absence without pay shall also be granted to no more than~ four (4) employees 

at any one time~ for no more than ninety (90) calendar days each to conduct the Union's 

business provided fifteen (15) calendar days writte~ notice-is given and with consideration to 

client care needs. The Employer and the Union shil.11 cooperate in the scheduling of substitutes, 

so that employees on leave can return to their job positions upon ending their leave. If this leave 

lasts more than sixty (60) calendar days' the Employer will not be able to guarantee home care 

workers a return to work with the same clients. If the Employer determines it will harm client 

services, the Employer may delay a leave request to the employee serving the affected client, 

until the Employer can find a suitable substitute. If more than one leave of this kind is taken per 

year by the same employee, the second or additional leave request shall be at the sole discretion 

of the Employer. 

An employee on an approved union leave shall continue to accrue seniority at the same rate of 

their accrual immediately preceding the leave. The Union or the Employee shall reimburse the 

Employer (er etRer weYiEler, si,ie\:i as t\:ie 1-i ealt \:i 8eAefits Trwst) for benefit costs incurred by the 

Employer for employees on extended union leave. For purposes of Union leave. all hours worked 

for the Union shall count as "hours worked" as defined in this Agreement to a maximum of the 

or withdraw this propo_sal. 

For the Employer: 
~.a~-

Date: 
1 O January 2024 

Date: 

\\\SI~~ 
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employee's regularl y scheduled hours per month. including wage progression , seniority. benefit 

eligibilitv, and leave accrua l, but excluding el igibil ity and contributions to the Training 

Partnership, and Secure Retirement Trust. The Union or the Employee shalt provide 

documentation of extended union leave hours worked at a regular Interval that corresponds with 

t he Employer's payroll timellne. 

·' 
•, 

The Union reserves the right to add co, modify or withdraw this proposal. 
Tentatively Ag '<!f!tl. . 
For he-tJ A-it{ "'"':::;'<::::::;>.-<:::::=::::::-. .... 

Date: 
1 O January 2024 
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ARTICLE 6: DEFINITIONS 

SECTION 6.1: PROBATIONARY EMPLOYEE 

Time -

An employee who has been hired on a full-time or part-time basis and who has been continuously 

employed by the Employer for ninety (90) or less calendar days is a probationary employee. Afte~ 

ninety (90) days of continuous employment, the employee shall becoh1~ a regular employe~ 

unless the probationary period is extended by mutual agreement. Tho Emplove1 rnav e>.-:er·d Lhc: 

prol;c:tiona11• P•!riod lo: uc· ro a11 addi t ioni.I nii.E y I ~ l ::lay~. Su h ar. ~~ nslo .must l.Je 

pr1:$~.lf.f!_:,o tf;e <:n lliQye;; in writing alcmg wi h 2 .,.rllle-11 i;;: 1l .. 1;atl1m cir \hi: 1 e;;son{~) [01 l hi: 

.f". ... t:.f;.Q?.i.Q.rJ.~ 7hf. fJ!l(tl_oyer .•: hal~ not 1.mr<:a~or.auly ::>1 ~l'b•:1,;rily extend ,; p:eo!:.~t1cinary !,),Niocl 

" k.,~d tho: i1 i jill ·-,Jnew [SC) days, During the probationary period, an employee may be 

discharged without recourse to the grievance :procedure:. 

lf_d_('E; r11ed_oer~,~~!!r:.l'...9.~[Dg_1Jl~J2L~iN.lli! na 1·v period the e:11olovee'; sucen·i;or sJ.;;illl', l ll.L1'J2"'1~ 

'efO>~fo.iii;,l;_Qr}_j'J!~l·~ Pft..(f().!J1l.anc;(O .\YJ!)i !h« lotenliM ~o cl .ul;.jpenli" • ol?....P.5.1..!.ill~0<'.e l~~i..es_il rlfl 

l.:.ed&a~e--=ey~-G-l:lefl~!!lGyee !OletESS!ul!;i-ooff!ffl~t:eaa;.l~ffi::f-B'l.fil!:: 

l.f-4e-.r.et1~-•:fH~-GH~'tioo-ar~ --be.i<\; 1;:,~ Em@lcue1· sha!l-!>~-tl:i 

t'Elr.t~f)€ 1 .fGl·n~a.:.c.;;,..i. WE!-!>·wi~e-:".miill!\'EG af;~fi.>fl+4.l:ie-iHIAfl8-Sl~!l-G!' :h~. ISS!i.~. 

SECTION 6.2: REGULAR FULL TIME EMPLOYEE 

An employee so classified on the Employer's personnel records, and who is regularly scheduled 

and who works no less than twenty (20) hours per week (Homecare) and no less twenty-two (22) 

hours per week (all other programs) is considered a regular full-time employee. 

The Union reserves the ri ht to odd to, modify or withdraw this proposal. 
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SECTION 6.3: REGULAR PART TIME EMPLOYEE 

Time-

An employee so classified on the Employer's personnel records, and who is regularly scheduled 

and who works less than twenty (20) hours per week (Homecare) and less than twenty-two (22) 

hours per week is considered a regular part-time employee. 

SECTION 6.4: ON-CALL EMPLOYEE 

An on-call employee shall be defined as an employee not regularly or co~sistently scheduled to 

work and or/and employee called in to work on an unscheduled, intermittent basis. On-~all status 

will be reviewed for reclassification purposes if an employee is scheduled to work on the same 

basis as a benefit eligible full-time or part-time employei= as defined within this Agreement for 
·,· -

more than three (3) months. Those who are reclassified to a benefit-eligible regula·r full-time or 

regular part-time status shall begin to accrue seniority for purposes of wages and benefits 

accruals at the time of the reclassification. 

SECTION 6.S: BARGAINING UNIT WORK 

The Employer recognizes importance of the integrity of the Bargaining Unit work. Bargaining Unit 

work shall be performed by classified regular full-time, regular part-time and on-call employees 

in the Bargaining Unit. 

The Employer will not assign bargaining unit work to non-Bargaining Unit employees or 

volunteers except as noted in ~r.tk~1i6.6 and when a-temporary work relief is required for a 

period of time no longer than thirty (30) days or for emergency. 

No employee shall be hired in a temporary status. 

The Union reserves .. ~~ righc ro add to, modify or withdraw this proposal. 
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SECTION 6.6: USE OF VOLUNTEERS (AMERICORPS, JESUIT VOLUNTEER CORPS, LUTHERAN 

VOLUNTEER CORPS) 

The Employer and the Union agree that while volunteers provide a valuable resource to the 

Employer, volunteers shall not be used to replace bargaining unit workers, supervise or manage 

them. 

In order to satisfy state's requirements for Adult Day Health sites operati~n, the Employer ma~ .,, ' 

continue to utilize volunteers in two (2) bargaining unit dassifica~ions, Case Manager and 

Program Assistant, within Adult Day Health program, limited to a total 1.5 FTE per Adult Day 

Health site for both classifications (example: 1.0 FTE _<;ase Maf1,ager Volunteer a'nd 0.5 FTE 

Program Assistant Volunteer per site). 

•. 

The Union reserves the rig/it to odd to, modify or withdraw this proposal. 

fTe~. " v_elyAg:_dTo: ~-------
:..::.:::::::::::;f-ftl~:,~ ~ For the Employer: 

['"'' ~I\. ~~ ~a'i 
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ARTICLE 7: SENIORITY, LAYOFF, AND LOW CENSUS 

SECTION 7.1: SENIORITY AND LONGEVITY DEFINITIONl! 

Time-

!=er ti::l e lil i;rpeses of tl::ii s Agree!'F1eAt. s~eniority is defined as an employee's total hours worked 

with t he Employer. eoAtiAi;ei;s leAgti:I ef ser·1iee witR tfle Empleyer frem t i:le emple)ee's me5t 

receAt Elate of i:l \re. This will Ile eeFF1p11teEl f re!'F1 ti:i e Aearest st artiAg ?a'{rell aate, fer e~ei:i 

iAEli¥iEl lcl al empleyee. The seAierity aatetenured hours worked with the Employer w ill be used for 

seniority purposes under this Agreement, including ~wages, benefits and oth,er specified 

areas. 

longevity is defined as the em ployee's continuous service with the Employer from the 
" 

employee' s most recent date of hire. The longevity date wi ll be used as 'defined in this 
''· 

Agreement. 

SECTION 7.2: APPLICATION OF SENIORITY 

Ti:l e 11.mpleyer aAa tl:ie UAieA agree ti::lat ijn all cases of job openingi, promotion, transfer, layoff, 

recall , vacation preference, shift or schedule change, seniority and then longevity ~will be the 

determining factor as explained below and elsewhere in the ai;_greement. 

SECTION 7.3 AVAILABLE HOURS OF WORK 

The Employer shall be bound by the seniority provisions of this Agreement in the assignment of 

regular hours to full -time and part-time employees as such hours become available and are 

desired by such employees . 

SECTION 7.4: TERMINATION OF SENIORITY AND LONGEVITY 

Seniority and longevity shall be broken only by the following: 

The Union reserves the right to add to, modi or withdraw this prapasa/. 
Tentatively Agr, 
For t e..Un' 

Date: 
04 January 2024 
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a. Resignation 

b. Discharge for Just Cause 

c. Retirement 

d. Layoff for more than twenty-four {24) months 

Time -

e. Failure to return in accordance with a leave of absence or when recalled from layoff 

f. Illness or injury of more than one (1) year duration, unless approved by the Employer 

SECTION 7.5: LAYOFF OR RECALL 

Layoff is defined as an involuntary separation from servic.e, not reflecting ~he 

performance of0fl an employee. In the event of layoff, employees shall ·be laid off by 

classification. Seniority of those employees within' a job classification shall be the determining 

factor in such layoff, unless the ability and the performance record of the employee with less 

seniority is appreciably superior to the employees with more seniority and can be clearly 

demonstrated and supported by the Employer upon Union's request. 

SECTION 7.5.1 NOTICE OF LAYOFF 

Regular full-time and part-time employees shall be entitled to receive thirty (30) calendar days' 

notice of layoff or pay in lieu thereof, plus any accrued PTO~ leave. 

The Employer shall notify the Union, in writing, no less than thirty {30) calendar days before the 

layoff of a bargaining unit employee. 

After layoff notices are sent, the Employer shall make a concerted effort to place interested 

employees in positions outside of thejr original programs if they become available. Employees 

hired for positions other than their original positions would be placed on the corresponding wage 

The Union reserves the right to add ta, modify or withdraw this proposal. 

Tentatively Agreef!-+o: 

Forth~o~ For the Employer: 

~ 
Date: Date: 
04 January 2024 \ [ \$"' I 
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scale. The Employer will endeavor to assist displaced employees·in finding other employment 

opportunities with other social service providers. 

SECTION 7.5.2: RECALL 

Employees who have been laid off pursuant to Section 7.5 shall, for a period of time up to 

twenty-four (24) months, be subject to recall to regular job openings in their former classification 

or any other classification for which they are qualified. Recall from layoff shall be in order' of 

seniority. 

Any notice of recall to an employee shall be sent to the last known address of the employee by 

certified mail return receipt requested , or by email to the last known email address of the laid 

off employee. A copy of the letter shall be sent to the u'nion. It is the responsibility of the 

employee to notify the Human Resources Departm'ent of any change in address. 

If the employee does not respond to a communication sent by mail or emai l within seven (7) 

calendar days from the receipt of the recall notice, the employee will be removed from the recall 

roster and such employee's personnel records shall be adjusted to reflect the employee's 

discharge from employment with the Employer. 

SECTION 7.6: PROGRAM CLOSURE 

In the event that the Employer chooses to close an entire program, the Employer will follow the 

requirements of the Federal WARN legislation (or subsequent state legislation), which provides 

a sixty (60)-day notice of closure or pay in lieu of notice. 

SECTION 7.7: JOB FAIR 

The Employer shall work with the Union to set up a "Job Fair", providing area ef;mployers an 

opportunity to recruit the employees who are being laid off, and publicizing the assistance of 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentative/~ Aqre~d..TQ~, 
For t~1oq;__A,_ ~ • ~ Ffll..!!eEmployer: .... _,,,--=--- - - -
~ ~ ---~ Q--"~ 

Date: Date: 
04 January 2024 \ \ \ 5' \ dQ (l 
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programs for dislocated workers. 

SECTION 7 .8: LOW CENSUS 

Time-

Low census shall be defined as a decline in client care requirements resulting in a temporary staff 

decrease. Reduction of hours due to low census does not have any notice requirements. After 

the schedule is posted, in the event the Employer reduces the workfor_ce in a job classification on 

a given shift due to low census, scheduled hours will be reduced in the following order: 

---First Cut: Agency Personnel 

Next Cut: Employees working in an overtime pay condition 

Next Cut: Employees working a scheduled extra pickup shiftc-whii:h will result in overtime during• 
.' 

the pay period 

Next Cut: Employees that volunteer to take a low census day 

Next Cut: Employees working a scheduled extra pickup shift which will not result in overtime 

during the pay period 

Next Cut: Non-voluntary rotational cut of full-time and part-time employees in a job classification 

on the affected shift by using the seniority list in that job classification. The list will be created 

with the employee who was hired last being the first to take a low census day when the facility 

is overstaffed. Such employee's name will then be removed from the seniority list. If the next day 

the facility is overstaffed, the employee who was hired second to the last will be asked to take a 

low census day off, etc. until each employee has taken their turn. After every employee has taken 

their turn, the list will start over again. 

For employees that have volunteered to take a day off orfor employees that have agreed to work 

an alternate day or shift prior to their name being called on the seniority list, that employee's 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentativel~Agr~~- :.--.. 
For t,li~nio\l~ . For the Employer: ~ 

'- ~~ 
Date: Date: 
04 January 2024 \ \ \ c;:- ( ~ "t L( 
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name will be crossed off from the list, and when t he ir~ tum comes up, staffing will skip 

their name and proceed to the next employee. 

Date: 

Employees subject to low census may elect to utilize earned PTO benefits which are otherwise 

available for scheduling. Qtiarterly, eA ~le'i<eFf19er 1., J:elm-iar=y 1, May l; aFlEI Al;jgi;st 1, tl:ie eyele 

ef applylAg wt "1el;jf5 'A'ill start aver. 

.• 

The Union reserves the rl ht to add to, modi · or withdraw this proposal. 

Forthe Employer: 

~~s.A~ 
Oat~: 
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Time -

ARTICLE 8: DISCIPLINE AND DISCHARGE 

SECTION 8.1: JUST CAUSE AND RIGHT TO REPRESENTATION 

SECTION 8.1.1: JUST CAUSE AND PROGRESSIVE DISCIPLINE [CORRECTIVE ACTION) 

Non-probatlonarv employees may only be disciplined or discharged fo"r lust cause. The Eml'Jle·;er 

sl:lall l:la•Je tl:le rigl:lt ta EliseipllAe ana/ar ta ellsel:large nan preeatiaAar; ,emp leyees for j1.1st ea1.1se 

eRl>r.-Communications between supervisors and employees about (jisciplinary matters shall be 
'! '.: 

respectful~ afl6-El..Qiscipline shall be, for the purpose of improving employee performance.-iR 

general, elrectea at correcting perfermanee preelems . . ' 

In general, "Just Cause" shall ee elef:iAeel te include the concept of Progre~,sive Discipline. 
''· 

Progressive Discipline shall be defined as a graduated system of discipline where the 

13enaltiesconseguences increase (i.e. verbal counseling, written warning{s). unpaid or paid 

suspension and terrninatiaA/discharge} upon repeat occurrences of the same kind. The Employer 

will endeavor to use this form of discipline to correct the behavior rather than to punish the 

Employee. In the case of serious misconduct, or for disqualifying crimes as defined in statutes 

applied to the licensed provision of long-term care services, the Employer may in its sale 

eliseretien, for reasonable cause, bypass any one or all of the steps of progressive discipline. 

In cases of any form of discipline, the employee's eliseiplinary corrective action shall include a 

description ofthe conduct that is the basis for the correctiveeliseipliAary action(s}. The Employer 

will strive to identify specific corrective action(s) that the employee is expected to take to 

improve their~ performance. Employees who are discharged will be sent a final paycheck 

by mail within fourteen (14} calendar days of the date of the termination of their employment. 

This final paycheck will include payment for all hours worked and not paid, as well as payment 

For the Employer:_: ~=------

~ 
04 January 2024 
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Time-

an employer-imposed suspension shall be paid at the employee's regular hourly wage in the 

event the employee is cleared of the allegation. 

SECTION 8.1.3 REMOVAL OF DISCIPLINE 

A record of disciplinary action shall be removed from an employee's personnel file twelve (12) 

months after it was issued, except when an employee receives a related discipline during the 

following twelve (12) month period, or except when the level of disdpline is greater than a 

written warning. Except in the cases listed below, all other discipline will be removed from an 

employee's personnel file eighteen (18) months after it was issued. This provision ~hall not apply 

to disciplines issued for client abuse, client neglect, sexual or ,.racial or discriminatory harassment, 

medication errors, or other behavior that violates state or federal law. Files that are not removed 

after the periods mentioned herein shall be considered as if they had been removed. 

SECTION 8.2: NOTIFICATION OF FORMAL DISCIPLINARY{CORRECTIVE ACTION/WRITTEN 

JUSTIFICATION FOR DISCIPLINE FOR CAUSE 

If the supervisor has reason to discipline a Bargaining Unit Employee, they shall make a 

reasonable effort to impose such discipline in a timely manner. In the case of any written 

rejilFiFRaAel (w rit:teA warning}, suspension, economic sanction, or t erFRiAatieA/discharge for 

cause, the Employer shall give a copy of the disciplinary/corrective action to the employee and 

send a copy to the Union, stating the reasons for the discipline. The document shall include a line 

for the signature of the employee and the immediate supervisor or manager responsible for the 

decision to issue discipline, including the following notice: 

"Signing this document indicates that you have received a copy of the document but does not 

indicate that you agree or disagree with its contents. If you bel ieve this action violates the Union 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Agreecl..T~ 

For t~io~;~ 
Date: 

For the fmployer: --=s:-----
~ ~ 
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for any accrued personal leave. 

SECTION 8.1.2: FACTFINDING 

Time-

Prior to issuing any form of correctivei:llseif"l1F1apt• action to an employee, the Employer shall meet 

with the employee to investigate and gather facts. The Employer shall advise the employee of 

the purpose of the investigatory meeting and that the meeting could lead '.to 

eerreetavecorrect ivei:liseif"llF!ar:y action, and shall advise the employee·· of their right to request 

the presence of a Union Advocate or Union representative in the; meeting. If the employee 

~prefers t-0 !communicate in a language other than English , the Employer will
1
encourag th e 

employee to utilize union representation and interpretation provided by the Member Resource 

Center !lFS\'iae iAteraretatieFI during the meeting. If an employee requests th~ presence of a 

Union advocate, Union Interpreter, or Union representative, the Eff119leyer will FRal1e a 

reaseRab le atteA'l19t ta sdieehde a meeting w ill be scheduled when the participating Advocate 

and employee are available to meet. 

The unavailability of a union Advocate or representative for a meeting date shall not 

unreasonably delay or impede the Employer's investigation or decision to take corrective 

Suspension may be used to conduct an investigation. Investigations regarding alleged misconduct 

or client care issue shall be completed in no more than five (5) business days (except in the event 

the Employer is relying on an investigation by an outside agency per Section 8.5). Employees who 

are suspended may use any accrued, paid leave during their period of suspension unless offered 

other shifts or work by the Employer while the investigation is ongoing. Should an undue burden 

occur during the investigation, the time period may be extended. The Employer will put in writing 

to the employee why the investigation took longer than five (5) days. All hours missed while on 

The Union reserves the right to add to, modify or withdraw this roposol. 
Tentatively Agn;-ed T: · 
Fort~ie~-~~,-=--. 

Date: 
04 January 2024 

Commented [JR1]: More ;n-:lu.s1ve (ASL) 

Commented [JR2]: ~!_( do~s not lia•;e ~he ;-~suur:::es to 

pay for ,nterm1tt2ni: uan~lat1on tl.ddit1onaliv :tis :n the HCA. 

JOO descr:ption that the employee shal! h2ve a woikir.g 

knowlecige of English 
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Time- __ _ 

SECTION 8.5: APS OR REGULATORY INVESTIGATIONS 

Should Adult Protective Services or another regulatory agency (such as Children's Administration 

or the Division of Developmental Disabilities} initiate an investigation of a worker that requires 

suspension or removal of that worker from any client, but does not require suspension or 

removal from all long term care work, the Employer will attempt to assign the employee ottier 

suitable work until the investigation is complete if permitted by state l~w or regulation. 

' 
If, following the conclusion of an APS or other regulatory investigation, it is determined by the 

Employer, or APS or other regulatory agency that the employee is to be disciplined, up to and 

including dischargeterA'liRatleA, the notification provisions of section 8.2 will apply . 
.' 

If the investigation indicates that disciplinary ac~jon is unnecessary, the Employer will make 

reasonable efforts to reinstate the employee to the same hours/position with the original client. 

If the client should decline to be served by the employee, the Employer will make reasonable 

efforts to assign suitable and available client hours to the employee, until they are employed at 

the same number of hours as before the investigation. 

SECTION 8.6: LICENSE AND BACKGROUND CHECKS 

The Employer may discharge employees who fail to meet professional licensing requirements 

and mandatory background checks after forty-five (45} days of inactivity and failure to 

communicate with their supervisor regarding steps being taken to provide necessary licensing 

requirements and/or background checks. 

For the Employer: --- - ----
~~-~ 

04 January 2024 
Date: ( 

\ I \ ..:;;1 ex:>?-~ 
' 



SEI U 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal V02- 22 August 2023 

Time-

contract or Employer oolicies. ¥Gto~-ffialf have the right to contest this action ~ID'. filing 

a grievance, If ye 11 eelieve t his actleA vlelates the UAIGA eeAtraet. You may contact your Union 

advocate or the SEIU Mea ltl'leare 77§ WN au.ice Member Resource Center {MRC} at 1-866-371-

3200." 

The lack of the employee's signature on the notice shall not be grounds for nullifying or 

challenging the notice or any ensuing disciplinary action where reason~ple evi.dence shows that 

the Employer attempted to inform the employee of the investigation, pendin,~ or actual 

discipline. 

SECTION 8.3: DISCIPLINARY SUSPENSION OR DISCHARGE 

Within forty-eight hours after any suspension or ~,ischarge for cause, the Employer shall notify 

the Union in writing (by fax or email} of the suspension or discharge and the reason for this action 

and shall attach a copy of the disciplinary notice signed by the employee or provided to the 

employee. This time limit herein shall be deemed exclusive of Saturdays, Sundays and holidays. 

An employee may opt to use PTO for unpaid days due to a disciplinary suspension. 

SECTION 8.4: INVESTIGATION OF JUST CAUSE BY UNION 

An advocate or Union representative shall have the right to interview employees and 

management personnel and gather information concerning specific and identifiable disciplinary 

matters. Such interviews shall not interfere in any way with the Employer's business activity. 

Should a client complaint be involved, the Employer will attempt to provide a copy of the clients' 

written complaint, if any, with all identifiers removed, so long as the removal of identifiers 

adequately protects the confidentiality rights of the client and the provision of the complaint 

does not violate federal, state, local laws or regulations. 

The Union reserves the right to add to, modi or withdraw this proposal. 

Tentatively Agr.ee.d T · 

For~e..U~ 
Date: 
04 January 2024 

Forthe·Employer: _ ~ 

~~~ 
Date: 
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ARTICLE 9: LEAVES OF ABSENCE 

SECTION 9.1: FAMILY AND/OR MEDICAL LEAVE 

Time-

Employees who have worked for the Employer for at least twelve (12) ,m~~ths arid have worked 

no less than 1,250 hours during the 12-month period immediately preceding the leave Start date 

are eligible to take Family and Medical Leave for one or more of the following purposes or any 
' ' 

other under the provisions of FMLA or Washington State Paid family Leave: .· 

______ _I 

a. To care for a child following birth or placement of a child with the employee for adoption or· ·•• r;;;;.:t;d:i;'.,ci-;,.~;tt ---·--· ... ____ ) 
foster care. 

b. To care for a spouse or domestic partner, child, or parent or grandparent who has a serious 

health condition. 

c. If the employee is unable to perform his/her/their own job because of the employee's own 

serious health condition . 

d. In situations of a "qualifying exigency" as covered under the federal Family and Medical Leave 

Act (FMLA) and/or Washington State Paid Medical Leave, because of the employee's spouse, 

son, daughter, or parent is on active duty or in a reserve unit of the uniformed services, National 

Guard or coming from retirement, and on active duty (or has been notified of an impending call 

to active duty). 

e. Further, under the FLMA, or WPFML, if an illness or injury results from active-duty service in 

the military, a spouse, child, parent or next of kin is entitled to up to 26-week of leave if the 

Date: { 
· <6 ( ~ .H f d...;2 



SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 22 August 2023 Time-

service member is undergoing medical treatment, recuperation, or therapy, is otherwise in 

outpatient status, or is otherwise on the temporary disability retired list. 

Leave for a serious health condition of the employee, spouse, domestic partner, parent or child, 

or a qualifying service member may be taken on an intermittent or reduced schedule when 

medically necessary. 

Leaves of absence shall not be construed as a break in service. All leaves of absence will be 

without pay, except where leave is covered by accrued PTO and/or extended sick leave or as 
' ' 

provided by workers' compensation. Employees on leave shall retain their seniority. 

SECTION 9.2: HEALTH INSURANCE WHILE ON FMLA OR WPFLA 
;• 

The Employee's health insurance benefits will continue should the employee be enrolled at time 

" of leave. The level and conditions of the employee's health insurance will be maintained as ifthe 

employee had remained continuously employed until the leave ends or at such time that 

employee informs the Employer that they will not return to work, whichever occurs first. 

SECTION 9.3: NOTICE REQUIREMENTS 

Employees are required ti:l give notice at least 30 days in advance of their need for family and 

medical leave if their need for leave is foreseeable. lf;red ~;;JI ES S~elay-ymtf-leave" 

In emergencies and unexpected situations, employees must give as much notice as is 

pr,sslhlt:fli'~e~icab under the circumstances. 

SECTION 9.4; RETURN FROM LEAVE 

Upon returning from leave, employees have the right to return to ~lwfr~0-4a former position 

or an equivalent position, unless the position is eliminated for reasons unrelated to the leave. 

Employees are expected to promptly return to work when the circumstances which necessitated 

Fo:':e .Employer: 
~~~ 

Date: 

\1\S1~-5-c 
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the !eave end. Employees will lose reinstatement rights when the period of leave exceeds the 

maximum allowance except as required by legal obligations in the case of leave due to industrial 

injury or illness. Illi:,_brin.lo · ~.<::me.\ e :<li'~Q__\JJ.e e n 1 plow:P.'~ .l?~i!.~.9- ,1e.r~onalj 1<;; E c, I ;;I ~enc.~ 

·,c:.b~b:;;:_s; · µecred IJ.o .;: c · 11;1 u1 ,. is ' 110\\'11. 

SECTION 9.5: MATERNITY LEAVE 

A pregnant employee may continue active employment until her· pregri,ancy adversely affects 

!'ot:l!:_G-H work performance, or when the attending physician advis;s ;:h.:- ;:rnpl.:ive~heF that 

r11gv!iR should be off work. In accordance with applicable law, a leave of absence will be granted 

upon request of the employee for the period of disability for maternity purposes wit.hout loss of 

benefits and seniority accrued to the date such leave commences. Upon retu-rn from this 

maternity leave, the employee shall be given the same or similar job she vacated, and one of 

equal pay. If the employee's absence from work for maternity reasons does not exceed the 

period of the employee's temporary disability, the employee will return to her prior position and 

former full time or part time status. The employee will use previously accrued PTO/ESL during 

the period of disability and to the extent accrued. Prior to the employee's return from a maternity 

leave, the Employer may require a statement from the attending physician verifying the leave 

period and attesting to the employee's capability to perform the work required of her position. 

Pregnant employees may also qualify for additional leave under the Washington State Family 

Leave Act {FLA). 

Pregnancy disability leave (Maternity Leave) may not run concurrently with FLA but FMLA will 

run concurrent with Both FLA and pregnancy disability leave (maternity leave). 

SECTION 9.6: BEREAVEMENT LEAVE 

Employees are eligible for up to three (3) days of paid funeral or bereavement leave for members 
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of the employee's immediate family. For purposes of this bereavement leave policy, "immediate 

family" includes the employee's children, step-children or foster children, parents or adoptive 

parents, parents-in-law, spouse or partner, grandparents, siblings_UJl.~ludh15 r.don;ed N ~le:)), 

assigned clients as well as others on a case by case basis as decided by the Employer. At the s-e-le 

discretion of the Employer, requests for unpaid bereavement leave may be granted in other· 

circumstances. At the &G!€-discretion of the Employer, additional unpaid bereavement leave Bf 

~&-~+-\•1~&-may be granted for travel out-of-state or out of the\ountrvLii.rg.'!.! f!.eJ!. 1h;:: 
( / . 

.:mr.lo\-2e n ·ovidr::5 iii\ 'l,lectrd dul f: c.f retu o. The employee requesting .such extended 

bereavement leave shall be allowed to utilize any Paid Time Off that the employee has accrued 

and earned. 

off 1·;ork w ·;c~e, but oR-l-)'--4--{e-)-fl~ e•'tlJ'Jle.ve~s--v.iG1:lH8'leet-ili=--8ees--nt>lc-giv~'le--BBFIB·'f€E-a 

rea5-enatl€-ti~-J..~~4e1'-t-r1~8~1€e-5-l'fi+t--;;.Ft6-{.f;J.-t-l~f?+G-Y-et-tiee~ Rct 

hoVC: tim;: '. a 6El~i'iA (>A .;;(Y.;eAf~-J--.a.ft~;Bn€·-lAf0HBeci--0~'-W9f~~~ 

8&-t-+eA-tray.-+llir,-1-l~il+--B~ 

SECTION 9.z&: JURY DUTY LEAVE 

Employees who are summoned to serve as a juror on jury duty will be entitled to take \iXDf_ off, 

_ __ . • ! he Union .Cf!.!!.e.E:!~~~ !.{9!!':....t2..E1d to, modify or wf!_hd_r_a_w_t_h_is~p_r~op~o_s_a_f. _____________ _ 
TeniotivelY. re o To: 
or the LI For the Em player: 

~----
Date: fl fl. Date: ....., \ '\ _ V 
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<Jp-t-&-,:;-m-a;.:+Aw+n-B+-t~)-1,v,;rk++i~v s d ieavc to fulfill their jury obligation. The leave will 

be paid if employees provide documentation from the court confirming their participation in jury 

employee will face disciplinary or retaliation for jury service. 

The employee must immediately inform their supervisor when they receive jury duty summons.' 
., , ' 

If the employee is chosen to sit on a jury, the employee rnust inform the supervisor of the 

suspected duration of jury duty. 

If the employee is scheduled for Jury Duty but is not. required to serve that day, then the 

employee shall notify their Supervisor to determine the a~ailability of work tl:lat day. The 

Employer will reascnpbl'r t1•1l'l>ake ;;Ac~~ to find work for the employee. P""f-1'-&-e~~ 

w~€f.l!i.£-e rn~t-~~-tflE-.['-ffiF~iB"" In the event of £..COUrt order to extend 

the jury duty beyond the policy and initial estimated timelines, the Employer will review on a 

case-by-case basis. 

SECTION 9.~§.: MILITARY LEAVE 

Military leave will be granted to all employees under orders which require them to serve in any 

of the U.S. Military branches. While on leave Employment Security and any Paid Time Off will not 

accrue at time of leave. Such leave shalt be unpaid, except when the employee may elect to use 

any earned PTO. 

Employees, who are cur-rently participants in the Employer's health benefit program and are 

called to active military duty, may purchase health coverage for up to 24 months under the 

COBRA program. 

Reinstatement t-eQf work shall be in compliance with the federal USER RA and applicable laws. 
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SECTION 9.W?_: MILITARY SPOUSE LEAVE 

Time-

Up to fifteen (15) days of unpaid leave will be granted to an eligible employee who averages 

twenty (20) or more hours of work per week, whose spouse is on leave from deployment or 

before and up to deployment during a period of military conflict. An employee who takes leave 

under this provision may elect to substitute any of the accrued paid leave to which the employee 

is entitled for any part ofthe leave provided under this provision. The emp!oyee must provide hii 
., . 

or her supervisor with notice of the employee's intention to ,take lea ye within five (5) business 

days of receiving official notice that the employee's spouse will be on'leave or of an impending 

call to active duty. This provision shall be administered in accordance with RCW 49.Tl . 
. ' ' ~ 

SECTION 9.±±10: DOMESTIC VIOLENCE/SEXUAL ABUS~/STALKING LEAVE ;• 

Eligible employees shall be entitled to take unpaid IE?ave for domestic violence, sexual assault or 

stalking that the employee has experience, or for the use to care for and /or' assist a family 

member who has experienced domestic violence, sexual assault or stalking. 

Leave under this provision shall be administered in accordance with RCW 49. 76. 

SECTION 9.Rll: UNPAID LEAVES OF ABSENCE 

Employees may request a leave of absence without pay {other than Family Medical Leave) by 

presenting a written request to their immediate supervisor along with any supporting 

documentation. Requests for other unpaid leaves shall be made writing at least thirty (30) days 

in advance and will be considered on a case-by-case basis. Unpaid leave must be approved by the 

supervisor, Human Resources Director, and Executive Director. The decision to grant a leave of 

absence without pay shall be at the sole discretion of the Employer except that the Employer· 

shall grant leave of absence without pay for the following reasons and maximum lengths of time: 

. ---·----, 
For the Employer: 

~ 
Dale: 
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a. Military and active-duty leave: as provided by state or federal law 

b. Jury duty according to the policies of the Employer 

Time-

Leaves of absence shall not be construed as a break in service. All leaves of absence will be 

without pay, except where leave is covered by accrued vacation or as provided by workers' 

compensation. Employees on leave shall retain their seniority. 

The Employer will make a good faith effort to reinstate employees returning from an authorized 

leave of absence to their previous or similar assignment and schedule.' An employee wbo fails to . . 
return to work within 3 working days ofthe expiration cf a leave or has not obtained an extension 

of the leave prior to its expiration will be considered to ha:Je voluntarily terminated employment. 

" Employees who fail to return to work after the expiration of a leave will receive w'ritten notice 

before termination. 

While in unpaid leave status, approved by the Employer, a benefit-eligible employee may 

continue insurance encourage9. under current COBRA regulations. 

--·i Formatted: Indent: First line: · ;;---
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ARTICLE 10: EMPLOYMENT PRACTICES 

SECTION 10.1: WORK RULES 

Time -

The Employer may establish work rules necessary to reg1.1 late g1.1ie'.ermanage employees' conduct 

at work. Work rules shall be reviewed with new employees who will sign a form provided by the 

Employer to confirm their understanding of the Employer's rules,,--af\G The Employee Handbook 
I t, 

will be made available to all employees. The Employer will advise the: Union. of any proposed 

changes to the work rules 30 calendar days in advance. If the rule is a mandatory subject of . . 
bargaining, the Employer shall meet with the Union to negotiate the changes. 

SECTION 10.2: STAFF MEETINGS AND COMMUNICATIONS 
" 

The Employer agrees to establish and maintain regular meetings between employees and their 

supervisors to review assignments and work schedules and any problems that might arise 

concerning the performance of their duties. 

SECTION 10.3: PHYSICAL EXAMINATIONS AND INOCULATIONS 

n1e eFRalevee 1.1AEierstariEis that eertaiA iF1ee1:1latieris aria vaeelriatieris FRay ee rea<1lreel ey the 

l>rri@ley!Y' ifl arEier te eri s1:1re elierit aria errialevee safe!:\'. The Employer may require all employees 

to receive vaGcinatlons against contagkius diseases as recommended by state and federal health 

authorities. The Employer recognizes that there may be valid reasons For an Employee to be 

exempted from the vaccination requirement including medical or religious exemptions. In the 

event the fmoloyer requi res vaccinations of its employees. the Employer will notify the Union no 

less than thirty (30) days befoFe t he requirement date. 

All !"A'/siealPhyslc:a l examinations and vac:cinationsiriee<1latieri s of employees required by the 

Employer shall be arranged for by the Employer on the employee's time at no cost to the 

The Union reserves the right to add ta, modifv or withdraw this proposal. 

Tentatively:g~r ed~·I. : 
For t.Qtl:fn~:__ ~_:. ·~ For the Employer: 
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employee. 

SECTION 10.4: ANNUAL REVIEWS 

Time-

Supervisors shall conduct Annual Performance Reviews on or around the employee's 

employment anniversary. The structure of performance reviews may be considered by Labor 

Management Committees. A copy of <m-the employee's Annual Review shall be made availabl~ 

to the employee at the time of the conclusion of the evaluation. The employee shall be allowed 

to comment, in writing, if desired. 

SECTION 10.5: JOB DESCRIPTIONS 

The Employer will maintain job descriptions for all po~itions covered by this Agreement. Upon 

" employment the Employer shall provide a job desctiption to an employee for''the position in 

which ~they ~have been hired. Any modifitations to a job description shall be reviewed 

with a Union representative prior to implementation to determine if they constitute a significant 

change. If the changes are determined to be significant, the Employer shall meet with the Union 

to negotiate the changes. 

In the event that employees are Instructed by clients to perform dut ies outside the scope of #1-e 

caref!4fr as defined by WAC 388-106-0010. the Employer will provide su pport to employees 

though Intervention with the client. This intervention may Include phone conversations or 

scheduling and conducting house vls1ts with the aim of ensuring clear understanding of the 

permissible tasks assigned to the employee ·1t1ill=liA tl:le earealaA. 

,There will be no negative repercussions for an employee who is required to perform duties 

outside of their regular job description which could lessen the capacity to the employee's pr]mary 

responsibil it ies and workload. 

The Union reserves the righr to add to, modify or withdraw this proposal. 

Tentatively Agr~~G-

For Chei1'~ F~~---=--
Date: Date: 
04 January 2024 
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SECTION 10.6: POSTING OF SCHEDULES 

Time-

The Employer shall determine and eleEtFSAiEally post monthly work schedules by the twentieth 

(20th) of the month immediately preceding the month in which the schedule is effective. The 

Employer retains the right to adjust work schedules to maintain an efficient and orderly 

operation. However, once the schedule is posted, both the Employer and it&the employees Will ..,, 
attempt to adhere as closely as possible to the posted schedule. Th~ Employer will in good faith 

give consideration to employee circumstances when changing work schedules or"reassigning 

work. If the Employer is required to change the schedul~ after it has been posted,othe employee 

and the Employer must mutually agree upon that shange. 'There will be no reoercussions for 

Employees who do not attend mandatory meetings scheduled by the Employer less than 

Mai:iaatary A'leetiAgs will ee sel:ieel1o1leel B\' tl:ie !::R-ialaver at least two weeks in advance. 

SECTION 10.7: JOB POSTING AND VACANCIES 

The Employer values internal promotion and the opportunity to provide career opportunities to 

existing employees within the organization. When a job opening occurs within the bargaining 

unit, the Employer will follow this procedure: 

1) All vacant positions shall be posted in a designated place for all employees to read for a period• 

of five (5) consecutive working days, excluding Saturday, Sunday and holidays, including 

classification, location, shift, job description, and rate of pay. Lists of all job openings will be 

updated and posted weekly. 

2) Before considering applications from employees outside the bargaining unit, the Employer 

shall consider applications from bargaining unit employees. 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively A reed To: 
For 1.be...Unl · · ~- .,...,..- '~,.......:::::=::=-..... 
~ 

Date: 
04 January 2024 
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3) In selecting among qualified applicants, the Employer shall consider BetA-seniority and/or 

longevity and the employee's ability as follows: 

a. In the case of lateral transfers, the employee with the greatest seniority shall be selected. 

b. In the case of promotions, the employee with the greatest seniority shall be selected unless• 

the ability of one of the applicants is appreciably superior to the others. 

4) If the vacancy remains unfilled afterthe Employer has followed the prbcedures of 1, 2 and ~(a) ., . 

and 3(b) and afterthe Employer has offered the position to any other,ernployees who have claims 

to the position under provisions of this Agreement, the Employer may fill the vacancy from 

outside the bargaining unit. 

" 5) If an applicant transfers into a new job classification and management determines, during ffi5 

9!'-l:leftheir first forty-five (45) calendar days o'fi the new job that theyl=te or sl=te cannot 

satisfactorily perform the functions of the new job, he or she shall return to the former job 

without loss of seniority or other benefits. 

To be considered for a job opening, an employee must complete an application and submit it to 

the Employer within the posting period. If the Employer is unable to transfer an employee to a 

vacant position due to patient care considerations, the position may be filled on a temporary 

basis and the employee will be notified in writing as to when the transfer will be expected to 

occur. All transfers will be made within ninety (90) days. 

In the event the Employer requires job bidding to be on line or by email exclusively, the Employer 

will make an onsite computer available to employees to make their bid. Temporary transfers 

between work sites or programs may occur occasionally for Adult Dav Health staff. and must 

conform to the parties Agreement. attached in Appendix CoA a FF111h1ally agFeeaele easis for a 

Jilerioei of Ill'! to AiAet't' (90) eiays. 

The Union reserves the right to add ta, modify or withdraw this proposal. 
Tentatively Agreefi, · 
For e-Un · ~-+<:::=--.... For the Employer: 

s;+ns ., Q "'fy 
Date: 

\ \S/096-'-/ 
Date: 
04 January 2024 

\ 
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SECTION 10.8: MUTUAL RESPECT 

Time -

Employees and managers shall treat each other, and all others, with dignity and respect. 

For the Employer: 

~------~ 
Date: Date: 
04 January 2024 \ ( \$"!~ 
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ARTICLE 11: HOURS OF WORK, MEAL AND REST PERIODS, AND OVERTIME 

SECTION 11.1: NORMAL WORK PERIOD 

A normal workweek shall be no more than forty {40) hours of work. The work week for payroll 

purposes and for determining overtime sha ll consist of seven (7) consecutive days beginning at 

12:01 a.m. Saturday to Friday at midnight. The Employer may change the starting point of the 
i -; 

work week at any time during this Agreement, with at least thirty (30) days' notice to employees 

and the Union. 

S!;CTIQN ll.~; SPLIT !iMl~S 

No eFJ;ployee coYerea a·1 U:iis agreement will ae assigi;iea or sehea1:1lea to 'A'oFl1 a ~p lit sl:!ift e11eept 

9\' fiis or her own reei1:1est. or at tl:le rea1>est o{ the E:meloyer ans tfele emeloyee agrees. If 

req1:1esteel to Ela so, an employee may either aee.ept or decline t"1at req1:1est wit1:!01:1t fear of 

el iselp linary aalon. i;er tl:!e 131:1rpeses of this seeien, a spilt s"1ift shall ae defines as ;in empleyee 

worl1ing fflore or less t~urn one work shift within a ealenaar ela•;. 

SECTION 11.3: MEAL AND REST PERIODS 

Employee shall be allowed an unpaid meal period of at least thirty {30) minutes which 

commences no less than at least two (2) hours after the start of the shift and notcAef' more than 

five (5) hours from the 9eginnin·g start of the shift. This meal periml shall 'aeon tRe eFFHllo·1ee's 

time,..Meal periods shall be ~the Employer~ when the employee is required-&; 

the !Omplo~·er to remain on duty on the premises or at a prescribed worksite in the interest of the 

Employer. No employee shall be required to work more than five (5) consecutive hours without 

a meal~. Employees required to work through their meal periods shall be compensated for 

such time at regular or overtime rates as may be appropriate. 

The Union reserves the right to add to, mor;Jify or withdraw this proposal. 

Fort~ 
~ 

Date: 
04 January 2024 

Date: 
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Employees shall be allowed a Qfil.Q_rest period offifteen (15) minutes BR tfie EA'lfJIByer'5 tiRoe for 

each four (4) hours working time which may be taken intermittently. Break period shall be 

scheduled as near as possible to the midpoint of the work shift. Meal and rest periods shall be 

coordinated by a supervisor. 

SECTION 11.4: OVERTIME 

l 
An employee who works in excess of forty (40) hours per week shall r~ceive one and one-Ralf . ,, , 

times the employee's regular straight time hourly rate . including applicable differentials for those 

hours. Overtime must have prior supervisory approval, wherever possible. 

" 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentative/yA!~r~d· f) 
For tlie:YllJ'Oli~ , ~~~ For the Employer: 

~<SOP~---=-~~ 
Date: Date: 
04January2024 \.I \,$' { 0-0.J..<-/ 
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The Employer will make a good faith effort to follow-up with the employee after a new 

assignment to assess the employee's assignment, including compatibility, workplace 

environment, questions the employee may have about the client or the client's care plan and 

anything else which could improve quality care. Employees are always encouraged to contact 

their supervisor regarding client care issues. If the employee contacts a supervisor to raise» 

concerns, the Employer will follow-up with the employee prior to that e~.9loye~'s next shift with!: 

the client. 

-· 
' ' 

The Union reserves the right to add to, modify or withdraw this proposal. 

·751 :n ::;~ ::?::'~0-.... ------------·-"·---···-l 
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ARTICLE 12: CLIENT RIGHTS AND CARE PLANS 

Time-

The Employer and the Union are committed to quality care of clients and ensuring the comfort 

and individualized care needed by clients. It is the right of clients, in the privacy of their home, to 

choose the caregiver with whom they feel the most comfortable. 

F .. 11 Uk CareJhe. Partili! will uphold and support client rights. If a client wishes to change 

caregivers, for any reason, WJl . .ife Caf1t1e Emplo•;er·.o will respect the right' of the client to do so. 
' 

If a client chooses to change caregivers, the caregiver who is being un~cheduled shall be eligible 

for another client(s) or equivalent hours as available. f-Wl-l~.aH?The E111Q[q:~r will make a good 

fa ith effort to provide support for a successful caregiving ~elationship, if in the judgment of Full 
~ ' 

Life Care supervisors the regularly scheduled caregiver' might succeed with the client if either or ,, 
both the client and/or caregiver is guided with some coaching. At the discretion of the parties, 

Full Life Care and the Union may explore through the Labor Management Committee methods 

of coaching, counseling or mediation to assist in the resolution of client/worker conflicts to help 

ensure consistent service delivery with minimal worker reassignment. 

In order to help assure the best quality of care, and continuity of care, upon receiving assignment 

to a client, the supervisor will review with the employee a detailed care plan (service plan) 

designating what specific care is required for each particular assigned client. Home care 

§.id e~WGJ~ are not authorized to make any changes to the care plan . If problems arise with a 

client's or employee's understanding ofthe care plan, the Employer will take all reasonable steps 

to assist the client and/or employee to understand ;a;1d/or upd_~1e fi1 ;;p1.llic ~.!;L~U~ec_a'.e_Jll~!1.·_ .. -· · ~1ed: ,.; ~;HigNigh~-- --
Any changes to client care plans will be reviewed with the assigned employee(s) and the 

appropriate supervisor, who shall identify and offer any further training needed by the 

employee(s} to meet the changed client need(s) . 

..I!!..eJJnion reserves the right to odd J~ .. Tod_,if""y_o_r_w_it_h_dr_o_w_t_h_is_,_p_ro_,p_o_s_al_. ---------------. 
Tentatively A d To: 
For ~Employer: 

~ ~ Sl '§:;;;. ~ 
Date: 

·K [ %:- f A:<;bd-~ 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~-_j 
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ARTICLE 13: TRAVEL PROVISIONS 

SECTION 13.1: TRAVEL PAY AND MILEAGE 

Time -

A. WINDSHIELD TIME: Employees shall be paid at their regular rate of pay per hour, while 

traveling between assigned work locations or clients for a 13eriae af t ime Aat ta el!eeee aAe ~alf 

(1/2) l'lai,ir. Employees who use public transportation or-ride share programs for travel betw~en 

assigned work locations or clients shall be paid their regular rate of pay, per hour, for a period of 

time not to exceed tl'le tfFAe wl'liel=l w ai,ile l'la"'e ABFA'la lly lleeA saeAt iA a aersaAal "'e~iele.one (1) 

ilil the i~sd Emi11'1d~, duill be n1im!ii1: ssd fer the ee~t ef the fil @ ·11~~3eiilted ·ith Oi@ aeh111l 1fi'1, 
c; 

11et le eH~ead the eest eh meqthly 11"5 pi15i Bide sh~ ' e preg•iJmi; Mil\ 'n ;wthedied e:q • n&il 

by ea5e basis IF tt:le ride lihilre pregnir11 i• ~·e iipp;'e,,ed lly the 5mplroyer, tho ewph11·n iliilll be 

B. MILEAGE REIMBURSEMENT: Employees driving their own vehicles between assigned work 

locations and for authorized client errands shall be reimbursed for mileage at the IRS Standard 

Reimbursement rate. The Employer may set limits on the total number of miles in a month the 

Employee may be reimbursed for client errands, consistent with the Employer's contract(s) with 

the Area Agency on Aging, or Department of Social and Health Services regulations or contracting 

criteria. The number of miles reimbursable for travel between assigned clients shall not be 

limited. Employees will not be required to drive their vehicles for miles for which they are not 

Date: 

reimbursed. Employees who us-e public tcaosportatjon between assjgped work locatjons or for 

authorized errands. shal l be reimbursed for the cost of the fare associated w ith the actual trip. 

not to exceed the cost of a monthly bus pass. Ride sha re programs may be authorized on a case-

ri ht to add to, modify or withdraw this proposal. 

Date: 
05 January 2024 \ 
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by-case basjs. If the ride share program Is pre-appcoyed by the Employer the employee shall be 

reimbursed for the total cost of the fare associated with the trip. Employees shall be required to 

provide documentation of oublic transportation or ride Share program costs. 

C. DISPUTES ABOUT REIMBURSEMENT: The Employer reserves the right to use mapping 

software (e.g. Google Maps) to determine miles or drive time between assignments in instances 

where a significant variance in travel reimbursement claims are iden,tified by the Employer. 

Employees who must use alternative routes (e.g. due to road dos\ires or other verifiable 
_f ,. 

reasons). must notify their supervisor by the end of their shift in order to be eUgible·.for mlleage 

reimbursement of the additional miles. 

SECTION 13.2: INSURANCE AND DRIVER'S LICENSE ,• 

Em13loyees who aeelare tliat the·,. will ee ti~iAg tlle1r ve'i=lieles for BtiSiAe55 shall at all tiFReS wl:iile 

OA duty maiAtaiA a curreAt •1alid driver's llceAse if rer:iuired te drl•Je to assigAmeAts or while OA 

assigAmeAts. Em13leyees at all t imes while eA dut·1 shall snly utilize v.ehicles that are rn•;ered ey 

liability insurance, wnsistent with laws ane reg1o1 lations of the state ef Washington. If an 

employee ls .<eauireeichooses to drive their person.al vehicle during client assignments. _or while 

on dutv. the employee is required to maintain and carry a current driver's license and liability 

insurance. The Employer shall require proof of sufficient liability insurance for employees who 

choose to drive their own personal vehicles for client services or transportation between client 

assignments. The employee willsl:laU provide current and updated copies of licenses and 

insurance each yea r, uaeA Feauest. The Employer will endeavor to notify employees that they 

need to update their insurance or license on file upon expiration. Tile l>malever will arevide 

netice ta emelo)•ees wl<lese irm1r:aAee ans/or lieeAse will exaire withiA the Aelft tl<li!'W da•1s. 

Employe·e.s may be denied mileage relmbursement If the Insurance and/or l!cense 

For the Employer: 
~~~,;;; 

05 January 2024 
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documentation is not submitted wUAiA fertv five (43) eavs ef tAe Aetieeprior to expiration. 

SECTION 13.3: DOCUMENTATION OF EXPENSES 

Employees must present proper documentation of any expenses to be reimbursed (e.g. parking 

fees) pursuant to this Article, if requested by the Employer, and must conform specifically to all 

schedules, rules and travel routes as set by the Employer. 

SECTION 13.4: MOVING VIOLATIONS/PARKING CITATIONS ! 
~i 

The Employer sl:!aU-is not Be-liable for any moving violatibn or parking tick~ts related to the - . . . 
employee's operation of a vehicle in connection to working under this Agreerrf·ent. 

05 January 2024 

\ , 

or withdraw this raposal. 

"I ' I 
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ARTICLE 14: HOME CARE TRAINING 

SECTION 14.1: HOME CARE TRAINING 

SECTION 14.1.1 TRAINING PARTNERSHIP 

Time-

Recognizing our mutual commitment to development of a workforce capable of meeting the 

increasingly acute needs of the people served by home care and our, encouragement of the 

development of human potential, the Employer will contribute to a fl.ind for ~raining and skills 

upgrading, known as the Training Partnership, pursuant to RCW 74.39A.009 and 74.39A.360. 

The Training Partnership will possess the capacity to proyide train/ng, peer mentori,ng, workforce 

development, and other services to individual providi;r~. The'Employer shall bec9me and remain 

a participating employer in such a Partnership du(,ing the complete life of this Agreement, and 

any extension thereof. 

There shall be established a "certification benefit" for the exclusive purpose of defraying the 

initial costs of certification and testing fees required by the Department of Health {DOH) or their 

testing agent for bargaining unit members to remain qualified to provide in-home care services. 

This benefit shall also be administered by the Training Partnership. 

SECTION 14.1.2 CONTRIBUTIONS 

The hourly contribution rate to the Training Partnership {"Partnership") for training and 

certification and testing fees on all hours shall be no less than the hourly training and certification 

contribution rate to the Partnership paid by the State of Washington pursuant to t!le §1:<1te e:f 

1# asAiAg:teA i;i1o1F51iaAt te the Individual Provider Collective Bargaining Agreement in effect at the 

time the hours are worked {hereinafter the "Training Partnership Rate".) If the Training 

Partnership Rate is reduced during the life of the Agreement, the parties shall re-open the 

The Union reserves the right to odd io, modify or withdraw this proposal. 

For the Employer: 

~"kg__~ 
D~Jiinuary 2024 Date: 
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and training hours. 

Time -

Effective July 1. 2024. the Employer shall contribute the Training Partnership Rate or forty-elght 

and one-ha lf cents !S0.4&51. whichever Is higher. to the Partnership for each Medicaid Funded 

Hour worked of which two and one-half cents ($0.025) can be used to support the certification 

and testing benefit. Medicaid-Funded Hour(sl worked shall be defined as all hours worked by all 

emplovees covered by this Agreement in the Employer's In-home care program that are paid by 

Medicaid. eKcluding vacation hours. pa id-time-off. and training hours. , . 

SECTION 14.1.3: TRUST AGREEMENT 

The Employer and the Union hereby agree to be ~:ound by., the provisions of the Trust's 

Agreement and Declaration of Trust and by all resolutions "and rules adopted l:iy the Trustees 

pursuant to the powers delegated. 

SECTION 14.2: OTHER PROGRAMS TRAINING 

The Employer will provide up to ten (10} hours of paid training per calendar year to employees 

who express a desire to enhance and expand their professional knowledge and skills. Such 

training opportunities will be arranged by the Employer upon a written request from the 

employee. 

The Ul'li_on reserves the right to add to, modify or withdraw this proposal. 
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Agreement solely for the purpose of renegotiating this section. 

MEDICAID-FUNDED HOURS WORKED 

Time -

Effective July 1, ~2023, the Employer shall contribute the Training Partnership Rate or forty

#wee-nine and one-half cents ($0.~95), whichever is higher, to the Partnership for each 

Medicaid-Funded Hour worked of which two and one-half cents ($0.025) can be used to support 

the certification and testing benefit. Medicaid-Funded Hour(s) worked shall be defined as; all 

hours worked by all employees covered by this Agreement in th; Employe.r's in-home care 

program that are paid by Medicaid, excluding vacation hours, paid-Ume-off, a.nd tra1ning hours. 

Consumer participation and other non-billable hours shall also be excluded for contribution 
' 

purposes. 

Effective July 1. 2024, the Employer shall contribute the Training Partnership Rate or forty-eight 

and one-half cents ($0.485). whichever is higher, to the Partnership for each Medicaid Funded 

Hour worked of which two and one-half cents ($0.025) can be used to support the certification 

and testing benefit. Medicaid-Funded Hour{s) worked shall be defined as all hours worked by all 

employees cove.red by this Agreement in the Employer's in-home care program that are paid by 

Medicaid, excluding vacation hours. paid-time-off. and training hours. 

-NON-MEDICAID-FUNDED HOURS WORKED 

Effective July 1, 2021, the Employer shall contribute the Training Partnersh ip Rate or forty-ti:lfee 

nine and one-half cents ($0.~95), whichever is higher, to the Partnership for Non-Medicaid

Funded Hour worked of which two and one-half cents ($0.025) can be used to support the 

certification and testing benefit. Non-Medicaid-Funded Hour(s) worked shall be defined as all 

hours worked by all employees covered by this Agreement in the Employer 's in-home care 

program that are paid by a payor other than Medicaid, excluding vacation hours, paid-time off, 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Agr ed-
For tll~iQ · .~.,......=::::::-, For the Employer: 

~ 0 Ra ..... 
Date: 
oa January 2024 
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ARTICLE 15: HIRING RATES, WAGES AND DIFFERENTIALS 

SECTION 15.1: HOME CARE ASSISTANTS 

Time-

Home Care Assistants covered by this Agreement shall be compensated according to the 

provisions of this article and wage schedules set forth in Appendix "A" to this Agreement. 

SECTION 15.1.1 PRIVATE PAY 

Home Care Assistants providing services to Private Pay clients will be p~ld $~19.97/hour for 
, ' 

Private Pay hours served OR their regular rate of pay if their regular rate of pay including 

differentials exceeds $±+4719.97 /hour. TRe $17.HJl'lebl,rThe hourl y rate is intend~d to be a flat 

rate and not to be inclusive of other differentials. This r~te isdntended to be in effect for Private 
·' 

Pay clients who are paying our regular, hourly P~{vate Pay rate. This rate is not intended for 

services provided at DESC, Seattle Housing Authority, or other low-income housing settings 

where Full Life Care is providing Private Pay services at a discounted rate. In those situations, an 

HCA's regular rate of pay would apply or, in the case of DESC, the special DESC wage rate would 

apply. Effective January 1, ~2025 and annually thereafter, the rate shall be adjusted to reflect 

the Seattle minimum wage. 

SECTION 15.1.2 WAGE PROGRESSION 

Employees shall advance along the wage scale based upon hours of service with the Employer 

including any credit in section 15.1.4 and in accordance with Appendix A. An employee's total 

career hours with Full Life Care {actual and/or imputed) shall be itemized and labeled as such on 

the employee's paystub. 

For the Employer: 
~--~--..........::::: 

Date: 
10 January 2024 
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SECTION 15.1.3 PLACEMENT OF NEW AND RETURNING EMPLOYEES ON THE WAGE 

SCALE/PROFESSIONAL CREDIT 

All new and returning employees shall be placed on the wage scale schedule set forth in Appendix 

A at the step appropriate to their verifiable experience as home care workers {for example, a new 

employee with between 8L001 and 10,000 hours of verifiable experience as a home care aide 

would be placed on Step 5 of the wage scale upon hire). An employee ,will provide evidence of 

previous work-hours, trainings, and licenses within ninety {90) days oftheir date of hire. 

SECTION 15.1.4 PEER MENTORSHIP/ADVANCED TRAINING DIFFERENTIAL 

Home care aides who have completed the 12-hour Peer Mentorship program offered by the .. 
Training Partnership will be paid a wage differential of ten c:'"ents per hour ($0.lG/hr) in addition 

to their regular rate of pay for all hours worked. " 

ADVANCED TRAINING (Completed Before February 2017) 

Home care aides who have completed the Advanced Training program operated by the Training 

Partnership will be paid a wage differential of twenty-five cents per hour ($0.25/hr). The 

Employer will honor completed Advanced Training at the time of hire for new employees with 

verification from the employee orthe Training Partnership. 

SECTION 15.1.5 HOME CARE AIDE CERTIFICATION/ NAR/CNA DIFFERENTIAL 

Employees who are certified Home Care Aides (HCA's) or who hold and submit a valid Certified 

Nurses Assistant (NAC) license or higher medical license shall receive a twenty-five cent per hour 

($0.25/hr) differential. 

SECTION 15.1.6 NURSE DELEGATION 

Any employee that has a nurse delegation certification shall receive a differential of fifty cents 

The Union reserves the righl to add Ip, modify or withdraw this proposal. 

For the Employer: 
? *"' ... " ->-:S= 
Date; 

' I \S:f~~'i 
Date; 

10 January 2024 

"" \ 
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($0.50) per hour, which will only apply to hours worked for a client that requires nurse delegation. 

Effective July 1, 2024, any employee that has a nurse delegation certification shall receive a 

differential of seventy-five cents ($0.75) per hour, which will only apply to hours worked for a 

client that reg ulres nurse delegation. 

-SECTION 15.1.7 DIFFERENTIAL FOR EXTRAORDINARY CARE 

The Employer, in its discretion, may pay an additional hour wage differe~tial of one dollar ($1.00) 

per hour to employees assigned to clients identified by the Employer as having the following 

extraordinary care needs: 

•Shifts between 9pm and 7am 

•Total Toileting 

•Total Transfer 

•Difficult Behaviors 

Such wage differential shall be paid only for those hours spent serving the identified client, not 

for all hours worked. The Employer may use criteria it deems necessary to determine which 

clients shall be identified as having extraordinary care needs. This differential will not stack upon 

itself and would be inclusive of multiple extraordinary care needs. 

Effective July 1, 2024, the Extraordinary Care differentia l will be increased to one dollar and 

fifteen cents ($1.15). All other provisions of this Section remain in effect. 

SECTION lS.1.8 MENTOR, PRECEPTOR OR TRAINER PAY DIFFERENTIAL 

Employees who serve as peer mentors will receive a twenty-cent per hour ($0.20/hr) wage 

differential for all home care hours served. 

r/ hi to add to, modi y or withdraw this pro osal. 

For the Employer: 

~ --Date: 
10 January 2024 

Date: C 
\! L 
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SECTION lS.1.9 CHORE WORK ASSIGNMENT DIFFERENTIAL 

Time-

For the duration of their assignment, an employee who is assigned to perform Chore Work 

services shall be paid either their Home Care hourly wage, or the equivalent of "Step 4" in 

accordance with Appendix A, whichever is higher. Employees who are assigned to perform Chore 

Work services will not receive pay differentials while doing chore work, but will be entitled to pay 

differentials while working with COPES clients. Rates will be adjusted relative to the Seattle 

Minimum Wage as required. 

SECTION lS.1.10 SPECIAL ASSIGNMENT DIFFERENTIAL 

The Ernployer, when working with community partnerrs and local care authorities to provide 

specialized services, may in Its discretion, pay employees a~ addi tiona l hour wage differential 

beyond the extraordinary care rate. Any different ial paid will be consistent for all employees 

regardless of tenure, and will be offered to all relevant employees to ensure equal opportunity. 

Such wage differentials shall be paid only for those hours spent serving t he identified 

client/entity, not for all hours worked. The Employer may use criteria it deems necessary to 

det ermine which assignments shalt be identified as being a Special Assignment. Th ls differ.ential 

will not stack upon itself._eu wtfl sta~k llp,on Other appl!cal'.lh!! differ_entlals. 

The.Emple;yerwill notify the Union ofthe.amouni_ofthe Spec;ial Assignment Differentlals as..soan 

u possibla and wil l track its use fur the duratlcrin of th s Agreement, and upon regu_es.t of the 

Wnion, the Emplo,yer and the.UniOh w ti' discuss- uch 5pecial.Asslgnmen.t Differentials for the. sole 

p.urpose ofda.rlfylng any qualifications or regu1remen s. 

SECTION lS.1.~!!_CLIENT/SERVICE INACCESSIBLE PAY 

If an employee is unable to provide service to a client due to the client's failure to answer the 

The Union reserves the right to add to, modify or withdraw this proposal. 

Fo~--s;;r.~~----
Date: 

10 January 2024 
Date: 
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door, or if the client is not home, the employee shall notify the Employer by telephone promptly. 

If the Employer is unable to provide a substitute assignment, the employee shall be paid at the 

straight time hourly wage rate for one (1) hour show-up-no access pay. Employees may elect to 

use their PTO to supplement for missed hours of work in case when the Employer was unable to 

provide a substitute assignment. If same shall occur with the same client three times, the 

employee may request reassignment. 

SECTION 15.1.Y...12 STACKING DIFFERENTIALS 

Employees shall receive all differentials for which they qualify, and such differentials shall stack, 

except total toileting and total transfer do not stack; and,HCA Certification an.d CNA do not stack. 

SECTION 15.2: ADULT DAY PROGRAMS 

Employees in Adult Day ~frograms covered by thi~ Agreement shall be compensated according 

to the provisions of this article and wage ranges set forth in Appendix "B" to this Agreement. 

Employees may be hired at a rate on the basis of their relevant experience, provided by the 

Employee upon hire. No newly hired employee will be hired at a rate which is higher than an 

incumbent employee who has the same experience. If it is izonsidered necessary to hire an 

employee ata rate that exceeds their experience, incumbentemployeeswith the same or greater 

experience will have their rate adiusted upwards to meet or exceed the rate of the newly hired 

employee. 

Upon ratification of this agreement, employees will have their rate adjusted to the appropriate 

rate of the wage range based on their years of service and/or experience. ~er t\:iese eR'l@ leyees 

wt:le were l:iireel w itt:liR tt:le last year, er t:lae tt:leir wage aejiistee witt:l iR tt:le last year te tl=le ease 

rates set fort\:i iJ'.1 /\ppemlix 8 aml whese ellperieAce is less t RaJ'.1 4 years, tioiey w ill receive aR 

iF1crease ef fe1o1r ae."EeRt ( ~ %). 

The Union reserves the ri ht to add to, modi or withdraw this proposal. 

For the Employer: 

~~ 
Date: 
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Employees will be paid at no less than the midpoint of their classification pay range, if they have 

been employed in the classification with the Employer for at least fsblF !!!~_!_(4!.Jfour (4) years 

and at the FF1;;miFF1blFF1 ~ofthe classification range after at least Ai Re six {9eat least nine (9) years 

in the classification. 

All Adult Day Programs employees will receive an increase on their anniversary o f feal:threetwe 

percent (MQ3%). 

.,. 
The parties acknowledge that during the negotiations that resulted in this July 1, 2023 to June 

30, 2025 CBA, each had the unlimited right and opportunity to make demands and proposals with 

respect to all lawful subjects or matters of coll ective b~rga l n i ng regard ing wage.s·for Adult Day 

Hea lth, and that thi.sJ uly 1, 2023 to June30. 2025 CB~ sets out the parties' complete agreement. 

For the duration of this July 1, 2023 to June 30, 2025 CBA. neither party shall be required to 

bargain regarding Adult Day Health wages for union employees. 

IA tl:ie e¥eAt tl:ie aFF1sioAt sf aelsitlsRal fidAeliAg tl:ie f:1T1als.yer is eligiele ts reeeh·e 40FF1 tFie liitate 

ef Wasl'liAgteA ffir tf:Je @erieel 40FF1 J11 lr 1, 2Q2~ tf:Jr011gl:i J1me 3Q, 2Q2li , tl:ie @arties agree te 

reeaeA tFiis seaieA eAly fer tf:Je a11raese ef eargaiAiAg ever wage aej11stFF1eAts. 

SECTION 15.2.1 NEW HIRES 

If a new employee is hired at a higher hourly wage between base and mid ranges than other 

employees previously hired with equal level of experience, the Employer must increase the 

previously hired employees' hourly wage to match the newly hired employee. Level of experience 

is defined for 1) the new hire - by years of experience in a similar job classification in a similar 

setting; for 2) previously hired employees - by years of experience with the Employer added to 

years of experience in a similar job classification acquired prior to the employment with the 

Employer. Years of previous experience for new hires will be verified by the Employer prior to 

or withdraw this proposal .. 

For the Employer:_: __,,,,.,.---==----S'J ::nr=> -.-=r = 
Date: 
1 O Janual)' 2024 

Date: 

\\ \'5 I~ d-'-f 
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hire. The Employer shall not hire new employees above mid-range without discussing first with 

the Union. 

SECTION lS.2.2 LEAD PAY 

The Employer may temporarily assign an employee lead responsibilities. Such employee shall be 

compensated the lead premium rate of one dollar ($1.00) per hour in addition to their regu'lar 
~ r' 

rate of pay for all hours worked as "Lead Person". Lead assignment s;hall be based upon the 

complexity of the job responsibility. When assigning a tead rate of pay)~he Employer will . notify 
i ./' , •. 

the Union of the assignment. 

SECTION 15.2.4 TEMPORARY ASSIGNMENT TO A HIGHE.R PAID PpSITION 

" An employee assigned to work in a higher paid position for one (1) day or·fonger shall be 

compensated in the equivalent range of'the higher'position. 

F~~ ---~9 :s: 
Date: 

'- I \ S::-1 ~~q 1 O January 2024 
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ARTICLE 16: PAID TIME OFF AND HOLIDAYS 

SECTION 16.1 ACCRUAL 

Time-

Section 16.1.1: Home Care Effective the date of ratification of this Agreement all regular full-time 

and part-time Homecare Aides will accrue PTO at one (1) hour for every twenty (20) hours 

worked. PTO hours can accumulate up to one-hundred and twenty-five (125). 

IA Hie eveAt af sigAifiEaRt iRereases iR the •1eRear rate, ar the ereatiaR af a sei;arate "eRear rate 

ta aelere-ss !Re FfliRiFAIHl9 wage raises iA Seattle aAei s1:1rra1:1AeliAg .areas, tl:ie i;arties agree ta 

rea13eA this AgreemeAt iFAmeeiatel'!' far ti'le AegetiatlaAs aA tl:iis seetiaA IA aA eFfeFt ta rester:e 

PTO aeer1:1al, all er iA 13art. 

Section 16.1.2: Adult Day Health Programs 

Paid Time Off (PTO) benefits shall be earned by non-Homecare employees based upon their 

length and status of employment. The accrual rates start at the beginning of the pay period in 

which the employment anniversary falls. Regular full-time non-Homecare employees who work 

no less than twenty-two (22) hours per week (all other programs) will accrue PTO at the following 

rates: 

Length of Employment Hourly Accrual Days per Year 

Up to one year .104 hours 27 

1-1.99 Year .119 hours 31 

2-2.99 Years .123 hours 32 

The Union reserves the right to odd co, n:rodify or withdraw this proposal. 

Tentatively ~Teed~ 
Foi:;~e-tl 11'f -~ _ For the Employer: 
~- __s~~~~~~~~-r-= 

Date: Date: _ ( (/ 
10 January 2024 \. I \ ') 0-.~ + · 
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3-3.99 Years .127 hours 33 

4-4.99 Years .131 hours 34 

5-5 .99 Years .135 hours 35 

6-6.99 Years .138 hours 36 

7+ Years .142 hours '37 , 

*Based on full-time {40 hours per week) employment. These numbers will be pro-rated for non

Homecare employees working Jess than 40 hours per- week. Maximum PTO hours a regular 

fulltime employee may have on record is 125. 

''· 
Regular part-time non-Homecare employees who wor_k less than twenty-two {22) hours per week 

shall accrue one {1) hour of PTO for every twenty-five {25) hours worked. Maximum PTO hours a 

regular part-time employee may have on record is 80 hours. 

SECTION 16.2: PTO SCHEDULING 

PTO schedules shall be established taking into account the wishes of the employees and the 

needs of the efmployer. 

Requests for PTO will be considered on first-come-first-served basis. Where there is a conflict in 

choice of vacation time among employees, seniority shall prevail. All requests for PTO must be 

approved by the supervisor of the work site and/or administration prior to becoming effective. 

Employees will be notified in writing as soon as feasible but no later than within seven (7) 

calendar days after the request is submitted as to whether the PTO is granted. Reasonable effort 

will be made by the Employer to approve request?. for PTO. 

The Union reserves the ri ht to odd to, modi or withdraw this proposal. 

Tent=Zi-~~ Fort~ For the Employer: ~ 

9---ae<>~~--
Date: 
1 O January 2024 

Date: .
1 

, -~ 
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Adult Day Health: To provide a fair method of allowing ADH employees to schedule PTO during 

the traditional winter holiday season, PTO will be scheduled as follows: 

a) No employee will be granted the same holiday off two (2) years in a row. 

b) No employee will be granted two (2) consecutive holidays off in a row (for example: an 

employee may request time off at Christmas every even year and the same employee nia,y 

request time off at Thanksgiving every odd year). 

c) Conditions listed in a) and b) may be nullified if agreed to·by all affected staff in a specific site . 
, . , 

d} Each employee will be guaranteed no less than one (1) of the above holidays off, except in 

extreme circumstances beyond the Employer's control. ' 

•' 
Paid Time Off can be taken in 1-hour increments. 

SECTION 16.3: PTO CASH OUT 

Full-time and part-time employees, who complete twelve (12) months of serviceu 11F1SA ·~elioAtary 

terFAiAatieA ef eFAF1le•;FAeAt upon voluntary termination of employment are eligible to cash out 

maximum of 80 hours of earned, unused Paid Time Off. 

Employees with less than twelve (12) months of full-time or part-time services are not eligible for 

PTO cash out. 

All accrued and unused PTO will be paid out at 100% fef.-fil_separation of emoloyment.-due to: 

a.,..Retirement at the standard retirement age; 

&.-Permanent Disability which is diagnosed by a health care provider as long-term or permanent, 

which renders employee unable to perform the essential functions of the position and which 

cannot be reasonably accommodated; 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively ~Q· 

For t~~~ F~~ ~--==-=---
Date: D~e : J 
10January2024 \ \ \(' ~cl-\...\ 
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&-Reduction in force (including layoffs); 

4-Employee's death. 

Time- _ _ _ 

If an employee changes ~their status from benefit eligible to benefit ineligible position, 

the employee~ may use u13 aAycarncd and accrued PTO hours will be cashed out aeerueel to tfiat 

~-

At termiAatiaAseparation of employment. an employee may cash o~t autstaAeliAg their PTO 

balance only if the employee was in a benefit eligible position for at least 1 year before changing 

status. 

UpoA efiaAgiAg status fram Full Time ta Part Time, Cffl~ layees witfi 1 er mare •tears of sep.i.iee 

" may use up ta SQ Flours of PTO as a part time employ'ee or easFi aut UJ'OA termiAatlaA. 

Home Care Aides may also utilize accrued PTO hours to maintain healthcare eligibility. 

SECTION 16.4: HOLIDAYS 

Full Life Care observes the following holidays: 

New Year's Day.!. 

Memorial Day.!. 

Independence Day 

Labor Day.!. 

Thanksgiving Day (last Thursday in November) 

Christmas 

FLC Adult Day Health observes the following additiona l holidays: 

The Union reserves the right to add to, modi or withdraw this proposal. 
Tentatively Agre 
For tbe:tln i 

Date: 
10 January 2024 

FortheEmployer: ~ ~~ 
£'1D 3-...,..~ 
Date: 

\\ \) /~d-~ 
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The Friday aher Thanksgiving Day (Last Friday in November) 

Christmas Eve 

Time-

• i;>i,1riAg tl:ie life 9f tl:ils AgreeFAeAt t l:ie i;arties agree te sl!s,:ieAa MeFAerlal Day (M ay 30'\ --2002· 

aAa M a~· 29"', 2923), Laser Day (Sei;teFAeer S"', 2022), aA6 New Years' Da'f (JaA1:1ary 1"~ 

freFA tl:ie t lFAe and a l:ialf 13ay reEJtiireFAeAt (,:ie r Se6tien q.1 ef tl:iis AgreemeAt). Tl:i i5 i;revbsieA wY I 

si,iAset witl:! tl:ie e*13iratien ef tl:iis 2021 2023 AgreeFAeAt. Per tRe MOU, sl:iei,ila tl:ie state frme 

tl:ie TeAtati·1e .o.greeFAeAt, Laser Day 2022 aAe New Years Day 2023 , .... i!I ae re iAstatea. 

SECTION 16.4.1 WORK ON HOLIDAYS AND HOLIDAY PAY 

Home Care 

An-Home care employee?_ may work on a Holiday ~nly with prior authorization by the Employer. 

H<:ime care ~mployees who are required to work on a holiday will be compensated time and a 

half of their hourly rate of pay. Home care aides who are not authori zed to work may make up 

the hours during the month, so long as it does not result in overtime. unless aut horized. 

Aei,ilt Da'i ~lealtl:! Pregi:aFAs 

~l eA !'leFAe eare eFAaleyees wl:!ese wetlEsite Is eleseel elr.1riAg tl=ie l:lelisay {ne eetien1e work) sl=iall 

ae aaiel tl:ieir reg .. lar rate ef aay. fer tl:le Rei; rs tl:ley '"·er.1 IEI l:la\fe nerFAally werked . 

SECTION 16.4.2 USE OF PTO FOR RECOGNIZED HOLIDAYS 

1-leFAe eare E:eEmployees have the option of taking an unpaid day {and saving their PTO until a 

later date) in lieu of any ~recognized holidays. Employees who choose not to use PTO for 

the recognized holidays must notify their supervisor and/or administration in writing seven (7) 

calendar days in advance of the holiday. In the absence of a written request from an employee 

any of the above listed holidays shall be covered by PTO, unless an employee was required to 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively A_grt;~?J·.~ 

For th~n~~ ~ c;:~ ---
Date: Date: -.. 
10 January 2024 \ \ G I ~ { 
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work. 

SECTION 16.5: EXTENDED SICK LEAVE 

Time-

Full-time employees also accrue Extended Sick Leave at .023 hours for each hour worked {about 

6 days per year for a full-time employee}. No more than 500 hours of Extended Sick Leave may 

be accrued. Extended Sick Leave hours are for absences of more than 3 consecutiv~ 

5Riftseay.swork days (prorated for part time employees} due to: 

a. Employee's own illness 

b. Illness of a family member {partner/spouse, child or parent, parent-in-law or grandparent} 

[ Formatted: Indent: First line: O" 

c. Maternity/paternity leave, ~e birth or placement throug~,adoption or foster c.are of a ch ild-,\~]£-_ . 
I '" 

d. Absences due to job-related injuries 

The initial 3 consecutive ea•1s sfiiftswork days must be claimed as PTO. If an employee does not 

have enough PTO hours to cover for the initial 3 consecutive days, the first three days' time off 

must be without pay. 

Extended Sick Leave hours may be used for time missed due to on-the-job injury and for follow 

up medical appointments that are directly related to treating the injury, only if employee was not 

awarded L&I payments for the injury. Employees must f £ontact Human Resources for approval. 

To apply Extended Sick Leave to those absences, the employee must cooperate in developing and 

following a return-to-work plan. The return-to-work plan is created with input from employee, 

supervisor, Human Resources Director, and in consultation with the employee's physician. If an 

employee fails to comply with the plan, time away from work will be covered by Paid Time Off or 

be without pay if no PTO hours are available. 

Extended Sick Leave can be accessed immediately in the following circumstances: 

The Union reserves the right to add to, modify or withdraw this.proposal. 

Tenra;~i~/y'.. dTo: 
_For-!l!!e • Far the Employer: 

~~S;:~-~==:::==::::::::::::=-_, 

1 O January 2024 
Date: 

'I l.S-1 ~~ 
Date: 
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From the first day of employee's hospitalization, or outpatient surgical procedure where• 

moderate sedation is used 0 

To request Extended Sick Leave hours, employees must complete Extended Sick Leave Request" 

form in the event of illness or injury in excess of three (3) working days in duration, the Employer 

may require doctor's verification. If the number of hours of absence due to illness exceeds the 

amount of accrued Extended Sick Leave, employees are required to us~ Paid Time Off and tl;ien 

take the additional time without pay. Employees may quali fy for Paid Family Medical Leave. 

When employees are absent due to planned Paid Time Off, Extended' Sick Leave is not applicableL 

except In cases of FM LA or PFM L. 

Extended Sick leave is not paid at the time of termination. c;; 

A regular full-time or part-time employee who is i~Jured on the job and who after treatment for 

the injury is directed by a licensed medical doctor or by a hospital not to continue to work shall 

be paid straight-time pay for any hours the employee was scheduled to work on the day on which 

the injury occurred, which shall not be charged to his PTO or Extended Sick Leave. 

The Union reserves the right to add to, modi or withdraw this roposal. 
Tentatively Agreed-Io,;__, 

For t~i~~ 
Date: 
10 January 2024 

For the Employer: 

~ 
Date: 

\ I\:'.;' I aod-~ 
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ARTICLE 17: RETIREMENT 

SEt=rlON 17 1· <IO'J(B} RETIRE~~EN:r PLJl,N 

17,1,1· t',Ql.lb+ QI\¥ Ml!Ab+M 

Time- __ _ 

+ke eFR11leyer skall eeAtiAwe iA fyll fEiree aAel efofeet its 403 (9) retireFReAt 11laA elwriAg tke 

eem11lete term ef this AgreemeAt anel any eMteAsieA thereat. 

17 1 ~: MOMI! QlRI! 

+he li:m11leyer sl:iall eeRtinY.e its 403 (8) retirefl'!ent 11laA elwriAg th~ term sf this a·~reement, 
kewever, the l!m11le;·er ·viii A9t l:le reEjwiree ·re eeRtri9Yte f1:1n~s te em11leyee 11lans e~eeti•1e 

Feeniary 1, 2020. 

Sl!(+ION 17 ~· l!bl<9181bl:r¥ 

Reg1:1lar f1:1ll t ifl'! E! aAel f1art tlffle 8Fl'!f"leyees are eligiele ta 11artlei11ate iA 403 (8) retirement plan 

1o111en !:lire as elescrieeel in seeiieA 17.1 ef this /\greement. :rkere is ne 'h•aitiAg 13erieel ~r 

eArellFAeAt. 

Sl!t=rlON 17.i: <103(8} RHIRl!Ml!N+ PU\N (0N:rRl81.1+ION 

An em11le·1e_e may ee_ntrie11t~ a fo1eel ame11nt j!ler pay perieel net eiEe_eeelng 80% ef salaP," 1111 ta a 

yearly ma11im1:1m set 9·1 IRS g11ieellnes. l!m13leyees age~ §0 anEI elEler may eentri811te aA 

aeleltieAal ame;int. 

After ene (1) year ef an eligiele particiµat ing em11loyee's eefft.\AYSl±5 service of at least 1000 

i:l01:1rs, tl'le tmpleyer w lll match an emi;le•;ee's eontrle1:1tion _Yll te 3~% efaA effl11le·1ee's salaP," at 

§0 eents eA tl=ie eellar, aoS Eleseril::leel in sectien 17.l 0fthls ,l\greeme"Rt. ~er eKample, empleyee 

eentrie11tieA at 6% ef salaPt·, eF'Rpleyer ceAtrie1itien at J% ef salaP,". 

The Union reserves the right to add to, modi 

Tentative/~ Ag;e~

3 Forthe,\:t.!!_101'1~ 

Date: 
10 January 2024 

or withdraw this proposal. 

Forthe Employer: 

'?:J-Rn" ..._ ~ 
Date: 

\I ~yl a-o~ 
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SECTION 17.41 : SECURE RETIREMENT BENEFITS 

Time-

SECTION 17.41 .1 PARTICIPATING IN A DEFINED CONTRIBUTION RETIREMENT BENEFIT TRUST 

The Employer shall provide a defined contribution retirement benefit through the SEIU 775 

Secure Retirement Trust ("Retirement Trust"), and shall become and remain a participating 

Employer in the Retirement Trust during the complete life of this Agreement, and any extension 

thereof. 

SECTION 17.i_?.: CONTRIBUTIONS TO RETIREMENT TRUST 

The hourly contribution rate to the Retirement Trust shall be the hourly contribution rate 

established by tl'le State ef Wasl:iiA~eA lll>F51>aAt te t he·1ndividual Provider Collective Bargaining 

" Agreement in effect at the time the hours are worked. (Hereinafter the "Retireme.nt Rate"). If the 

Retirement Rate is reduced during the life of th'e Agreement, the parties shall re-open the 

Agreement solely for the purpose of renegotiating this Section 17.,!;.f.. 

17.2.1: MEDICAID-FUNDED HOURS WORKED (HOME CAR E) 

Effective July 1, ~2023, the Employer shall contribute the Retirement Rate the following, 

wlikhever is higher for each category of career cumulative hours applicable, to the Retirement 

Trust for each Medicaid-Funded Hour worked by all home care workers covered by this 

Agreement: (i) one dollar ($1.00) per Medicaid-Funded hour worked by all home care workers 

covered by this Agreement with six-thousand and one (6001) or more career cumulative hours; 

ilil_or eighty cents ($0.80), "'l:iief'!e,,er is f'ligf'ler,te t:J:ie RetiFeFF1erit Tr1>st for each Medicaid-Funded 

Hour worked by all home care workers covered by this Agreement with seven-hundred and one 

(701) or more cumulative career hours and .liill_fifty cents ($0.50) for each Medicaid Funded hour 

worked by all home care workers covered by this Agreement with less than seven-hundred one 

(701) cumulative career hours. 

The Union reserves the right to add to, modify or withdraw this proposal. 

For t~1om.~.-.:.._ . ~ For the Employer: 
Tentative!~ Agre'{tn_~ 

s:s: -~~-~-----
Date: Date: 
10 January 2024 \ \ \ $'"""' ( rtoO--i-
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Effective Julv .1, 2024, the Employer shall contribute the Retirement Rate or the fo llowing, 

whichever Is higher for each category of career cumula.tive hours applicable, to the Retirement 

Trust for each Medicaid-Funded Hour worked by all home care worker.s covered by this 

Agreement : {i} one dollar and twenty cents ($1.20) per Medicaid-Funded hour worked by all 

home care workers covered by this Agreement with six-thousand and one [6001) or more career 

cumulative hours; (ii) eighty cents fS0 .80) for each Medlcaid-Funded Hour worked by all home 
i 

care workers covered by this Agreement with seven-hundred and one (701) or more cumulative 

career hours and (lil) fifty cents ($0.50) for each Medicaid-Funded hour worked by al,! home care 

workers covered by this Agreement with less than seven-hundred one (/'01) cumulative caceer 

hours. Medicaid-Funded Hour(s) worked sha.11 be defined as all hours worked by all employees 

" covered by this Agreement in the Em ployer's in-home care orogram that are pa1d by Medicaid, 

excluding vacation hours, paid-tlme off hours, and 'tralning hours. 

Medicaid-Funded Hour(s) worked shall be defined as all hours worked by all employees covered 

by this Agreement in the Employer's in-home care program that are paid by Medicaid, excluding 

vacation hours, paid-time off hours, and training hours. 

17.2.2: NON-MEDICAID-FUNDED HOURS WORKED (HOME CARE} 

Effective July 1, m2023, the Employer shall contribute the Retirement Rate or the following, 

whichever is higher for each category of career cumulative hours.applicable, to the Retirement 

Trust far Each Non-Medicaid-Funded hour worked by all home care workers covered by this 

Agreement: (i) one dollar ($1.00) per Non-Medicaid Funded Hour worked by all home care 

workers covered by this Agreement with six thousand and one (6001) or more cumulatlve career 

hours. !ii) eighty cents /$0.80) for each Non-Medicaid-Funded hour worked by all home care 

workers covered by thls Agreement with seven-hundred and one (701) or more cumulative 

The Union reserves the right to add to, modi 

TeMoU,,/y~ 
Fort~R1~ 

Date: 
10 January 2024 

or withdraw this proposal. 

Fo~ Employer: 
~•mo ~ ---- ---

Date: 

\I \ S Java-'\ 
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career hours and (ii i) fifty cents ($0.50) for each hour worked by all home care workers covered 

by this Agreement with less than seven-hundred and one (701) cumulative career hours. Non

Medicaid-Funded Hour(s} worked shal l be defined as all hours worked by all employees covered 

by th is Agreement In the Employer's In-home care program that are paid by a payer other than 

Medicaid. excluding vacation hours. paid-time off. and t ra ining hours. 

Effective July 1, 2024, the Employer shall contribute the Retirement Rate or the following, 

whichever is higher for each category of career cumulative hours apoli cable, to the Retirement 

Trust for each Non-Medicaid Funded Hour worked by all home care workers covered by th is 

Agreement: (i) one dollar and twenty cents ($1.20) per Non-Medicaid Funded hour worked by all 

home care workers covered by this Agreement with six-thousand' and one (6001~ .or more career 

cumulative hours; (Ii) eighty cents !SO.SO) for each Non-Medicaid Funded Hour worked by all 

home care workers covered bv th is Agreement with seven-hundred and one (701\ or more 

cumulative career hours and (iii) fifty cents ($0.50) for each Non-Medicaid Funded hour worked 

by all home Eare workers covered by this Agreement with less than seven-hundred one (701) 

cumulative career hours. Non-Medicaid-Fu nded Hour(s) worked sha ll be defined as all hours 

worked by all employees covered by thi.s Agreement in the Employer's Jn-home care program 

that are paid by a payer other than Medica id, excluding vacation hours, paid-time off. and 

tra ining hours .. 

17.2.3: MEDICAID-FUNDED. HOURS WORKED (ADULT DAY HEALTH) 

Effective Januarv. 1, 2024, the Employer shall contribute the Retirement Rate the following, 

whichever is higher for each category of career cumulative hours applicable, to the Retirement 

Trust for each Medicaid-Funded Hour worked by all Adult Dav Health workers covered by this 

Agreement: (I) one dollar ($1.00) per Medicaid-Funded hour worked by all Adult Day Health 

The Union reserves the righr to add to, modify or withdraw this proposal. 

Tentative/~ Ag~~Q-

For the_~o~~ F~o:...:=-----
Date: Date: 
10 January 2024 __ \"'-f~1-":>--1l,,_.,¢.p=-=---'=-8..,., ____ _ 
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workers covered by this Agreement with six-thousand and one (6001) or more career cumulative 

hours; (ii) or eighty cents ($0.80) for each Medicaid-Funded Hour worked by all Adult Day Health 

workers covered by this Agreement with seven-hundred and one (701) or more cumulative 

career hours and (I ii ) fifty cents ($0.50) for each Medicaid Funded hour worked by all Adult Day 

Health workers covered by this Agreement with less than seven-hundred one (701) cumulative 

career hours. 

Effective July 1. 2024. the Employer shall contribute the Retirement Rate or the following, 

whichever is higher for each category of career cumulative hours applicable, to the Retirement 

Trust for each Medicaid-Funded Hour worked by all Adult Day Health workers covered by this 

Agreement: (i) one dollar and twenty cents ($1.20) per M~dicald-Funded hour worked by all 

home care workers covered by this Agreement with six-thousand and one (600l(or more career ,, 
cumulative hours: (ij) eighty cents ($0.80) for each Medicaid-Funded Hour worked by all Adult 

Day Health workers covered by this Agreement with seven-hundred and one (701) or more 

cumulative career hours and (iii) flfty cents (.$0.50) for each Medicaid-Funded hour worked by all 

Adult Day Health workers covered by this AgreM1ent with less than seven-hundred one (701) 

cumulative career hours. Medicaid-Funded Hour(s) worked shall be defined as all hours worked 

by all employees covered by this Agreement in the Employer's Adult Day Health program that are 

paid by Medicaid, excluding vacation hours, paid-time off hours, and training hours. 

Medicaid-Funded Hour(s) worked shall be defined as all hours worked by all employees covered 

by this Agreement ln the Employer's Adult Day Health care program tha·t are paid by Medicaid. 

excluding vacation hours, paid-time off hours, and training hours. 

17.2.4: NON-MEDICAID-FUNDED HOURS WORKED !ADULT DAV HEALTH) 

Effective January 1. 202.4. the Employer shall contribute the Retirement Rate or the following, 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentot:::?§J: 
Fort~ FortheEmployer: 

~~~~~uary 2024 J~;:;a -~,:'!'::: ~l:r:'<:;.\_,,~:~~~c}o==:. ::.;;;;,.:~~=. ;s~===--
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whichever is higher for each category of career cumulative hours applicable, to the Retirement 

Trust for Each Non-Medicaid-Funded hour worked by Adult Day Health workers covered by this 

Agreement: (i) one dollar ($1.00) per Non-Medicaid Funded Hour worked by all Adult Day Health 

workers C0Vered by this Agreement with six. thousand and one (6001) or more cumulative career 

hours, (ii) eighty cents ($0.80) for each Non-Medicaid-Funded hour worked by all Adult Day 

Health workers covered by this Agreement with seven-hundred :and one (701) or more 

cumulativ.e career hours and (Ii i) fifty cents ISO.SO) for each hour worked by all Adult Day Health 

worken covered by this Agreement with less than seven -hundre~ and one (701) cumu lative 

career hours. Non-Medicaid-Funded Hour(s) worked shall be defined as all hours worked by all 

employees covered by this Agreement in the Emoloye~:s Adult Day Health program that are paid 

" by a oayor other than Medicaid. exclliding vacation rk)urs, paid-time off. and trai'ning hours. 

Effective July l, 2024. the Employer shall con'trlbute the Retirement Rate or the following. 

whichever is higher for each category of career cumulative hours aoplicable, to the Retirement 

Trust for each Non-Medicaid Funded Hour worked by all Adult Day Health workers covered by 

this Agreement: (i) one dollar and twenty cents ($1.20) per Non-Medicaid Funded hour worked 

by all Adult Dav Health workers covered by this Agreement with si1<-thousand and one (6001) or 

more career cumulative hours; (ii) eighty cents ($0.80) for eac:h Non-Medicaid Funded Hour 

worked by al l Adult Day Health workers covered by this Agreement with seven-hundred and one 

(701) or more cumulative career hours and (i ii) fiftv ce nts ($0.50) for each Non-Medicaid Funded 

hour worked by all Adult Day Hea lth workers covered by this Agreement with less than seven

hundred one (701) cumulative career hours. Non-Medicaid-Funded Houdsl worked shall be 

defined as all hours worked by all employees covered by this Agreement in the Employer's Adult 

Day Health care program that are paid by a payor other than Medicaid, e1<cluding vacation 

hours. paid-time off, and training hours. 

The Union reserves the ri hi to add ta, modify or withdraw this proposal. 

Tentatively Agreed \_a: ~ 
For the Un!Q!r.~ =::::::::::,.. For the Employer: __________ 

-=.:=~ ~ 
Date: Date: 
10 January 2024 \ { \ ).._ ~4-'{ 
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eight·t' ceR~s ($0.80), whidie't'er is higher, tothe ~etireFReRtTn1st for eael'I Meelieaie i;11Reee Me11r 

worl(eel l:ly all heme care workers eo11ereel ey tl'lis /\greeFReRt witl:i se·1eR R11Aelreel aAel eAe (?Ql) 

or FR ore e1:1FR11 iati"'8 ea re er 1=1011 rs a A El fifty eeAts ($0.SO) fer eael:i 1:10 11 r werlEeEI l:ly all i:ioFRe ea re 

workers eo\•ereEI 9 1; this Ag:reeFReRt with less thaR seveR l:n:.RElreEI 0F1e (701) e1o1.FR1o1lative career 

.,. 
Non-Medicaid Funded Hour(s) worked shall be defined as all hour,s .worked by all employees 

covered by this Agreement in the Employer's if:l....l:leA:!Adult Dav Health eafe-program that are 

paid by a payor other than Medicaid, excluding vacation hours, P?id-time off hour-§, and training 

hours. 
" 

Contributions required by this Section 17.§....f_shall be paid periodically as required by the Trust. 

The Employer wi ll provide to the Trust a report mat ching the In-Home Care program report with 

the s.ame Information about its employees. and on the same schedule as the In-Home Care 

report. 

The Parties request-that to the extent permissible by ERISA. the Board of Trustees review and 

implement an emergency savings program as a voluntary feature of the Secure Retirement Plan. 

17.2.5: EMPLOYEE TRANSFER 

Full Life Care Employees: If an employee employed by the Employer in the In- Home Care 

program becomes an Adult Day Health worker, or vice versa. their Cumulative Career Hours will 

be honored for the purpose of the contribution amount. 

Other In-Home Care Agencies: If a newly hired employee in the Employer's Adult Day Health 

program previously worked as a home care worker at another participating home care agency, 

~he Empl9y,er: 
~ ~r C ~..,.--==~ ---

1 O January 2024 
Date: 

\I 'S:l~'j 
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the contribution made by the Employer wil l be the initial contribution rate (i.e .. a new employee, 

or the 0-700 step). 

If a newly hired employee in the Employer's Home Care prngram previously worked as a home 

care worker at another participat ing home care agency. the contribution made by the Employer 

wil l be consistent w ith the employee's cumulative. career hours. 

SECTION 17.6: TRUST AGREEMENT 

The Employer and the Union agree to be bound by the provisions of the Trust's Ag~eement for 

the SEIU 775 Secure Retirement Trust, and by all resolutions, policies and rules adopted by the 

Trustees pursuant to the powers delegated. The Empl~yer shall be' provided with an updated 
\," . 

copy of the Agreement and Declaration of Trust should there be any amen'dments to the 

document. 

The Union reserves the right to add to, modify or withdraw this proposal. 

Date: 
10 January 2024 



Date: 
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ARTICLE 18: HEALTH BENEFITS 

Time-

Employees regularly scheduled to work at least h·eAt-y (2Q) l=lelH5 per weekeighty hours per 

month in Home Care and t:weAiy twe (22) l=le11rs i;ier weekeighty-eight hours per month in ttfllf 

etl=ler j!IFegraFAAdult Day Hea lth. and who successfully complete their benefit eligibility waiting 

period, are eligible to participate in the Employer sponsored medical and dental plans. 

The Employer will pay the full cost of medical premiums for Home Care, Worke.rs. 

I 

Employees in other programs will contribute an amount not to exce,ed $35.00 per month ofthe 

cost of Employer-paid M.medical coverage from July 1, ~2023 -June 30, ~l..Q.f2. 

Employees may add their spouse/domestic partner o~ dependent children eRto t9e benefit plans 

that they themselves are enrolled on. 

The employee is responsible for paying the full cost (100%) for those dependents. There will be 

no significant change to the M.medical plan for the duration of this Agreement. 

The Employer and the Union are committed to exploring through the SEIU Healthcare 775 NW 

Health Benefits Trust a healthcare plan that will provide better coverage and reduce cost for both 

employees the Employer. 

The Union reserves the right to add to, modify or withdraw this proposal. 

For the Employer: 

~op " '!;> ---- = 
10 January 2024 

[ Style Definition: Body Text 



SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 01 August 2023 

ARTICLE 19: WORKER'S COMPENSATION 

Time-

All employees shall be covered by Washington State Industrial Insurance or comparable 

insurance. The premium for this coverage shall be paid the efmployer. An employee who 

qualifies for benefits under Washington State Industrial Insurance due to an on-the-job injury, 

and who returns to work within six (6) months of the date that the employee was injured on the 

job, shall be reinstated to their~ prior position or. one of like st~'tus and the approprfate 

wage rate fJO>f without loss of seniority, wage 0f'and accrued benefits. Prior to the employee 

returning from a health leave due to an on-the-job injury, the Employer will require a statement 

from a licensed health care provider attesting to the ernployee's.,capability to perform the work 

required of the position. 

The Employer will be bound to the Family Medical L~ave Act (FMLA) in maintaining an employee's 

healthcare insurance coverage during such leave and not exceeding. 

Extended Sick Leave hours may be used for time missed due to on-the-job injury and for follow 

up medical appointments that are directly related to treating the injury, ef\J.y if employee was not 

awarded L&I payments for the injury, or to make up the difference between what was paid by 

L&T and what the employee would have earned If working their regular schedule. 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Ag~.e.d 

Fitf the. lon:--...--l'<,--:i..-<:=-. For the Employer: 

~ 
Date: 
1 O Janual)I 2024 
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ARTICLE 20: HEALTH AND SAFETY 

Time -

SECTION 20.1; RIGHT TO SAFE WORKING CONDITIONS 

The Employer agrees to comply with all federal, state, and local laws to provide working 

conditions that are safe. The Employer ffii!-f,--iA--it5-4-sF~-iB+-.,e5fa8li-&r- ·.•ill ·~ aint c.i11 safety and 

health rules. Home Care workers s~~1·e not be required to climb ladders~or a client, and shoulct 

consult with their supervisor if asked to perform a task that could be considered unsafe. 

Consistent with applicable laws, employees ~U.wol' be notified immediately when the Employer 

knows that such employees may come into contact with c!ients who have a contagious infection 

or an active communicable disease that poses a potential risk to the employees. _Appropriate . . 
training about precautionary measure?. s1';.aH-y,;filbe provided in a timely manner. 

"· 

No employee 5li-c1i-Be~. required to work in any situ<1tion that would threaten or endanger their 

health or safety. Such situation include: bodily harm to the employee, threatening animals, fire 

halards, threatening people in or around the client's residence, abusive behavior of the client.Q£ 

j'lf.rsons In the hG113eh:•ld to the employee, sexual harassment of the employee by the client or 

persons in the household lO ti 1e emplo,•ee; or any other situations that would be a threat to the 

employee's health or safety. 

The employee shall immediately report to the Employer any working conditions that threaten or 

endanger the employee's health or the safety of the employee or client. An emergency number 

shall be made available to all employees where they can reach the Employer's representative in 

the event of an emergency at any time the employee is working. 

Facilities 5fto+l--maintain intercom or other facility-wide communications systems so that 

employees may call for assistance if necessary. 

The Union reserv~s the rig_'!}._15'._ odd!!?• modif}• or withdraw t.liis proposal. 
Tent · edTo: 

For the Employer: 0:=s . ;s;::; SQ,. r k:§,,_..,,,~-
~ "-

Date: Datel7 
"' I ~~ I rx:,,a.,e, 

_5//-
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SECTION 20.2: IMMINENT DANGER TO HOME CARE WORKER 

Time-

Any employee who believes in good faith that their health and/or safety is in imminent danger 

at an assigned work location may leave that location immediately and contact a supervisor. 

i~'i..£.L <1fter calhnp 9- 1 ii ~ dt:ri::1m1ru::cl b•, ".111: <:mpk· e:. If the employee believes the client 

may be in danger, the employee should call 9-1-1 or other emergency seryices be 'ore (;,/111,r. tht:ir 

~is01 . If, after review and investigation of the incident giving rise to the belief of imminent .., , 
danger it is determined that the employee acted reasonably and promptl.Y reported the incident 

to their supervisor, the employee shall be paid for their entire schedliled assignment, "including 

all travel time and travel miles (except errands not performed) they would have bet;n paid had 

the assignment been completed as scheduled. If the eni'ployei: no longer serves t~e client, the 
, .• 

Employer shall make reasonable attempts to reassigp the employee to another client in a timely 

manner. 

If the Employer continues to serve the client, the Employer· will ei-1dea¥Br-UJ-advise any future 

employee of any information related to an incident that would be relevant to the employee's 

safety before the employee is required to begin the assignmentL ln accc:fl_anc.;, wi1h tJ -. ~ M · 

Te:rm l1Y'0d<€'1S L<rw. RCV ' 9.95 ei seu. and QQ.~hE Emr,?over'~ polici<'~ -

SECTION 20.3: SAFETY EQUIPMENT AND PERSONAL PROTECTIVE EQUIPMENT SUPPLIES 

No employee 5Ro-I~-~ required to provide ~...,.. eq1ensc safety equipment, 

supplies, or protective garments, including, but not limited to gloves and/or masks, to perform 

any task for a client a ti1 1r ow1 f2:nense . The Employer shall provide both latex-free and 

powder-free options for gloves, and ~.J;allwill dispense the gloves in such a manner as to 

safeguard the ster ile conditions. If such a situation arises where there are insufficient supplies or 

materials, the employee will report the situation immediately to fl.i5,!herthc!1- supervisor. 

Date : / '\. \;) l 
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SECTION Z0.4; CLEANING EQUIPMENT AND SUPPLIES 

Time-

No employee shall be required to provide at the employee's own expense cleaning equipment, 

supplies, or protective garments to perform any task for a client. If such a situation arises where 

there are insufficient supplies or cleaning materials, the employee will report the situation 

immediately to their supervisor. mrJov"°e~ wll b;: ··1:c ,.,tur~e-·:I tgx__ilPJ2!.QVed_J:..l'rch.o~e~ :,f 

··,' 

SECTION 20.5: VACCINATIONS 

The Employer shall endeavor to provide a cost-effective way to off.er Hepatitis A and B 

vaccinations, COVID-19, and influenza (flu) shots to all employees who request them, at no cost 

to the employee. 

The Employer will off er treatment at no cost to the employee for workplace exposure to Hepatitis 

infections in accordance with the Centers for Disease control and Prevention (CDC) guidelines. 

SECTION Z0.6: SAFETY COMMITIEE 

There shall be a joint Safety Committee, consistent with applicable state and/or federal laws. The 

Union may designate up to five (5) members of the bargaining unit to serve on the Safety 

Committee. 

The committee shall meet to create a plan, and consider, inspect, investigate, and review health 

and safety conditions and practices, investigate accidents, and to make constructive 

recommendations including but not limited to the formation of changes to eliminate unhealthy 

and unsafe conditions and practices and to improve existing health and safety conditions and 

practices. 

The time consumed on committee work by committee members designated by the Union shall 

__ J he Union reserves the t /Qht _t,g,_ add to, modify or withdraw this proposal. 
----- ··---~ 

Te11tot· y I! ed To: 

Date; 

For the Employer: 
~· ,,,.,, 

Date: 

\\\$':/~ 
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be considered hours worked and be paid the appropriate rate by the Employer. Such paid leave 

time shall be counted for the purpose of overtime computation or credited towards the 

employee's Cumulative Career Hours. 

SECTION 20.7: NOTIFICATION/EDUCATION OF HEALTH AND SAFETY POLICIES 

The Employer will, no less than twice per year or as determined by the Safety Committee, in~ 

service its employees on policies. plans and procedures for reporting hea.jth and .safety concerns 

when they occur on the job_ 

SECTION 20.8: COMPLIANCE WITH THE AMERICANS WITH DISABILITIES ACT 

Notwithstanding any other provision of this Agreement tO th~ contrary, the Employer may take 
•' 

any action that it, in its discretion, deems necessary to comply with the Americans with ., 

Disabilities Act. 

Forthe Employer: 

~~~ 
s 

Date: 
\)\'-I~~( 
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ARTICLE 21: GRIEVANCE PROCEDURE 

SECTION 21.1: DEFINITION OF A GRIEVANCE 

Time-

A grievance is defined as a claim by an employee or the Union that the Employer has violated an 

express provision of this Agreement,J.mp ove1· p:;iides or specific past practices of the Employer, 

if not addressed in this Agreement. The Union and the Employer are mptually committed to0 

resolving disputes at the lowest level possible, where practicable, and in an expedient manner. 

SECTION 21.2: TIME LIMITS 

The purpose of time limits within the Grievance Procedur~ is to encourage th~ swift, resolution 

of disputes. Time limits may be extended or waived at a'ny step in the grievance procedure by , . 
mutual written agreement of an authorized f-ti4-bi ~7~Het-Tf{;~Af.ot-iv€o:morove reoresen'.i:l !ve 

and the Union. The Union may withdraw a grievance at any step in the grievance process. The 

parties agree that the grievance may be resolved at any stage of the grievance process provided 

that all appeals are timely. If at any step of the grievance procedure, the Employer fails to issue 

a response within the specified time limits, the grievance shall automatically advance to the next 

step of the grievance procedure. The parties may ~~ conduct meetings lD. 

2fil.m'1_by phone 01 ,,;d ~r. ronfere'tce 0 1 msv wai1e meet1. g~ by mutual agreement. Electro:-1ic 

SECTION 21.3: GRIEVANCE STEPS 

, - . --
· -·1 Style Definition: SC/dy Te~t 
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Pa. Iii· :wlav~,!J~~Jillgs 0111sld~r!illlg hQ!J.0:. illi1J!.J;i~J23.~Jqi;_ LM· - -- (F~~d:Bod;;.-;,;- ·--- --- -

l)qj'i:~ ~l;'..F.Q~,l...w.,1U>.i... "fil.',,. ,_=lb.\hP g_vi,§!_(!1; _2=Q~.1.lA,Q.! "~f~fl l ·~~,-5!'-'ltJ o)IJ;,~ 

i::. ~~hnt;:e::lk ··Aat.erl 01• caus'i! 

Grievances shall be handled in the following manner 

STEP ONE: The g!lf,_:fil!LAdvocate and/01· Worker Representative shall present a grievance in 

writing to the gf4€¥affi.'.!>fili_!i!,'.arn' .2 site manager or supervisor within 1hill\• 130\fe1o1<'teefl-+±4) 

calendar days..lr.fm; I r e d ate of the _gc::urre""(.e 1' irom the: dl' e...;;.*1' the employee ~6IB 

r-ea-sen2bly h2vc learned of the event giving rise to the grievance ef-'!fi.t!iffi+G~eH1-{W)-EaieflElilr 

fiil.y-5-~-l~-8\1€-H-l--gi-vlH~~~*'-~. whichever is later. 

-~-

The Union reserves the ri ht to add to. modi ar withdraw this proposal. 

For the Employer: 
~gs .. ..,~ 

Date: Date: 

' I J "> I ~ ~"i 
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J.b,.~~+-e~ ~~q~-b!/4·h<F£..:i~oQ\,..~t-O.U~.j;:~'-(>..;-Ad.<;G-,."'it-'~~ (;.A 

~~lW!o 

The employee and the site manager or supervisor, and the Union Representative or Worker 

Representative, if requested by the employee or Uni:.m Repre~.;ntatlve , shall meet to try and 

resolve the grievance, •VPiCa:I v.trhin len I l !)! cale.ndar c:a'/s frcn1 receci of 1 he 't;ri\ten 

!W_gy~.,.,,.~~~~~~.J.!:o,,~~ 

k-i;4A~'<€-"'*fl"-r.t-'8"!4t,e_~_ .. e,;;~w.~'=;;;~~i~Afl~1"l'll>r-"'1;l>."°"'"'~4Fl;ij<>'F-"' 
' . 

The site manager or supervisor shall respond in writi~.~ to the !lrievance not later than ten 

.:.!Ql~'8Tf;~ calendar days of the meeting. The Employer's response will propose a.resolution of 

the grievance which may include but is not limited tp: agreeing to the remedy proposed by the 

grievant or the Union; proposing a remedy other tha11 that proposed by the grievant or the Union; 

or denying the grievance. The Employer's response shall be addressed to the grievant and/or the 

Advocate or Union Representative. 

STEP TWO: Should the procedure of the previous step fail to resolve the grievance, the grievance 

shall be presented in writing within fourteen (14) calendar days after the receipt of the site 

manager's decision from Step One. A meeting with the Executive Director or his/her 

representative, the grievant and the Union Representative or Worker Representative shall be 

held not later than 1f.::d.1PJsevcn (7) calendar days after receipt of the written grievance. AB 

en-~vee-w4e-atten£'-;,+i•ee-HAg&-"lffi.iee-ef--5-Gfieel>le6-wer-ki;;g-1'+e1oH'5--f;.Rd-11--0e-paie--fuf-4J:i~me 

5~t4eif-H-C·HH-a-i-ra-1£--0f;o<irl=ffi.s;~\4;.ier-r-SAai-l--Roh.."f.'1'1V-t€-afr-€!1'ple-y-C€4-CfP'>ffii!t-c-G-f:er-

The Executive Director's response shall be addressed to the grievant and the Union. Within ten 

~-_T_he_U:fion reserves the right to odd to, modif.l or withdrow this pro-'p_o_s_ol_. -----------------. 

ll ;:~::~~j*5~ F~~yer: Q ~ 
Date: [\_ ~ ~ "l ~ c.{L ~ Date: \ \Jl; ( ~~ 
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!l.Q1~-~f.j calendar days after such meeting, the Executive Director or ll+~i:rn::iloy£( 

representative shall send to the grievant and/or the Union Representative a written response to 

the grievance. The Ernrrlcyer'! resocn~e will r,ropo~E a resol . :ion ;:;i 1 he i;-ievan(E wr11ch may 

indurh: but Is net lin:itEd lC.. agreccrw :o t !~c:; r12rne-d•i ::01:::oosed ,, the gr re:vam 0 1 tl"..o nicn: 

P.C'.~>Qosing _ _ii_ rerned\ O\her : har tl 1 a~ D:'Ol)uM::cl by ·hi: m 11:v~n1 0 1 \" ,e lm::in: ti! dt:iyi.w th!:.' 

GRIEVANCES INITIATING AT STEP 2: Group grievances alleging the sa"me contract vio'ration but 

involving employees who work at more than one site or u_nder more than one site m?nager may 

be filed initially at Step Two. Multiple individual grievances alleging the same violation that are 
' ·' 

filed during the same time frame may be combine~ into a group grievance and commenced at 

Step Two. 

SECTION 21.4: MEDIATION {OPTIONAL) 

Mediation may be mutually agreed upon by the Union and the Employer to resolve grievances 

following Step Two. A mediator shall be selected by mutual agreement of the Employer and the 

Union within five--3-9 {S) calendar days of advancement of a grievance to mediation, from a list of 

trained mediators provided by the Federal Mediation and Conciliation Service by mutual 

agreement. The function of the mediator is to provide the Parties with possible win/win 

resolutions of the issue and to offer skilled advice as to what is likely to happen in an arbitration 

hearing in order to make a settlement of the grievance(s) more likely. The mediator shall hear 

the presentation of the grievance within ten (10) calendar days of the date of selection and shall 

issue a recommendation that day or· on a timely date mutually agreed to by both parties. Should 

the mediation resolution be unacceptable to the Union, the Union shall reserve the right to 
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proceed to arbitration. 

SECTION 21.5: ARBITRATION 

Time -

If the grievance is unresolved through Steps 1 and 2 and/or mediation, the Union may proceed 

to arbitration within thirty (30) calendar days of the date the Employer response is received or 

due in Step 2, or within thirty (30) calendar days from the date a mediated resolution is rejected. 

An arbitrator shall be selected by mutual agreement of the Employer and.the Union. 

In the event mutual agreement is not reached on selection, an arbitrator shall be selected frorn

a list of seven (7) arbitrators provided by the Federal Mediation and Conciliation Service (FMCS). 
' . , 

The arbitrator shall be selected by alternate strikes of the lisl; the party to strike first shall be 
·' 

determined by a coin toss. 
''· 

'>elH-t~eHA~ie-ai~~~-for the arbitration and shall convene the arbitration 

1:LQiCal l',I within thirty (30) calendar days from the date of selection. The arbitrator shall issue a 

final and binding decision within thirty (30) calendar days from the date of conclusion of the 

arbitration proceedings. 

The arbitrator's power shall be limited to interpreting the Collective Bargaining Agreement, the 

Employer's Handbook or policies, as applied to the grievance dispute before the arbitrator. The 

arbitrator's decision shalt be final and binding upon the parties. 

The Employer and the Union shall each bear the cost of its own arbitration presentation, including 

the costs of witnesses, and shall bear equally the fees and cost of the arbitrator. 

~--7""'0...·.-~--"'-'·~~~~~!!_!e_righ!_t_~_!ldd to, modify or withdraw this proposal. 
A red To: 

Date: 

For the Eniployer: 
~-~.:.:.-·::;.;--~~==:::o=..----

Date: 

' I 'S: \.an~'± 
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ARTICLE 22: SEVERABILITY 

Time- __ _ 

SECTION 22.1: ADHERENCE TO EXISTING STATUTES 

The parties agree to abide by all applicable municipal ordinances and state and federal statutes 

and regulations, including but not limited to any and all statutes pertaining to discrimination in 

employment. 

SECTION 22.2: INVALIDATION OF A PROVISION OF THE AGREEMENT 

In the event any Article, Section or portion of this Agreement, ior the applications of such 
" 

provision to any person or circumstance is declared inva'lid by a court of competent jurisdiction 
'i' .. . 

or is in contravention of any applicable local, state or federal law, the remaining provisions ofthis 
'J '1 

Agreement shall not be invalidated a!1d shall r·emain in fulJ force and effect. In the event of such 

invalidation or injunction, the parties shall promptly meet to negotiate a substitute provision. 

The Union reserves the righ t to add to, modify or withdraw this proposal. 
Tentatively Agreed To: 

~, 

Date: I\ (\_ (\ ~ 
' l 'NJ 01.'2 

For the Employer: 

~-...p_~ 
Date: 

£? ( d-&- ( a-<:i a..:~ 
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ARTICLE 23: SUBCONTRACTING 

Time- _ _ _ 

In subcontracting any work covered by this Agreement, the Employer shall subcontract work to 

persons, firms, or companies meeting not less than the terms and conditions of this Agreement 

relating to wages, hours, and working conditions. In the event the Employer subcontracts work 

to persons, firms or companies, the subcontractor shall hire any and all displaced employees. All 

subcontracted employees shall continue to remain in and become part of the existing bargaining 

unit. Additionally, the subcontractor shall agree to be bound by all the terms and conditions of 

this agreement and the serviced facilities policies a.~d procedures. 
' . 

.. 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Agreed To: 

:.O~:--nr: --- For the Employer: 
~ds=s= ... s -~"" =-;;;; 

Date: 
'"§' l &°'- I CH::-.5> 
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SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 01 August 2023 

ARTICLE 24: NO STRIKE OR LOCKOUT 

Time ----

During the life of this Agreement, the Union agrees that there shall be no strike, and the Employer 

agrees that there shall be no lockout because of a dispute arising under this agreement. The 

Union agrees that it will not recognize any jurisdictional strike or picket line. 

The Union reserves the right to add to, modify or withdraw this proposal. 

For the Employer: 

~~Q~----· 
Date: 

.x I ad- 1 ,~~ 



SEIU 775 - Full Life Care 
2023-2025 - Complete CBA 
Union Proposal- 01 August 2023 

ARTICLE 25: TERM OF AGREEMENT 

Time-

This Agreement shall become effective upon ratification and shall continue in full force and effect 

through June 30, ;;.BH::! l)25. 

In the event that during the term of this Agreement, the State substantially changes the. 

anticipated and/or established vendor rate for contracted services prdvi,ded by the Employer; 

and/or there is any other change that lowers or increases the level of reimbursement established 

at the time of the signing of this Agreement, the Parties agree tq reopen this Agreement 

immediately for negotiations on all economically impacted sections. 

Negotiations for a successor Agreement for the Union "and ~~e Eh1ployer shall commence no 
•• • 1 

earlier than May 1, ~G:3 ,0?; ... and no later than one month following Legislative approval or 
''-

rejection of the pattern home care Agreement betweeri the State of Washington and the Union. 

Should the Parties reach an impasse and fail to reach agreement by March 1, ~20::':6, the 

Parties may mutually agree to submit outstanding issues to interest arbitration. 

_ __ The Union reserves the right to odd to, modify or withdraw this proposal. 

_..,...,,,~""To: 

·1 Style Definition: :leadln9 1 



SEIU 775- Full Life Care 
2023-2025 - Complete CBA 
Union Proposal - 25 July 2023 

ARTICLE Z: DAMAGE TO PERSONAL PROPERTY 

Time-

Employees are expected to e1<ercise reasonable care to prevent property loss or damage. For 

example, it is not considered "reasonable'.' for an employee to leave oroperty in an empty, 

unlocked car; or for an employee to wear expensive clothing or lewelrv to work with clients 

whose behavior may be unpredidable. 

If an employee's personal property ·Is damaged or made to need replacement or cleaned beyond• 

the normal capacity of the employee while performing work duties'. the employee shall inform 
( . 

the supervisor immediately. The employee shall submit an incident report In writing o their 

supervisor or Human Resources as soon as possible, ·but no later than forty-eight (48) hours, 

" providing the following !nforma tion: date, location, aporoximate time the inciden't occurred, how 

the damage occurred and approximate value of the loss, if known. If an estimate is required to 

determine the value of the damage. the employee ·may submit this cla im later, but no later than 

thirty (30) days after the submission of the Incident report. The Employer shall invest igate the 

claim and issue a written response within fifteen {15) business days of receiving all information. 

Nothing in section precludes the Employee or Employer from comolying with the Employer' s 

policies and procedures. Additionally. automobiles or vehicles are not personal property for the 

purposes of this sect ion, any claim . or request for reimbursement. unless authorized by the 

Emoloyer. A clalfl'I shall Rot be 1mreasoF1ably eleAieel. 

The Union reserves the right to add to, madify or withdraw this prapasal. 
Tentatively Agreed To: 

Forth~ 
Date: 

For the Employer; 

~ -
04 January 2@Q 4 
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APPENDIX~ - RATES AND WAGES FOR OTHER CLASSIFICATIONS 

Classification Base Mid High Modification 
Kitchen Worker ~$20.00 ~$21.00 ~$22.00 .!. 

Program Assistant ~$20.00 ~~ ~522.00 .!./** 
KitEReR beaEI ~ ~ ~ .!. 

,'lFegF<iFR o.ssi.;:i;;ase W.00 W.00 W.00 
Maflagef 
Case Manager ~$23.58 ~$24.58 ~$25.58 

l~eFRe c;aFe liifiieeiallsE ~ ~ ~ ! 

Administrative ~520 .00 ~521.00 ~$22 .00 .!. 

Assistant~ ' 
Activity Coordinator W.00$21.00 ~$22.00 ~$2il.OO I 
Alzheimer's W.00521.00 ~522.00 ~$23.00 
Coordinator 
Certified Nursing ~$22.00 ~523.00 ~$24.00 
Assistant [CNAJ~ , 
gay 1-lealtl:l G~j,o, 

Intake Specialist ~525.83 ~525.83 ~527.83 I 
+.L\4.E. <;ear.Eli AataF W.00 ~ ~ 
Social Worker - MSW ~$30.00 ~531.00 $-~532 .00 

Geewfiia~i aAa l +l:leFaj:l'I ~$30.00 ~$31.00 ~S32.00 
Asst. Certified 

Occuoa tional Therao~ 
Assistant (COTA) 

Geewfiia•~e Ra l $35.00 ~539.00 ~Sa6,00 

~ccuoationa l 

Tharaoist {OTRlLJ 
Licensed Practical $29.00 $31.37 $36.57 
Nurse [LPN) 

Social Services $25.63 $26.63 $27.63 
Professional 

Tick Mark Legend 

*Position will comply with Seattle minimum wage ordinance for positions in the City of Seattle.2019 

minimum wage is $16.00, 2020 minimum wage is $16.39 

http:Uwww.seattle.gov/Docl.lments/Oepartments/Lab·orStandards/OLS-

FactSheetsMW uodated 10 29 19 Final.odf 

**Program Assistant Lead Position would earn $1.00/hr differential 

10 January 2024 
SEIU 775/ Full Life Care 2019 - 2021 
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