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ARTICLE X 

RECOGNITION 

 

A. SEIU 775 (“Union”) is recognized as the sole and exclusive representative for all 

home care caregivers, or equivalent positions including all caregivers of in 

home care services (also referred to as Personal Care Attendants, Personal 

Assistance Attendants, Community First Choice Personal Care Providers, 

Respite caregivers, Chore Services Caregivers, Habilitative Service Providers, 

Direct Service Provider, Home Care Workers, Direct Care workers, Live-in 

caregiver) Attendants excluding supervisors, confidential employees, and all 

other employees. Provided there is no question concerning representation or 

the definition of the bargaining unit pursuant to statute, if the Union merges 

with other organizations, consolidates parts of other organizations, modifies 

its name or makes any other similar changes, recognition by the Employer will 

follow as designated by SEIU 775 and the Service Employees International 

Union. The parties also recognize that other agencies and/or contractors or 

subcontractors of the Employer may continue to be responsible for 

implementation and administration of certain provisions of this Agreement as 

specifically provided herein or as directed by the Employer. 

 

B. The Parties agree that, should the Employer make new acquisitions of any 

companies that provide in-home care services in Alaska, the terms and conditions 

set forth herein shall apply to home care worker employees of such acquisitions, 

and the caregiver employees shall be merged into the bargaining unit. The Parties 

agree to bargain the impacts of such bargaining unit mergers as needed. 
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ARTICLE X2: UNION RIGHTS 

SECTION X2.1 UNION REPRESENTATIVES 

The Employer shall recognize Union advocates and Union staff representatives in the 

course of their representational duties. The Union shall advise the Employer of the 

names and phone numbers of Union advocates and representatives by written notice 

within thirty (30) days of appointment by the Union and include the nature, scope and 

authority granted each by the Union.   

The Employer agrees to compensate designated advocates at their regular rate of pay 

for their involvement in leadership activities. These activities are defined as participation 

on the Labor-Management Committee and other regularly scheduled committees such 

as the Safety, No Harassment and No Discrimination Committee and work groups as 

mutually agreed upon that benefit both the Union and the Employer, and actual time 

spent as part of the Grievance Procedure.  

SECTION XX.2 ACCESS TO EMPLOYER PREMISES 

Duly authorized representatives of the Union shall have access at reasonable times to 

those areas of the Employer’s premises that are open to the general public. Access to 
the Employer’s premises shall be subject to the same general rules applicable to other 

non-employees and shall not interfere with or disturb the normal operation of the 

Employer. Advocates and other caregiver representatives shall perform representational 

activities or other Union business with caregivers only during the non-working time of 

the caregiver and shall not otherwise interfere with the work of caregivers or home care 

services provided. 

SECTION XX.3 BULLETIN BOARDS 

02/28/2024 3/6/24
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The Employer will provide a bulletin board, in an area easily accessible to employees in 

each branch office, for Union postings.  The Union agrees to apply reasonable standards 

of good taste when posting Union notices.  

 

SECTION XX.4 NEW EMPLOYEE ORIENTATION/IN-SERVICE MEETINGS  

 

Caregiver representatives shall have a maximum of thirty (30) minutes before or after 

each caregiver in-service meeting to make a presentation about the Union and answer 

questions. The Union shall have the right to include written information on any 

orientation video tape or other basic written employment materials produced by the 

Employer Management or supervisory personnel may not be present during Union 

presentations unless mutually agreed to by the Union and the Employer. Such meetings 

shall not disrupt the in-service schedule. The Employer agrees to inform the Union of in‐
service training dates, times and locations one (1) month in advance, if possible. The 

Union must inform the Employer of its desire to address the bargaining unit members 

before a scheduled in-service training, such notice must be at least two (2) days in 

advance. In the event the Union is unable to attend, the Employer will provide a list to 

the union of all new hires which includes the employee names, complete mailing 

address, and cell phone number, in a secured manner monthly. 

The Employer will also give all newly hired employees the contact number for their 

Union Representative. 

 

SECTION XX.5 ORIENTATION MATERIALS PROVIDED BY EMPLOYER  

 

Orientation materials distributed by the Employer, its agencies, contractors or 

subcontractors to caregivers shall include union membership applications and union 

orientation materials.  Union materials distributed by the Employer shall be neutral in 

tone.  It shall be the Union’s responsibility to provide the Employer with sufficient copies 
of such materials for distribution during orientation, training or to be mailed to self-

directed caregivers. Postage paid return envelopes shall be provided if Union orientation 

materials are mailed.   

 

To the extent that orientation materials are provided by the Employer electronically, the 
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Employer will facilitate the inclusion of union membership applications and union 

orientation materials as part of the electronic orientation process.   

 

SECTION XX.6 UNION COMMUNICATIONS THROUGH CDAK WEBSITE 

 

A. Link to Union Website  

The Employer shall display a link to the Union website on the opening webpage of the 

CDAK website.  

 

B. Notification of Message from Union  

When a caregiver logs intovisits the caregiver resources page of the CDAK website, the 

initial screen will include a notification of new message(s) from the Union.  The 

notification box on the initial page shall be sufficient to provide detail of sender and 

subject of the message.  The Union shall provide materials to be included in the 

notification message no later than twenty-one (21) days prior to the day the notification 

will be sent.  

 

SECTION XX.7 UNION PREVIEW OF EMPLOYER COMMUNICATIONS 

 

When feasible, the Employer shall provide the Union at least fourteen (14) days advance 

notice prior to sending a communication to the entire caregiver group.  In the event 

fourteen (14) days advance notice is not feasible, the Employer will send the notice to the 

Union as soon as possible, but at a minimum, at the same time the notice is sent to the 

entire caregiver group.  
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Article XX.l 

ARTICLE XX 
EMPLOYER RIGHTS 

It is understood and agreed by the parties that the Employer has core management rights. Except 
to the extent modified by this Agreement, the Employer reserves exclusively all the inherent 
rights and authority to manage and operate its offices and programs. The parties agree that all 
rights specifically granted in this Agreement are reserved solely to the Employer and the 
Employer has the right to decide and implement its decisions regarding such management rights. 
The Employer shall have the right to make such decisions without bargaining, except as provided 
in Article XX {OPERATIONAL POLICIES AND PROCEDURES) below. The following shall be deemed 
representative and characteristic of the customary and usual rights which are retained by the 
Employer. 
Article XX.2 Rights Reserved to the Employer. 
The Employer retains the right to: 
1. Establish the Employer's missions, programs, objectives, activities and priorities. 
2. Plan, direct and control the use of resources, including all aspects of the budget, in order 

to achieve the Employer's missions, programs, objectives, activities and priorities. 
3. Determine the methods and means by which operations are to be carried out. 
4. Manage, direct and control all of the Employer's activities to deliver programs and 

services. 
5. Determine the method, technological means and numbers and kinds of personnel by 

which operations are undertaken. 
6. Hire and classify employees, including the right to implement any recruiting program or 

incentive program to recruit new hires. 
7. Select among qualified applicants for open positions, subject to the seniority provisions 

of this Agreement. 
8. Manage performance and issue performance reviews, including to determine the form 

and frequency of such reviews. 
9. Negotiate, adjust, amend or administer municipal or government contracts. 

The Em Jo er reserves the ri ht to add to, modif or withdraw this ro osa/. 

--::::'. 

Tentatively Agreed To: a For.!b_e Employer: 
/4 j 

&/b / 2J 
Date: 
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implement until the process has concluded. 
The provisions of this Agreement shall prevail over any inconsistent operational policies, procedures and work rules. 

The Em lo er reseNes the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 

� wo�mployer: 
&/ / Date: 
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ARTICLE X4 

UNION MEMBERSHIP AND VOLUNTARY ASSIGNMENT OF WAGES 
 

SECTION X4.1: UNION MEMBERSHIP AND UNION SECURITY 

A. Upon ratification, all employees covered by this Agreement, as a condition of 

continued employment, be or become, and then remain, members of the 

Union, in accordance with the provisions of Section 8 of the National Labor 

Relations Act, as amended, and in accordance with applicable law.  

B. Upon proper authorization by an employee, the Employer shall deduct the 

amount of dues or fees, as applicable, from each caregiver’s payment for services 
(paycheck, direct deposit or debit card). 

C. The Employer shall honor the terms and conditions of each caregiver’s signed 
membership card. 

D. Failure of any employee to comply with Section X4.A shall, upon written request 

of the Union, shall result in termination of such employee, provided that: (1) the 

termination request complies with applicable law, and (2) the Union has given 

the affected employee all legally required notice at least thirty (30) days in 

advance of the termination request, including notice (a) that the employee’s 
obligation to make payment has not been met, (b) that the delinquency renders 

the employee liable to termination under Section X4.A, and (c) of what action the 

employee must take to come into compliance with Section X4.A. The Employer 

will receive a copy of any written correspondence to an employee enforcing 

Section X4.A.  

E. If the Employer uses an electronic system for hiring new employees, that system 

shall include a method through which employees may sign membership cards, 

including payroll dues deduction authorizations, and/or full or partial agency fee 

payroll deduction authorizations, and the Employer shall provide a link to the 

Union’s New Hire Notice for CDAK Employees in conjunction with this offering. 

The section of the hiring process which includes the option to sign a membership 

card or payroll deduction authorization for dues or agency fees will include 

language explaining the requirements of Section X4.A, the consequences of an 

employee’s failure to comply with Section X4.A, and the requirement that, absent 

a payroll deduction, the employee will need to make payments directly to the 

Union.  Once the Employer decides to implement the electronic system for hiring 

new employees, the Employer and the Union will meet to jointly develop 
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specifications and language for this section of the hiring process and the Union 

will have the opportunity to review and provide feedback on drafts as it is 

implemented. The Union will notify the Employer if an employee who has 

declined signing a membership card, including a payroll dues deduction 

authorization, and/or a full or partial agency fee deduction authorization has not 

arranged for direct payment to the Union within (30) thirty days of their hire 

date.  

 

F. Any employee who claims a sincerely held religious objection to joining and 

financially supporting the Union shall provide written notice of that claim to the 

Union and shall arrange with the Union to make alternative payments in lieu of 

the payments required for Union membership to one of the Alaska branches of 

the following nonreligious, nonlabor, 501(c)(3) charitable organizations:  The 

Alzheimer’s Association, The United Way, and the American Cancer Society. Such 
employees shall pay an amount of money equal to the periodic dues and fees 

uniformly required under Section X4.1.A. of this Article. Failure to satisfy this 

alternative payment shall result in discharge from employment, pursuant to 

Section X4.1.D. The Employer shall not be financially liable for any failure of the 

affected employee or the Union to remit payments to the nonreligious charity. 

 

SECTION X4.2 VOLUNTARY DEDUCTIONS 

Upon receipt of proper authorization for such deductions from the caregiver or the Union, the 

Employer shall cause the appropriate entity or agency to deduct and transmit voluntary 

contributions from each caregiver’s payment for services, to two (2) funds designated by the 
Union or to the Union itself. The Employer shall allow deductions to such a fund or committee to 

be made in any amount specified by the caregiver.  Monies so deducted shall be transmitted by 

ACH or other direct deposit means at least monthly. 

 

SECTION X4.3 IMPLEMENTATION COSTS 

The cost of any new computer programming changes to Employer systems required by this Article 

shall be borne by the Employer. The ongoing regular processing and administrative costs of such 

deductions shall be borne by the Employer. 
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SECTION X4.4 INDEMNIFY AND HOLD HARMLESS 

The Union and each caregiver agree to indemnify and hold harmless the Employer from all claims, 

demands, suits or other forms of liability that shall arise against the Employer for or on account 

of any deduction made from the pay of any caregiver based on information from the Union and 

caregiver. This paragraph shall not be interpreted to limit the right of the Union to use the Dispute 

Resolution Process contained in this agreement to collect dues, fees, and contributions owed. 

 

SECTION X4.X.1 DUES REPORT AND EMPLOYEE ROSTER 

To the best of the Employer’s available information, the Employer shall provide the Union with a 

list of all employees covered by this Agreement within five (5) calendar days after each payroll. 

If the report is delayed the Employer will notify the Union when the report will be delivered.  The 

list shall be complete and include:  

• Employee number 

• First Name  

• Middle Name  

• Last Name  

• Social Security Number  

• Phone Number (all phone numbers shall confirm to the ‘(xxx) xxx-xxxx’ format)  
• Mobile Number (all phone numbers shall confirm to the ‘(xxx) xxx-xxxx’ format)  
• Address Type (Mailing, Physical)  

• Address 1 

• Address 2  

• City  

• State  

• Zip  

• Address Last Updated 

• Email 

• Birthdate 

• Gender 

• Ok to work date 

• FTE status  

• Hire Date  

• Termination Date  

• Reason for Termination 

08/02/202408/02/2024 8/8/24
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• “Last” or “Most Recent” Rehire Date (if applicable)  
• Wage Rate  

• Overtime Hours 

• Mileage amount (number of miles)  

• Differential Rate (if applicable)  

• Paid Time Off Hours Used  

• Paid Time Off Hours Available  

• Pay Period Start Date  

• Pay Period End Date  

• Pay Period Hours 

• Retro Amount  

• Retro Pay Hours  

• Relationship to Consumer  

• Type of Provider  

• Live-in provider (y/n)  

• Dues Deduction Amount  

• Voluntary Deduction 1 Type  

• Voluntary Deduction 1 Amount 

• Voluntary Deduction 2Type  

• Voluntary Deduction 2 Amount   

• Voluntary Deduction 3 Type  

• Voluntary Deduction 3 Amount   

•  Voluntary Deduction 4 Type  

• Voluntary Deduction 4 Amount   

• Voluntary Deduction 5 Type  

• Voluntary Deduction 5 Amount   

• Gross Pay  

• Work Location  

• Job Classification  

 

If the Employee or Employer submits changes to any of the above roster items, the Employer will 

provide that information in the next roster submission. The Union will indemnify the Employer 

and hold it harmless from any claims demands, damages or liabilities that may result from the 

provision by the Employer of any of the requested information to the Union, including the cost 

of defending against such claim or obligation. 

08/02/2024 8/8/24
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The Employer shall facilitate reconciliation of these employment records, dues and other 

voluntary deductions with the Union, including clarifying whether caregivers are inactive because 

of paid or unpaid leave or other reason. Both Parties agree to work together to ensure that all 

records are as accurate as possible. If data or other reconciliation is determined to be needed, 

the parties shall agree to a mutual and reasonable time frame to complete the reconciliation. All 

information required to be transmitted under this Agreement shall be transmitted in a common 

electronic format agreed upon by the Employer and the Union. 

If the Dues Report and the Employee Roster are submitted as separate reports, both reports 

must have a corresponding record, cover the same time period and must contain the 

following identical information:  

1) Employee Number 

2) First Name  

3) Middle Name  

4) Last Name  

5) Social Security Number  

 

SECTION X4.5: DUES/COPE AND VOULENTARY DEDUCTIONS 

The Employer agrees to deduct from each bargaining unit employees’ pay all authorized dues, 
fees, and assessments as determined or required by the Union. The Employer shall make such 

deductions from the employees’ paycheck following receipt of written authorization, and 

periodically thereafter as specified on the written authorization, so long as such authorization is 

in effect, and shall remit the same to the local Union within five (5) calendar days after the end 

of the pay period in which the deductions were made. If the deduction/s are delayed the 

Employer will notify the Union when the deduction/s will be delivered. Monies so deducted shall 

be transmitted by a trackable method such as the Automated Clearing House (ACH) or other 

direct deposit means.  

Employees may express authorizations to deduct dues by submitting to the Union a written 

membership application, through electronically recorded phone calls, by submitting to the Union 

an online deduction authorization, or by any other means of indicating agreement so long as the 

Union can establish that such method is verifiable and allowable under state and federal law to 

the Employer’s satisfaction. An authorization shall be considered verifiable where the Union 
provides documentation that an employee authorized the specific terms of the payroll deduction 

either on paper through a written signature, via electronic signature on an on-line or other 

electronic form that includes the specific terms of the deduction or via an electronically recorded 

08/02/2024 8/8/24
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phone call in which the employee authorized such deductions after being informed of the specific 

terms.  

Authorized deductions for Union dues or an amount equal to Union dues shall be revocable, 

regardless of the employee’s membership status, in accordance with the terms under which an 
employee voluntarily authorized said deductions.   

The Union will furnish all the membership forms necessary to be used for this written 

authorization and will notify the Employer in writing of dues, fees, or assessments to be assessed 

within five (5) days of execution of this Agreement, and thirty (30) days before the effective date 

of any change. The Union reserves the right to enforce the terms and conditions of each 

employee’s signed membership card with regards to when the authorization of dues deductions 

may be revoked.  

 

SECTION X4.6: UNION MEMBERSHIP MATERIALS 

For new employees, union membership materials shall be distributed with the basic employment 

paperwork required by the Employer in either paper or electronic format. All membership forms 

for the Union completed by a new employee of the Employer will be forwarded to the Union no 

later than the thirtieth (30th) day of the new employee’s hire date with the Employer. 

SECTION X4.7: COPE AND OTHER VOLUNTARY DEDUCTIONS 

Upon receipt of signed authorization of the employee, the Employer agrees to deduct from the 

pay of each employee a voluntary amount designated for the Committee on Political Education 

(COPE) contributions. Monies so deducted shall be transmitted by ACH or other direct deposit 

means separate from the deposit remitted for payment of dues within five (5) calendar days from 

the end of the pay period in which the deductions were taken. 

SECTION X4.8: DATA SECURITY  

In accordance with State and Federal law, both the Union and the Employer shall utilize industry 

standards and procedures for the protection of sensitive and personally identifiable information 

of each of its employees. The Employer agrees that it will not release any of the following 

information about the employees unless required to do so due to on-going litigation, pre-

litigation, vendor requests made as part of benefits enrollment, government/agency requests, to 

comply with a court order or other judicial/arbitral demand, or other similar situation: The 

names, addresses, telephone numbers, Wireless telephone numbers, electronic mail addresses, 

social security numbers, and dates of birth of all employees covered by this Agreement.  The 

Employer agrees to notify the Union within ten (10) calendar days if a third party has requested 
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information about the entire bargaining unit, classification, or Branch.  In no case will the 

Employer release information prior to notifying the Union.  

The Employer agrees that the following information is confidential, and shall not be released by 

the Employer or its agents to any third party, including any contractor or vendor, except as 

necessary to comply with the provisions of this agreement, for the provision of other 

employment benefits or by a regulatory agency or court of competent jurisdiction as required by 

law: the names, addresses, telephone numbers, wireless telephone numbers, electronic mail 

addresses, social security numbers, and dates of birth of all employees covered by this 

agreement.  
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ARTICLE X6: TRAVEL PROVISIONS 

SECTION X6.1: TRAVEL PAY AND MILEAGE 

Portal-To-Portal Time 

Time-

Caregivers shall be paid at their regular rate of 13ay at their regular rate of paythe state minimum 
wage for the time it takes to travel between work locations or clients during the workday, but at 
a prorated amount if under one hour. Employees will not be paid for time spent traveling to the 
first assigned workplace, nor for traveling from the last assigned work location of the workday. 
leA'l13loyees who work an unschesules shift of the worksay A'lay claiA'l 13ortal to 13ortal froffi home 
to Elient. This ,..,.ill only a1313l1f to unschesules shifts ans if the em13loyee goes ana comes sirectly 
froA'l hoA'le to the work location. 

Mileage Reimbursement 

All eA'l13loyees that srive their 13ersonal •1ehicles to 13ro,..ide _seri,•ices to their clients authorized • 
unser the care or service 13lans shall be eligible for A'li leage reiA'lbursement. Employees 
providing personal care, respite or chore services shall be compensated on a per-mile-driven 
basis when driving their personal vehicles to provide services to their clients as authorized 
under the care or service plan up to a maximum of fifty (50) miles per month. Employees 
providing habilitative services shall be authorized up to be compensated a maximum of three 
hundred (300) miles per month. Employees shall be reimbursed for mileage at the IRS mileage 
rate. 

Mileage will not be unreasonably denies. It is understood that employees may take the best 
available route depending on road conditions related to weather or construction .• 

The Union reserves the ri ht to add to, modif or withdraw this ro osat. 
Tentatively Agreed To: 
For the Union: 

Date: 
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ARTICLE X7 

GRIEVANCE AND DISPUTE RESOLUTION 

X7.1  DISPUTE RESOLUTION PHILOSOPHY 

The Employer and the Union commit to address and resolve issues in a fair and 

responsible manner at the lowest possible level, and to use mediation and conflict 

resolution techniques when possible. Our relationship depends on mutual respect and 

trust based on our ability to recognize and resolve disagreements rather than avoiding 

them.  

Prior to filing a grievance, the Union and the Employer will attempt wherever possible to 

resolve problems informally and not to resort to the formal grievance procedure.  

X7.2  GRIEVANCE DEFINITION 

A grievance is defined as a contention of a misapplication or violation concerning the 

application or interpretation of this Agreement.  

X7.3  GRIEVANCE/DISPUTE RESOLUTION PROCEDURE 

Step 1. Informal Resolution  

The caregiver and/or a Union representative may confer with the Employer's designated 

representative and attempt to resolve the issue informally. Cases submitted for 

potential resolution as a part of the informal process will not be assumed to be covered 

under a formal written grievance unless specifically stated in the written grievance.   

The Union shall have up to forty-five (45) calendar days from the alleged violation, or up 

to forty five (45) calendar days from when the caregiver or the Union could reasonably 

have been aware of the incident or occurrence giving rise to the grievance, to engage in 

the informal process, if it so chooses. If the issue is not resolved informally, and/or 

remedies are not granted, the Union shall have forty-five (45) additional calendar days 

to submit a written grievance, in accordance with Step 2 of Article X.3.  

Step 2. Written Grievance  

If the grievance is not resolved at Step 1, the caregiver and/or Union representative 

shall set forth the grievance in writing including the identity of any affected grievant(s) if 

known by the Union, a statement of the pertinent facts surrounding the grievance, the 

date on which the incident occurred, the alleged violations of the Agreement, and the 
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specific remedy requested. The provision of identities of affected individuals in the 

grievance is without prejudice to which caregivers are ultimately covered by the 

grievance. 

The written grievance shall be submitted to the Employer within forty-five (45) calendar 

days of the occurrence of the alleged violation or within forty-five (45) calendar days of 

when the caregiver or the Union could reasonably have been aware of the incident or 

occurrence giving rise to the grievance. Caregiver grievances shall be submitted by email 

to xxxxLaborCDAK@consumerdirectcare.com.  

The Employer or the Employer's designee shall meet with the grievant and their Union 

representative within fourteen (14) calendar days of receipt of the written grievance, in 

order to discuss and resolve the grievance. Subsequent to this meeting, if the grievance 

remains unresolved, the Employer will provide a written response to the grievance by 

email within twenty-one (21) calendar days from the date the parties met to discuss the 

grievance. If the response does not resolve the grievance, the Union may, within 

fourteen (14) calendar days of receipt of the response, proceed to Step 4, Arbitration.  

Step 3. (Optional) Mediation  

As an alternative prior to final and binding arbitration in Step 4, if the matter is not 

resolved in Step 2 the parties may choose by mutual agreement to submit the matter to 

mediation in order to resolve the issue. The party requesting mediation of the dispute 

must notify the other party by email no later than fourteen (14) calendar days of receipt 

by the Union of the emailed response from the Employer in Step 2. The party receiving 

the request for mediation must notify the other party by email within fourteen (14) 

calendar days of receipt of the request whether or not it agrees to mediate the dispute. 

If the party receiving the request does not agree to mediate the dispute, the Union may, 

within fourteen (14) calendar days of the email notification of the decision not to 

mediate, proceed to Step 4, Arbitration.  

If the parties agree to mediation, they shall select a neutral mediator. Both parties shall 

submit a statement of their position on the issue. The mediator may also bring the 

parties together in person to attempt to resolve the issue.  

The parties shall each pay one-half (1/2) the costs or fees, if any, of the neutral 

mediator. Each party shall be responsible for its own costs, including the costs of 

representation, advocacy and the costs of that party's appointed representatives. 
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If the issue is successfully resolved by mediation, the decision shall be binding on all 

parties, and shall, unless specifically agreed otherwise, form a precedent for similar 

issues. If the issue is not successfully resolved through mediation, the Union may, within 

fourteen (14) calendar days of receipt of a written declaration of impasse or rejection of 

a settlement offer from either party, proceed to Step 4, Arbitration. 

 

Step 4. Arbitration  

If the grievance is not settled at Step 2 or 3, it may, within the time frames noted above, 

be referred by the Union to final and binding arbitration. The arbitrator shall be 

mutually agreed upon by the parties, within thirty (30) calendar days of the request for 

arbitration, or, upon failure to agree upon an arbitrator, the Union shall, within forty-

five (45) calendar days of the original request for arbitration, request a list of seven (7) 

arbitrators from the American Arbitration Association (AAA) or the Federal Mediation 

and Conciliation Service (FMCS). The parties shall select an arbitrator within fourteen 

(14) calendar days of receiving the list by alternately striking names from the list of 

seven (7) arbitrators. A coin toss shall determine which party shall first strike.  

 

The award of the arbitrator shall be final and binding upon both parties. The parties 

shall each pay one-half (1/2) the costs of the arbitration, including the fees of the 

arbitrator and the proceeding itself, but not including the costs of representation, 

advocacy, or witnesses for either party. The arbitrator shall have no power to add to, 

subtract from, or change any of the terms or provisions of this Agreement.  

X7.4  TIME LIMITATIONS  

The parties agree that the time limitations provided in this Article are essential to the 

prompt and orderly resolution of any grievance, and that each will abide by the time 

limitations. To this end, grievances must be processed within the periods of time 

specified above. Days are calendar days and will be counted by excluding the first day 

and including the last day of timelines. When the last day falls on a Saturday, Sunday or 

holiday, the last day will be the next day that is not a Saturday, Sunday or holiday. Any 

grievance not properly presented in writing and within the time limits specified, or any 

grievance not moved to the next step within the specified time limits shall be 

considered to have been withdrawn. If the Employer fails to meet the time limitations 

specified, the Union may move the grievance to the next step. Time limitations may be 

extended by mutual agreement of the parties. 
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ARTICLE X8 

WAGE SCALE AND CUMULATIVE HOURS  

 

SECTION X8.1 WAGE SCALE PLACEMENT  

Effective at ratification, all bargaining unit employees shall be placed on a wage scale step as 

outlined in Appendix X A commensurate with the total number of hours worked with the 

EmployerCDAK since January 1, 2017. When placing employees on the wage scale, credit shall 

also be given for previous verifiable experience. 

SECTION X8.2 ADVANCEMENT ON THE WAGE SCALE 

Employees shall advance to the next step of the wage scale based on their cumulative career 

hours (CCH) as outlined in Appendix X A of this Agreement. The Employer shall review CCH 

monthly to determine caregivers’ corresponding placement on the wage scale and shall notify 

caregivers in writing of their new pay rate when they advance to the next step. The new pay rate 

shall go into effect on the pay period following the advancement of the Employee to the next 

step and shall be retroactive to the date of advancement on the wage scale.  

SECTION X8.3 WAGE INCREASES  

All bargaining unit employees shall receive wage increases as outlined in Appendix XA. New 

wages will go into effect retroactive to JuneJuly 1, 2024.  

 

SECTION X8.4 DIFFERENTIALS 

Geographic Differential:  

The following geographic differentials shall be added to the hourly rate of employees working 

in the following locations:  

- Kenai Peninsula: $0.502540 

- Kodiak: $21.001.50 

- Ketchikan/Sitka: $10.005075 

Habilitative Care Differential: 

Caregivers providing the following services shall be paid a $1.00 differential for hours worked providing 

these services: 

- Supported Living (T2017) 

- Day Hab (T2021) 

- In Home Support Hab (T2017 U4) 

09/23/2024 9/30/24



SEIU 775 – CDAK   

2024 CBA Negotiations  

Union Proposal V.3 2024 09 23  Time - _______ 

 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

 

Habilitative Care Differential: 

Caregivers providing the following services shall be paid a $1.00 differential for hours worked providing 

these services: 

Supported Living (T2017) 

Day Hab (T2021) 

In Home Support Hab (T2017 U4) 

-  
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ARTICLE X9 

HEALTH AND SAFETY 

SECTION X9.1 GENERAL PROVISIONS 

The Employer recognizes the importance of providing a safe and healthy working environment for 

caregivers. Caregivers shall report any unsafe or hazardous conditions to the Employer 

immediately. 

SECTION X9.2 PERSONAL PROTECTIVE EQUIPMENT 

Personal Protective Equipment (PPE) shall be provided by the client. If the client does not have 

sufficient PPE to perform a caregiver’s required tasks, the caregiver is not required to perform 
the tasks for which the PPE is not provided. However, the caregiver should report the lack of 

sufficient PPE to the Employer after the caregiver’s shift.  

SECTION X 9.3: VACCINATIONS AND TESTS 

The Employer shall endeavor to provide a cost-effective way to provide all vaccinations up to 
and including influenza, COVID-19 to all employees upon request. The Employer will pay for all 
vaccines that are required as a condition of employment at CDAK.  
 
The Employer will provide tests for COVID-19 to any employee upon request at no cost to the 
employee.The Employer will keep a list of resources for free and reduced fee vaccinations and 
COVID test kits on the CDAK website under the caregiver resources tab. 
The Employer will provide a printed copy of the resources upon request.   
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ARTICLE X10 

WORKER’S COMPENSATION 

X10.1 WORKER’S COMPENSATION COVERAGE 

The Employer shall provide worker’s compensation coverage for all caregivers in the 

bargaining unit. All caregivers shall complete any required health and safety training 

required by L&I and provided by the Employer.  

X10.2 WORKER’S COMPENSATION PREMIUMS 

The caregiver premium share for worker’s compensation insurance shall be paid by the 
Employer. If applicable laws or rules prevent the Employer from paying the premium share 

at any time during the life of this Agreement, the Employer shall adjust each step of the 

wage scale established under Article X8, Compensation of this Agreement upward by an 

amount equivalent to the caregiver premium share for worker’s compensation insurance. 

X10.3 THIRD-PARTY ADMINISTRATOR 

The Employer may contract with a third-party administrator in order to administer the 

worker’s compensation coverage provided to caregivers in the bargaining unit. The third-

party administrator shall be responsible for claims management and verification, 

recommending and implementing risk management procedures, and preventing worker’s 
compensation fraud. 

X10.4: NON-RETALIATION 

No employee shall face disciplinary action or retaliation for filing a valid Workers Compensation 
claim. 

02/28/2024 3/6/24
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ARTICLE Xll: PAID TIME OFF 

SECTION Xll.1 ACCRUAL 

All caregivers shall be eligible for paid time off (PTO) benefits. 
Caregi.,.ers Effective six (6) months following ratification, caregivers shall be eligible to accrue PTO 
at a rate of 1 hour for every thirt y -five (�35) hours worked. 
fTO hours shall cap at one hundr If eA'lployees reach their cap, they wil l  
autoA'latically recei11e 3 hours eash payched<. Four (4) hours of PTO will roll 
O¥er to each new calenElar year. 
PTO shall not be counted toward a caregiver's workweek. The sum of hours worked, training 
hours and/or PTO hours shall not exceed twenty-four (24) hours for one davifTO reguests shall 
be subA'litteEI to 13a•froll, 
The Employer's payroll system will show each caregiver's PTO accrual balance on each paystub. 
Caregi.,.ers will start aEEnJing PTO at the onset of eA'lployA'lent. 
S!;CTION Xll.2 SCMH>UblNG 

All caregi•1ers shall be eligible to take PTO. Whene11er possible, caregi11ers are enrnurageEI to 
subA'lit PTO reeiuests at least 7 Elays prior to the Elate the reeiuesteEI PTO EOA'IA'lences. The 
i;Fl'lplo•ter shall EOA'IA'lunicate about ..,,,hether lea,1e has been appro·,eEI or ElisapproveEI within 
se•1en (7) calenElar Ela�1s of the Elate the lea¥e reeiuest is subA'litteEI by a caregiver. Reeiuests for 
PTO shall not be unreasonably ElenieEI. PTO can be useEI for any reason, induEling sicl< lea11e. 
Upon reeiuest, the eA'lployer •1,1ill assist caregi11ers in finEling a\lailable co11erage to allow caregi•1ers 
to tal<e PTO. The eA'lplo•rer will worl< with the Union to explore the possibilit•r of creating a 
caregiver Eli rectory to help rnnnect caregivers •1,1ith clients. 
S!;CTION Xll.3 CASM OUT SECTION Xll.3 CASH OUT 

Caregi•,1ers Fl'lay Eash out any unuseEI PTO at one hunElreEI (100) % upon reeiuest. Such a reeiuest 
shall not be unreasonabl•,1 ElenieEl. To recei,1e the PTO cash out in their next a·1aila ble paycheck, 
caregi•1ers Fl'lust reeiuest a cash out at least se¥en (7) Ela•fs before the enEI of the pay perioEl. 
eA'lployees who resign, retire, are terA'linateEI, or laiEl off, shall be paiEl for all unuseEl, accrueEI 
PTO. Such cash out shall be Fl'laEle lay the EA'lplo•11er  at the tiA'le of the eA'lployee's final pa·teheck. 
The Union reserves the ri ht to add to, modi(, or withdraw this ro osa/. 

Tentatively Agreed To: For the Union
� Date: 9/2fZv / 
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Employees who resign, retire, who are terminated, or who are laid off, shall be paid for all 
unused, accrued PTO. Such cash out shall be made by the Employer at the time of the employee's 
final paycheck. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 
FortheUnio

.� 
� 

Date: 0 � 



SEIU 775 – CDAK 

2024 CBA Negotiations  

CDAK Counter Proposal 3 – 9/23/24 

  

   

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

09/23/2024 

ARTICLE X12 

PAYROLL, ELECTRONIC DEPOSIT AND TAX WITHHOLDING 

X12.1 PAYROLL SYSTEM PAYMENT TIMELINES 

Pay periods begin every other Sunday and end every other Saturday, covering 14 full days. The 

Payroll System will pay caregivers on a bi-weekly basis. Paydays are every other Friday.  

If a pay date falls on a recognized federal holiday, payment shall be made on the previous 

business day which is not a recognized federal holiday. The Employer and Union will jointly 

agree on the pay-date schedule. 

 

The Employer will notify a caregiver, via the contact information provided, within forty-eight 

(48) hours of processing a timesheet if there is a problem with how the caregiver is reporting 

their hours. If the caregiver corrects the error prior to the payroll cutoff date for the pay period, 

they will be paid within that pay period. Caregiver-initiated changes made to a timesheet after 

the published cutoff and changes to caregiver or client eligibility that impact payment are not 

subject to these timelines. 

X12.2 TIMELY AND ACCURATE PAYMENT 

Caregivers shall be entitled to receive timely and accurate payment for services authorized and 

rendered. To promote a timely and accurate payroll system, the Employer and the Union shall 

work together to identify causes and solutions to problems resulting in late, lost or inaccurate 

paychecks and similar issues. The parties acknowledge the time necessary to correct errors in 

payments depends on the underlying nature of the error. The Employer shall identify causes 

and solutions to problems within a reasonable period of time but in no event more than three 

five (35) business days from when the problem was reported. 

 

Once the cause of the error has been identified, payment will be made as soon as possible but 

no later than in seven seven ten ( 7(710) business days. The Employer shall provide to the 

Union the names and employer IDs of each impacted caregiver, the date they were paid, the 

date they should have been paid, and the amount of compensation paid late, upon request of 

the Union. For all late payments the Employer will pay any documented damages employees 

accrue. 
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X12.3 PAY STUB TRANSPARENCY  

The Employer shall ensure that all employees receive pay stubs that accurately reflect all 

deductions and balances related to their compensation. The pay stubs shall include, but not be 

limited to, the following information: 

A. Clear and Accurate Deductions:  

a. Taxes: The pay stub shall clearly itemize all tax deductions, including federal, state, 

and local taxes, along with any other applicable taxes. 

b. Dues: Any dues or fees deducted from the employee's wages, such as union dues 

or professional association fees, shall be clearly stated.  

c.  Healthcare: Deductions related to healthcare premiums, contributions to health 

savings accounts (HSAs), or other healthcare-related expenses shall be accurately 

reflected.  

d. Other Deductions: Any other deductions, such as retirement contributions or 

garnishments, shall be clearly indicated. 

B. Clear and Accurate Balances/Payments:  

a. PTO/Vacation: The pay stub shall display the employee's current balance of paid 

time off (PTO) or vacation hours in a clear and understandable manner.  

b. Other Payroll Related Balances: Any other balances pertinent to the employee's 

compensation, such as sick leave accruals, cumulative career hours, bonus 

balances, retroactive payment, or incentive rewards, shall also be accurately 

presented. 

b. Other Payments Payroll-Related Balances: Any additional balancespayments 

related to the employee’s compensation, such as bonuses, retroactive payments, 
or similar items, will be reflected on the employee’s pay stub. be provided to the 

employee upon request. Caregivers may contact CDAK to check on their current 

Cumulative Career Hours. 

The Employer shall ensure that these pay stubs are provided to employees regularly, in 

9/30/24
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accordance with applicable labor laws and regulations, and that they are easily accessible to 
employees either in physical or electronic format. 

Any discrepancies or inaccuracies identified by the employee shall be promptly addressed and 

corrected by the Employer as outlined in Section X12.2 of this Agreement. 

X12.3 ELECTRONIC DEPOSIT OR DEBIT CARD 

Caregivers shall have the right to authorize electronic deposit into their designated account or 

debit card for any payment issued to them for services or other reimbursement. Debit cards will 

be requested to be sent to the caregivers within four (4) business days and will be capable of 

being activated upon receipt. If a direct deposit does not successfully process payment to the 

caregiver, the Employer shall contact the caregiver to update their direct deposit.  

X12.4 TAX WITHHOLDING 

The Employer, at its expense, shall withhold from each caregiver’s paycheck the appropriate 
amount of Federal Income Tax, Social Security, Federal and State Unemployment Insurance, 

Medicare contributions, and any other taxes or public insurance fees required to be deducted 

by federal or state law. The Employer is responsible for submitting the required contributions 

to the appropriate State and Federal agencies.  

 

The Employer will provide caregivers with a W-4 tax form and Federal Tax Income (FIT) notice. 

Any changes to the FIT notice will be provided to the Union at least fourteen (14) days before it 

is sent to the bargaining unit. 

X12.5 CHANGES TO PAYROLL AND PAYMENT SYSTEMS 

The Employer shall inform employees and the Union of any changes related to payroll. tThe 

Employer shall inform the Union and the Employees of any substantive changes made to 

payroll. The The Employer shall determine the costs associated to implement the provisions of 

this agreement. The Employer shall bear the costs for any changes to payroll or payment 

systems and these costs shall be included in the cost of the overall Agreement. If the Union 

requests programming changes not otherwise covered or required by this Agreement, the 

parties will meet to discuss prioritization, capacity and funding. 

X12.6 PAYROLL SYSTEM OUTREACH AND EDUCATION 
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During the life of this agreement, the Employer will provide general communication to 

caregivers. The Employer may also sponsor in-person support sessions across the state so that 

caregivers can receive assistance with reporting hours.  

X12.7 CASH ADVANCES 

The Employer will not offer cash advances. 

9/30/24
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ARTICLE X14: CLIENT RIGHTS 

X14.1 INFORMATION REGARDING CLIENTS 

Time- __ _ 

This Agreement shall not be interpreted as to require the Employer to release confidential personal information regarding any client of in-home care services to the Union without the written permission of any such client. Personal information includes, but is not limited to: names, dates of birth, addresses, telephone numbers, email addresses, any identification numbers including social security numbers or any other personal information regarding consumers. 
X14.2 CLIENT CONFIDENTIALITY Union representatives and caregivers shall maintain strict standards of confidentiality regarding clients and shall not disclose personal information pertaining to clients obtained from any source unless the disclosure is with the express written consent of the client or compelled by legal processes or otherwise required by law. 
The above enumerations of clients' rights are not inclusive and do not exclude other rights not specified, including those rights and authority provided under the law. The exercise or non­exercise of rights retained by the client shall not be construed to mean that any right of the client is waived; including, but not limited to the statutory right of clients and prospective clients to select, hire, supervise the work of, and terminate any caregivers. 
X14.3 CLIENTS NOT SUBJECT TO GRIEVANCE PROCEDURE No action taken by the client with respect to this Article or any client rights shall be subject to the grievance and arbitration procedures provided for in this Agreement. 

The Union reserves the ri ht to add to, modi or withdraw this ro osal. 
Tentatively Agreed To: �"nhei:mployer: 
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Training Proposal Overview: 
 

1. Mandatory Training for New Hires: Under the terms of this proposal, all new 
employees hired after xx/xx/xxxx would be required to complete a virtual safety and 
orientation course provided by the SEIU Training Partnership. 
 

2. Employer-Funded Training: To facilitate this training, the Employer would cover the 
cost of the course and time spent in the training. 

 
3. Pre-Care Training Requirement: New caregivers hired after the xx/xx/xxxx would be 

obligated to complete the safety and orientation course before providing care to any 
clients. 

 
4. Grandfather Clause for Current Employees: Existing employees hired prior to the 

agreement's ratification would not be mandated to take the safety and orientation 
course. However, they would retain the option to access these courses voluntarily during 
their personal time. 
 

5. Cost of Curriculum: The cost of the orientation and safety curriculum is $xx.xx per 
employee per year. 

 
6. Future Collaboration: The Labor Management Committee (LMC) shall explore the 

possibility of a pilot project. This project aims to expand access to the Training 
Partnership library, with the specifics, such as participant numbers and project duration, 
to be determined by the LMC. 

CDAK will provide training pursuant to all state and federal requirements.  
 
The Parties recognize the significance of developing a well-trained workforce in the caregiving 
sector to professionalize caregiving and provide specialized training to meet the diverse needs 
of clients. The Parties agree to utilize the Labor Management Committee meetings as 
necessary to explore various training options and opportunities to enhance the skills of agency 
and self-directed caregivers. Either party may request the attendance of external parties (such 
as representatives of the SEIU 775 Training Partnership) to Labor Management Committee 
meetings to facilitate discussion of training-related topics.   
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ARTICLE X17 

DUTY TO BARGAIN 

Nothing contained in this Agreement shall be construed as to diminish the obligation of the 

parties to discuss and/or negotiate over those subjects appropriate under the law and to the 

extent that the Employer and/or its agencies, contractors or subcontractors, has lawful control 

over those subjects. This specifically includes the wages, benefits, hours and terms and 

conditions of employment of members of the bargaining unit. 

02/28/2024 3/6/24
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ARTICLE X18: CLIENT ASSESSMENTS Caregivers are part of the client assessment process and shall not be prohibited by the Employer from participating in the client assessment r, eassessment. If a earegi¥er l')artieipates i R  tAe elieRt assessFAeRt preeess, the eCaregiver� shall be paid for time worked when providing paid care during the client assessment process. tReir tiFAe partieipatiRg in the assessFAent. Caregivers will-be infarFAeEI ef €Ranges tecan review the client's plan of care with the clienttRat iFApaet tRe Eafegi..,ers werk including €Ranges in Re1,1rs, ne•,.,, bel1aviers, el1aRges te existing bel1aviers, am! be11aviers that pese a risk ta tRe earegi¥ers. It is the responsibility of the client or their designated representative as the managing employer to inform caregivers of any change in authorized hours. TRe aFAe1,1Rt ef Retiee prev,eee ta caregivers regarEliRg a rea1,1eti0R ef Re1,1rs res1,1lting freFA aR assessFAeRt is ge¥ernea b1f tRe rnrreRt State ef Alaska PC/\ Service Level l',1,1tReri2atieR State Date Peli€¥, Caregivers will be gi•1eR 2 weeks advaRee netiee ef aR�• reel1,1etien ef l1e1,1rs res1,1ltiRg freFA aR assessFAent. Caregivers •••••ill be gi•1eR 10 days ael•1aRee Retice ef aR•t red1,1etieR ef l101,1rs res1,1ltiRg freFA aR assessFAeRt. ,Ser>1iee CeereliRater/Case ManagerThe client or their designated representativ� will advise caregivers to review the care plan when it has been modified. 
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ARTICLE X19 

POLICIES AND PRACTICES 

X19.1 Cash and Counseling 
In the event that the Employer implements or expands any “Cash and Counseling,” New 
Freedom or similar program, or self-directed or individual budget home care options or 
similar program, workers employed by clients under such program(s) shall be members 
of the bargaining unit and this Agreement shall be in full force and effect with respect to 
all covered hours of work for such workers. 

X19.2: Provider Reclassification 

The Employer shall not reclassify or cause to be reclassified any home care worker 

unless requested by the caregivers with notice to the Union. 

X19.3 Exclusion 

In no event shall any work that is not personal care or direct care be considered covered 

work or covered hours of work under this Agreement, and this Agreement shall not be in 

force and effect with respect to such work or hours of work.  

X19.4: Delivery of Quality Home Care Services 

The Employer and the Union agree that they have a mutual interest in promoting and 

ensuring quality in the home care sector. Changes to the existing system needed to 

realize this quality may include but are not limited to care integration across programs 

and settings, the provision of holistic care, the improvement of services for client with 

complex needs, and the development of metrics needed to measure improvements in 

health and other defined outcomes. The parties agree to communicate openly with each 

other about ideas that would improve the quality of services to consumers. The Labor 

Management Committee may be a forum for these discussions. 

X19.5: Changes to the Health Care Delivery System 

The parties recognize that during the life of this Agreement important changes may 

occur in the delivery of long-term care services and supports. The Employer agrees to 

provide timely, written notice to the Union of any State Medicaid Plan and Medicaid 

Home and Community Based Care Waiver Amendments impacting services covered by 

this Agreement as well as any changes to the delivery of services covered by this 

02/28/2024 3/6/24
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

Agreement, and to fulfill its collective bargaining obligation regarding mandatory subjects 

of bargaining. 
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ARTICLE X20: OVERTIME 
SECTION X20.1: OVERTIME PAY 

Employees will be paid time and a half for all hours worked over forty J.1Qlauthorized hours a 
week or 8 hours a day in accordance with applicable state and federal laws. 

SECTION X20.2 WORK WEEK 

PTO does not count towards an employee's work week. Employees will not be penalized if they 
exceed their authorized hours and accrue overtime because of training time, administrative 
time, or having to stay with a client because of an emergent situation. 

SECTION X20.3 OVERTIME IN EMERGENT SITUATIONS 

If there is an emergent situation that requires a caregiver to stay with their client because of a 
risk to the client's health or safety, the employee should stay with the client until ��itlJdtioR 
15-Safe-aRd staele aRd sRolJld eRd tReir sRift as sooR-as-it is safe to do SGemergency personnel 
arrive or the client reaches the hospital. u ... e iR Jlro,..iders faciRg aR emergeRt sitlJat-ieAwt» ae 
aele to claim RolJrs wRile keeJliRg tRe clieRt safe dlJ, 1Rg tRe em�rgeRt sitlJatiuR. The employee 
should contact the Employer as soon as possible but no later than the next business day to 
explain the situation. The Caregiver will be paid for all hours worked and paid overtime if their 
hours exceed 40 hours in the week or 8 hours in the day. 

o ... ertime will Rot ee deRied for RolJrs alJtRori�ed iR tRe JllaR of care iR cases wReR tRe RolJrs 
caR't ee filled ey additioRal skilled caregi,•ers tRat caR JlFO,..ide tRe le,..el of care reEjlJired for 
safet•r aRd Jler tRe JllaR of care. 
o ... ertime will Rot ee deRied for RolJrs alJtRoriled iR tRe alaR of care iR cases wReR tRe ROlJrs 
caR't ee filled 011 additi0Ral-sl11lled caregivers tRat caR aro11ide tRe level of care realJired for 
safety a Rd aer tRe alaR of care. Except for emergent situations as described above, caI egIvers 
must request approval from the Employer in advance to work overtime._The Emi:iloye1 will 
approve overtime pursuant to state regulations and Qn a case-by-case basis, taking into 

The Union reserves the ri ht to add to modi( or withdraw this ro osal. 
Tentatively Agreed To: 
For the Union: � 

Date: 
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consideration the needs of the client. 

The Employer will work with caregivers and clients to prevent e,11cess,,..e unapproved use of 
overtime. 
The Parties agree that overtime will be a topic to be discussed by the Labor Management 
Committee. 

The Union reserves the ri ht to add to modif or withdraw this ro osal. 
Tentatively Agreed To: 
For the Union: 

1
/�M3 

Date: �? )/ 2 £ 
Forth

�..__ 
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ARTICLE X21: ELECTRONIC VISIT VERIFICATION (EVV) 

Time- ---

Under the Federal 2ist Century Cures Act and State mandate, the Employer is required to use 
an electronic visit verification (EVV) system. 

SECTION X21.1: EVV TRAINING 

The Employer will provide training to employees required to use EVV. The Employer will pay 
employees at their reg1:Jlar ratel:lp to fifteen (15) min1:Jtes of pay at their reg1:Jlar rate of pay the 
state minimum wage -for time spent in EVV training. 

SECTION X21,2; ADMINISTRATIVE TIME 

Caregivers shall be compensated an additional sixty (60) min1:Jtes per pay period for the 
pl:lrposes of recording and Sl:lbmitting timesheets, incl1:Jding 1:Jsing E:VV. Caregi'o1ers shall be 
compensated thirty (30) min1:Jtes per pay period for recording and s1:Jbmitting timesheets and 
l:lSing E:VV. 

The employer will pa�' employees at their reg1:Jlar rate of pay. 

SECTION X21.3: PROGRESSIVE DISCIPLINE 

The Employer will utilize the progressive disciplinary process established in the Collective 
Bargaining Agreement for EVV related performance issues. 

SECTION X21.4: DATA PRIVACY 

The Employer agrees not to release GPS coordinates collected through utilization of EVV except 
to comply with the following provisions and in the following circumstances: 

• The disclosure is required by state or federal law; 
• To a governmental body in order to administer services and programs relating to work 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 

For the Union: 

dl�fl 
For the Employer: 

tZ-1--d 
Date: 
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covered under this Agreement; 
• As part of a judicial proceeding and subject to a court's order. 

Time- __ _ 

• As necessary for the provision of fringe benefits to employees, and the recipient agrees 
to protect the confidentiality of the information; 

• As necessary for business operations including, but not limited to, financial and 
compliance audit requests. 

SECTION X21.5: LABOR MANAGEMENT COMMITTEE TOPICS 

The Parties agree to meet in the Labor Management Committee to review the impact of using 
EVV and identifying areas potentially needing improvement. The Employer will work with the 
Union to advocate with the State for a less burdensome EVV process. 

The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 

For the Union: 

Date: 

cY� 
Fol Employer: 

I. -

'4_. 
Date: 
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ARTICLE X22: RETIREMENT 

SECTION X22.1: CURRENT RETIREMENT PLAN 'R:t::k�� f-p / /lh\ 11'1L 
If the Employer decides to make contributions to the existing �n, the Employer will 
inform the Union within fourteen (14) days of implementation. If the Employer decides to 
change the retirement plan or its options, the Employer shall inform the Union w+tfl.lfl-at !east 
sixty (60) calendar day.!: anEI R'leet ts negetiate 51.lER Ehanges. prior to implementing a change in 
the retirement plan. The Union may request bargaining over the effects of the intended 
change. 
SECTION X22.2 INTENTION FOR NEW MODEL OF RETIREMENT BENEFITS 
It is the intent of the parties to develop a new model of retirement benefits which would strive 
to provide retirement security for home care workers and manage risk for the Employer and 
Union members. This model would strive to provide secure retirement income for home care 
workers, mandatory employer and voluntary worker contributions, portability, lifetime 
retirement benefits, prudent asset investment management, cost effectiveness, joint 
governance, and effective communication and education. The parties commit to work jointly to 
develop this model. 
SECTION X22.3 RESEARCH AND STAFF SUPPORT 
The Union shall, through its national benefits staff, arrange for research and staff support to the 
parties to support the joint effort of the parties to develop this new model of retirement 
benefits. 
SECTION X22.4 NON-BINDING CLAUSE 
The language contained herein shall be non-binding nor is subject to the grievance procedure 
and is only meant to show the parties willingness to pursue retirement benefits to home care 
workers. Once the parties develop and implement this benefit, the retirement language shall 
replace this article in its entirety. 

The Union reserves the ri ht to add to, modi or withdraw this ro sa/. 
Tentatively Agreed To: 
Forth 

Date: 
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ARTICLE X28: COMPLETE AGREEMENT 
SECTION X28.1 

Time• ---

The Parties hereto acknowledge that during the negotiations which resulted in this Agreement, 
each party had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law and that the understandings and 
agreements arrived at by the Parties after the exercise of that right and opportunity are fully 
set forth in this Agreement. It is further understood that this Agreement fully and completely 
sets forth all understandings and obligations between the Parties, constitutes the entire 
Agreement between the parties, and both Parties on their own behalf and on behalf of their 
respective members waive any and all claims or demands they have made or could have made 
for any acts or omissions by either Party or their respective members, agents, employees or 
assigns. 
SECTION X28.2 
The Agreement expressed herein in writing constitutes the entire Agreement between the Parties 
and no oral or written statement shall add to or supersede any of its provisions unless mutually 
agreed to by the Parties and as otherwise provided for in this Agreement. 

The Union reserves the ri ht to add to, modif or withdraw this ro osa/. 
Tentatively Agreed Tj) 
For the U71M J

� For t�ptoyer: ,, 
Date: 

r I 
Dat(o/& / 
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:          For the Employer: 

___________________________________      ___________________________________ 

Date:         Date: 

___________________________________          ___________________________________ 

ARTICLE X23 

SAVINGS OR SEPARABILITY CLAUSE 

X23.1  This agreement shall be subject to all present and future applicable federal, state and 

local laws and rules and regulations of governmental authority. Should any provision of this 

agreement, or the application of such provision to any person or circumstance be invalidated or 

ruled contrary to law by Federal or State court, or duly authorized agency, the remainder of this 

agreement or the application of such provision to other persons or circumstances shall not be 

affected thereby.  

X23.2  In the event of such invalidation, the parties shall promptly meet to negotiate a 

substitute provision. Any changes or amendments to this agreement shall be in writing and duly 

executed by the parties and their representatives.  

02/28/2024 3/6/24
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S, B. All re(luests for a PLOA shall be 1n writing, anEI ineluEle suffie ient Eleeumentatien frem 
which the Emple•(er ean evaluate the re(luest anEI E0nfirm tl:ie neeEI for the PLOA. An•t 
available PTO will run eeneurrently with a PLOA anEI must be useEI at the start ef the PLOA. 
An appre1JeEI PLOA assures the empleyee's eentinuatien et emple•fment, as Ieng as the 
eml'lleyee meets the eenElitiens ef the PLOA. PLO,0.'s will be a•,ailable for l'lreautherizeEI 
Sl')eeifie l')erieEls, up ta a maKimum ef thirt11 (30) Elays. In eKtraerElinary eireumstanees, the 
Empl0�1er ma11 mEtenEI an appre,..eEI PLOA an aEIElitienal thirty (30) Elays. 

c;. Empleyees en a PLOA shall be returnee ta their former pesitien anEI assignment-{w4eA 
pessible) upen eempletien ef the PLOA. The empleyee shall ha•,e all benefits aeerueEI prier 
ta the PLOA reinstateEI upen return frem the PLOA. 

SECTION XX.&-£MILITARY LEAVE 

The Employer will comply with the Uniformed Services Employment and Reemployment Rights 
Act (USERRA) and applicable laws as they apply to military service members, veterans, including 
members of the National Guard. The Employer will offer details about USERRA to caregivers, the 
rights and benefits available, and the procedure to utilize these benefits. 

xx.ii.1 MILITARY CAREGIVER LEAVE

The Employer will comply with applicable laws and regulations pertaining to Military Caregiver 
Leave under federal FMLA. The Employer will offer details about Military Caregiver Leave to 
caregivers, the rights and benefits available, and the procedure to utilize these benefits. 

si;cr10N XX,4 TIMI; OFF TO \!OH 

If a Caregiver is 1:1nable ta ¥ate in an eleet10n E11:1ring nan werking h01:1rs, with aE11,aneeEI netiee (at 
least seven ealenElar Elays prier ta the Eleetien Da•,1) gi•,en ta the earegi•,er's sul')er>,iser, earegivers 
ma•1 either arri1,e ene h01:1r late er lea¥e ene h01:1r early ta ,..ete. Ynless etherwise requireEI b•f 
applieable law, time eff ta ¥ate will be 1:1npaiEI. 

Sl!CTION XX.i RliTIJRN FROM u;A\11! OF llilUil!NCI! 

The earegiver returning frem an autherizeEI lea•,e ef absenee is entitleEI ta ret1:1rn ta their sarne 
pesitien. The Ernpleyer will malEe a g00EI faith effort te reinstate Caregivers returning frem an 

The Union reserves the ri ht to add to modif or withdraw this ro osal. 
Tentatively Agreed To: 
For the Union: 

Date: 
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SECTION XX.9: 8EREJVIEMENT bEJV.<E 

Caregivers are ehgisle far up ta ttuee (3) days af paid sereavemeAt leave far memsers af the 
caregiver's immediate famil\1 aAd aAe (1) da•f af paid fuReral er laereavemeAt leave far clase 
relati,.,es, aRd laRg term clieRts. The defiRitiaA af "laRg term" clieRts shall iAclude aR'f caregi•,er 
wha has served a clieRt far mare thaA twelve (12) maRths aA a regular laasis. �er purpases af 
this laerea•,emeRt lea,.,e palicy, "immediate f amily" iRcludes the caregiver's childreR, adapti\le 
childreA, step childreR er ether childreR li1,iAg iR the hausehald, pareRts, step pareRts er 
adapti\le pareAts, pareRts iA laY,1, spause er partRer, graRdpareAts aRd silaliRgs er step silaliRgs. 
"Clase relati¥es" iAcludes the caregiver's auRts, uRcles, causiRs, Rieces, Rephews, a Rd silaliRgs 
ifHaw. 

At the sale discretiaA af the Emplayer, requests for uApaid laereavemeAt leave ma•f lae 
graRted iR ether circumstaRces. /1.t the sale discretiaR af the Emplaver, additiaRal uRpaid 
sereaYemeRt leaYe af up ta twa weel1s may se graAted for travel aut af state er aut af the 
cauAtrv. The caregiver requestiAg such eKteAded laerea1,1emeAt leave shall lae allawed ta utilile 
aRy Paid Time Off that s/he has accrued a Ad earned. 

SECTION XX,1Q MOM(; CARE AD\IOCA� DA¥ UNION b(;Al,«i; 

The l;mpl011er agrees ta graAt up ta lQ perceRt (1Q%) af its laargaiRiRg uRit caregi,.,ers, lay the 
selectiaR af the UAiaA, at least twa paid lea•;e days each caleRdar vear far the geReral purpase 
af pulalic actiaA aAd advacacy ta imprave tlie qualit•,1 af laAg term care. The emplayee shall 
desigAate iR writiRg ta the Empl0•1er the caregivers wha are requestiRg such lea\le at least 
faurteeR (14) caleAdar days iA ad,.,aRce. Lea•,e requests shall take clieRt Reeds iRta caRsideratiaR 
laut shall net lae uAreasaRalal•r deAied la•t the 1'mplaver. The 1'mplayer shall cammuRicate 
pramptly with the UAian caRcemiRg aRy difficulties iR graRtiRg leave requests. Caregivers aA paid 
lea•,e far advacacy acti•lities shall receive their regular rate af pay far the RurAlaer af schedulea 
ftmlfS RarrAally w0rl1ed aR that day. Such paid leaye time shall Rat lae eauRted far the purpase af 
01,ertime eamputatiaA. 

The UAiaA shall sulamit a list af these caregivers wha atteAd the desigRated advacacy days, ta 
Yefify atteRdaRce far the Emplayer's purpase af pa•fiRg lea•,e. The URiaR shall pravide tliis 
iRfarmatiaA Ra later thaR the date that timesheets are due far the payrall periad follawiAg the 
desigAated ad110cacy dav. 

Caregi•,ers wha requested leave, sut whase atteRdaRce is Rat verified lay the recards pravided ta 
the ErApl0\1er aAd wha did Rat report ta work shall se deRied paid lea•,e. 
The Union reserves the ri ht to add to modi or withdraw this ro osal. 

Tentatively Agreed To: 
For the Union: 

Date: 
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

ARTICLE X25: MEDICAL, DENTAL AND VISION BENEFITS 

 

SECTION X25.1 ELIGIBILITY  

 

All new caregivers shall be eligible for benefits on the first of the month following a thirty (30) 

day waiting period. Employees working 10 hours or more per week shall be eligible for vision 

and dental benefits. Employees working  (thirty) 20 (30)25 hours a week or more shall be 

eligible for medical benefits. The Employer shall not make any changes to the existing 

healthcare plan(s) without prior notification to the Union.    

 

If the Employer considers changing the healthcare plan, the Employer shall give as much notice 

to the Union as feasibly possible of their intent to change plans. The Employer shall provide the 

Union with detailed descriptions of the new healthcare plans being considered, including their 

effective date and any potential impact on covered employees. The notification shall be 

delivered to the Union in writing. 

 

The Employer and the Union shall engage in discussions and negotiations in order to reach an 

agreement on the new healthcare plan(s). The negotiations shall include a thorough review of 

the proposed plans, considering their impact on covered employees, cost-sharing 

arrangements, and any other relevant factors. 

 

During the negotiation process, the existing healthcare plan(s) shall remain in effect unless 

mutually agreed upon by the Employer and the Union. 

 

SECTION X25.1: FUTURE MEDICAL PLANS 

 

The Parties maintain a vision of quality and affordable healthcare for both the employees and 

the Employer.  

The Parties agree that the Labor Management Committee may will explore more affordable 

quality health care options during the life of this Agreement.  

 

09/23/2024 9/30/24
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:       For the Employer: 

___________________________________    ___________________________________ 

Date:        Date: 

___________________________________  ___________________________________ 

Additionally, if a Taft-Hartley Trust insurance plan is created, the Employer agrees to meet with 

the Union to review its costs and benefits and remains open to joining such a plan.  

 09/23/2024 9/30/24
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ARTICLE XXX26: HOLIDAYS 
SECTION XXX26.1: QUALIFYING HOLIDAYS 

Time- __ _ 

All caregivers shall receive holiday pay for all hours worked on the following holidays: 

• New Years Day 

• Memorial Day 

• Independence Day 

• Labor Day 

• Thanksgiving Day 

_• _Christmas Day 

• One Personal Holiday 

Holiday Pay 

All caregivers who are assigned to work on the following qualifying holidays shall be paid one and 

one-half times (1.SX) ef-their regular rate for all hours worked on the folloi.\•ing Qualifying 
R!:!olidays: �Jew Years Day, Memorial Day, Independence Day, Labor Da•, for all hours 11,orked on 

the qualifi,ing holidays. 

All caregivers shall be paid double (X2) their regular rate for all hours worked for the following holidays: 
Thanksgiving Day and Christrnas Day. 

Caregivers will also have two floating holidays. Caregivers shall request the floating holidays 30 days in 
advance. The Ernployer will confirrn that the request for the floating holiday was received and approved. 
The Ernployer will not unreasonably deny a request for a floating holiday. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 
Forthe Unio

�
� 

Oa e: 7/U}O(-
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ARTICLE X27 

UNINTERRUPTED CLIENT SERVICES 

Time- ---

Neither the Union, the caregivers or their agents shall directly or indirectly, authorize, assist, encourage and/or participate in any way in any strike activity, walkouts, slowdowns, sickouts or other similar interference with services provided to clients by the caregivers. The Union, caregivers and their agents shall not, for purposes of enforcing this Agreement, conduct picketing against the Employer, its agents and/or its representatives. The Union, caregivers and their agents shall not picket for any reason against clients in locations where caregivers perform services. 
In the event that the Employer believes that any such activity is imminent or is occurring, the Employer's representative shall contact the President or Secretary­Treasurer of the Union prior to taking any personnel or legal action in order to afford the Union the opportunity to inform its members of this contract provision. 
In recognition of clients' right to select, hire, supervise the work of, and terminate any caregiver providing services to them, the Parties agree that the Employer does not have the authority to lock out the Union or the caregiver. 

The Union reserves the ri ht to add to, modif or withdraw this ro osa/. 
Tentatively Agreed To: For the Unio(� / (p / 1-,Y, 

Date: 
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ARTICLE X28: COMPLETE AGREEMENT 
SECTION X28.1 

Time• ---

The Parties hereto acknowledge that during the negotiations which resulted in this Agreement, 
each party had the unlimited right and opportunity to make demands and proposals with 
respect to any subject or matter not removed by law and that the understandings and 
agreements arrived at by the Parties after the exercise of that right and opportunity are fully 
set forth in this Agreement. It is further understood that this Agreement fully and completely 
sets forth all understandings and obligations between the Parties, constitutes the entire 
Agreement between the parties, and both Parties on their own behalf and on behalf of their 
respective members waive any and all claims or demands they have made or could have made 
for any acts or omissions by either Party or their respective members, agents, employees or 
assigns. 
SECTION X28.2 
The Agreement expressed herein in writing constitutes the entire Agreement between the Parties 
and no oral or written statement shall add to or supersede any of its provisions unless mutually 
agreed to by the Parties and as otherwise provided for in this Agreement. 

The Union reserves the ri ht to add to, modif or withdraw this ro osa/. 
Tentatively Agreed Tj) 
For the U71M J

� For t�ptoyer: ,, 
Date: 

r I 
Dat(o/& / 
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ARTICLE X29 SUCCESSORSHIP 

This Agreement shall be binding upon the successors and assigns of the Parties hereto, and no provisions, terms, or obligations herein shall be affected, modified, altered or changed in any respect whatsoever by the consolidation, merger, sale, change in legal entity, transfer or assignment of either Party hereto. In the event the Employer sells, transfers, leases or assigns the operations covered by this Agreement to any other entity, the Employer shall, as a condition of such sale, transfer, lease, or assignment, require that the purchaser, transferee, lessee, or assignee a) adopt and agree to be bound by this Agreement, without change in any of the Agreement's terms and obligations, b) do so through a contractually binding written instrument, c) recognize the Union as the exclusive bargaining representative of all employees covered by the Agreement, and c) hire all Consumer Direct Care Network Alaska ("CDAK") caregivers covered by this agreement currently employed by CDAK on the date of the sale, transfer, lease, or assignment of assets. The Employer shall inform any prospective purchaser, transferee, lessee, or assignee of the foregoing conditions upon receiving the first offer. 
The Employer agrees to notify the Union no less than ninety (90) days prior to any sale of CDAK or its assets to a buyer. 

The Union reserves the ri ht to add to, modi or withdraw this ro osal. 

'.!L,,(For �ion: 
' /':'. /\ .--'. 

I I 

Tentatively Agreed To: 

W For the}mploy�: 
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ARTICLE X30: TERM OF AGREEMENT 
SECTION X30.1 EFFECTIVE DATES 

Time- __ _ 

This Agreement shall become effective at ratification and shall remain in effect through Juty 
3-±ne 30, 2026, unless amended by mutual written agreement of the Parties or extended under 
Article XX.X 

In the event that during the term of this Agreement, the State of Alaska substantially changes 
the anticipated funding for services provided by the Employer and/or there is any other change 
that lowers or increases the level of reimbursement established at the time of signing this 
Agreement, the Parties agree to reopen this Agreement immediately for negotiations on all 
economically impacted sections. 

The Union reserves the ri ht to add to, modif or withdraw this ro osal. 
Tentatively Agreed To: 
For the Unio

� 
Date: 
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The Union reserves the right to add to, modify or withdraw this proposal. 

Tentatively Agreed To: 
For the Union:                                                                       For the Employer: 

___________________________________                    ___________________________________ 

Date:                                                                                        Date: 

___________________________________                   ___________________________________ 

 

 

09/23/2024 

ARTICLE X34: PROGRESSIVE DISCIPLINE 

SECTION X34.1: DISCIPLINE AND JUST CAUSE 

Discipline or discharge of employees shall be for Just Cause only. The concepts of just cause 

include:  

• The employee knew or should have reasonably known rules/policies 

• The Employer conducts an objective Investigation  

• There is evidence of misconduct, performance concerns or failure to meet standards  

• Fair application of rules/policies  

• The degree of discipline is related to the seriousness of the offence  

The purpose of progressive discipline is to correct an employee’s behavior and is not intended 

to be punitive in nature. Prior to issuing a disciplinary reprimand, the employer shall attempt to 

gather facts surrounding the incident; and shall conduct a proper investigation prior to issuing a 

disciplinary reprimand. All discipline may be appealed under the Grievance Procedure in Article 

X7. 

 

SECTION X34.2 PROGRESSIVE DISCIPLINE AND RIGHTS TO REPRESENTATION 

Caregivers will be subject to a progressive discipline system for violating the Caregiver 

Handbook and policies and procedures. as of xx xx.  

 

a. On the first offense the caregiver will be coached and counseled on the policy or 

procedure. 

b. On the second such offense related to the same type of violation the caregiver will 

receive a written warning. 

c. On the third such offense related to the same type of violation the caregiver will 

receive a final written warning. 

d. A fourth offense related to the same type of violation will result in termination. 
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Serious Misconduct 

In the case of serious misconduct, or for disqualifying crimes as defined in laws applied to the 

licensed provision of home care services, the Employer may in its sole discretion, and for 

reasonable cause, bypass any one or all of the steps of progressive discipline. 

Notification of Formal Disciplinary Action 

The Employer will make employees aware of who their direct supervisor is for disciplinary 

purposes. In the case of any form of discipline, the employee’s disciplinary action shall include a 
description of the conduct that is the basis for the disciplinary action(s) and the date of the 

infraction. At the time of notification of a disciplinary actiona scheduling of a disciplinary 

meeting, the Employer shall notify the employee and the Union of the Employer representative 

that will conduct the disciplinary meeting. The Employer will strive to identify specific corrective 

action(s) that the employee is expected to take to improve their performance. 

The Union will be provided copies of all second, third and fourth offense written warnings.  

 

Union Representation 

It is understood that employees have the right to request union representation at any 

investigatory interview which the employee reasonably believes may result in discipline.  

 

Employees shall be notified by the Employer of their right to request Union representation prior 

to any disciplinary meeting, or meeting that may lead to discipline, either in person, by phone 

or video-conference.  

The Employer agrees to compensate the employee and the advocate for time involved in 

disciplinary/investigatory meetings.The Employer agrees to compensate the employee and the 

advocate up to an hour for time spent in disciplinary meetings.  

 

An advocate or Union representative shall have the right to interview employees, branch 

management and request information related to the disciplinary matters. Should a client 

complaint be involved, the Employer will attempt to provide a copy of the clients’ written 
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complaint, if any, with all identifiers removed, so long as the removal of identifiers adequately 

protects the confidentiality rights of the client and the provision of the complaint does not 

violate federal, state, local laws or regulations.  

 

SECTION X34.3: TIMELINESS 

All disciplinary action shall be taken within a reasonable period of time from the date the 

Employer had knowledge of the information giving cause for the disciplinary action and/or has 

completed an investigation that results in disciplinary action. 

SECTION X34.4: ADULT PROTECTIVE SERVICES INVESTIGATIONS 

In the event Adult Protective Services (APS) initiates an investigation, to the extent permissible 

by law and depending on the nature of the investigation or surrounding circumstances, the 

Employer may at its sole discretion keep the employee actively working with other clients that 

are not part of the investigation; where an employee only has the one client involved in the 

investigation, the Employer may at its sole discretion assign another client to the employee.  

If an employee is placed on administrative leave during an APS investigation and subsequently  

 

Upon completion of the APS investigation if it is determined that disciplinary action is 

unnecessary, the Employer shall make a reasonable attempt to bring the employee back to 

their workload prior to the investigation and will compensate the employee at their regular rate 

of pay for the time on administrative leave less any unemployment benefits the employee 

might have received while on administrative leave.  

 

In cases where APS is investigating allegations of abuse, neglect, or serious employee 

misconduct, it shall be the responsibility of the employee to inform the Employer of the 

outcome of the investigation when they are notified by the outside agency that the 

investigation has been completed. 

SECTION X 34.5 PERSONNEL RECORDSCORRECTIVE ACTION EXPIRATION 

Corrective actions will expire twelve months after they are issued. Any subsequent corrective 

actions will revert to the prior step in the process.Should the employee maintain a good record 

for one (1) year, all identified negative materials shall be removed from their personnel files, 
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unless otherwise required to be retained by state law or regulation. Files that are not removed 

after one (1) year shall be considered as if they had been removed so long as the employee has 

not committed the same offense within the past twelve (12) months. 
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Appendix X: Base Wages             

    First Year Second Year   

  Current First Half Second Half First Half Second Half   

ALL Hourly Classifications   

half year increase 

→ $0.50 $0.50 $0.50 Step increase 

0 - 2000.99  $               18.00  $24.00 $24.50 $25.00 $25.50 ↓ 

2001 - 4000.99  $               18.00  $24.50 $25.00 $25.50 $26.00 $0.50 

4001 - 6000.99  $               18.00  $25.00 $25.50 $26.00 $26.50 $0.50 

6001 - 8000.99  $               18.00  $25.50 $26.00 $26.50 $27.00 $0.50 

8001 - 10000.99  $               18.00  $26.00 $26.50 $27.00 $27.50 $0.50 

10001 - 12000.99  $               18.00  $26.50 $27.00 $27.50 $28.00 $0.50 

12001 - 14000.99  $               18.00  $27.00 $27.50 $28.00 $28.50 $0.50 

14001 - 16000.99  $               18.00  $27.50 $28.00 $28.50 $29.00 $0.50 

16001 - 18000.99  $               18.00  $28.00 $28.50 $29.00 $29.50 $0.50 

18001 - 20000.99  $               18.00  $28.50 $29.00 $29.50 $30.00 $0.50 

20001 +  $               18.00  $29.00 $29.50 $30.00 $30.50 $0.50 

 

 

Daily Respite Care (S5151)   

half year 

increase → $5.00 $5.00 $5.00 

0 - 2000.99   $240.00 $245.00 $250.00 $255.00 
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Appendix X: Habilitation             

   First Year Second Year 

       

ALL Hourly Classifications    Step increase 

0 - 4000.99  $25.50 $26.00 ↓ 

4001 - 8000.99  $26.00 $26.50 $0.50 

8001 - 12000.99  $26.50 $27.00 $0.50 

12001 - 16000.99  $27.00 $27.50 $0.50 

16001 +  $27.50 $28.00 $0.50 

 

Appendix X: Respite, PCA, Chore             

   First Year Second Year 

     

ALL Hourly Classifications    Step increase 

0 - 4000.99  $20.50 $21.00 ↓ 

4001 - 8000.99  $21.00 $21.50 $0.50 

8001 - 12000.99  $21.50 $22.00 $0.50 

12001 - 16000.99  $22.00 $22.50 $0.50 

16001 +  $22.50 $23.00 $0.50 
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 Base Wages       

   First Year Second Year  

  Current 

(Aug. 1, 2024) 

First Half 

 

(Dec. 31, 2024) 

Second Half 

First Half 

 Second Half  

 ALL Hourly Classifications  → $0.00 $0.50* $0.00 Step increase 

0 0 - 2000.99  $23.75 $23.75 $24.25 $24.25 ↓ 

1 2001 - 4000.99  $24.25 $24.25 $24.75 $24.75 $0.50 

2 4001 - 6000.99  $24.75 $24.75 $25.25 $25.25 $0.50 

3 6001 - 8000.99  $25.25 $25.25 $25.75 $25.75 $0.50 

4 8001 - 10000.99  $25.75 $25.75 $26.25 $26.25 $0.50 

5 10001 - 12000.99  $26.25 $26.25 $26.75 $26.75 $0.50 

6 12001 - 14000.99  $26.75 $26.75 $27.25 $27.25 $0.50 

7 14001 - 16000.99  $27.25 $27.25 $27.75 $27.75 $0.50 

8 16001 - 18000.99  $27.75 $27.75 $28.25 $28.25 $0.50 

9 18001 - 20000.99  $28.25 $28.25 $28.75 $28.75 $0.50 

10 20001 +  $28.75 $28.75 $29.25 $29.25 $0.50 
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Daily Respite Care (S5151)   

half year 

increase → $5.00 $5.00 $5.00 

0 - 2000.99   $240.00 $245.00 $250.00 $255.00 

 

 

*Note: The wage scale increases annually by $0.50 or by the annual inflaƟonary rate adjustment determined by the Alaska Department of 

Health, whichever is greater.  

No employee will suffer a pay reducƟon as a result of implemenƟng the wage scale.  

Appendix X: Habilitation             

   First Year Second Year 

    $1.25   

ALL Hourly Classifications  Step increase 

0 - 2000.99  $26.0024.50  $25.75 27.25  ↓ 

2001-4000.99  $24.7526.25  $26.0027.50  $0.25 

4001 - 6000.99  $25.0026.50  $26.2527.75  $0.25 

6001-8000.99  $25.2526.75  $26.5028.00  $0.25 

8001 - 10000.99  $25.5027.00  $26.7528.25  $0.25 

10001 - 12000.99  $25.7527.25  $27.0028.50  $0.25 

12001 +  $26.007.50  $27.258.75  $0.25 
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Appendix X: Respite, Chore, PCA            

   First Year Second Year 

    $1.25   

ALL Hourly Classifications    Step increase 

0 - 2000.99   $23.5022.00   $24.75$23.25  ↓ 

2001-4000.99   $23.7522.25   $25.0023.50  $0.25 

4001 - 6000.99   $24.00$22.50  $25.25.$23.75  $0.25 

6001-8000.99  24.25$22.75   $25.50$24.00  $0.25 

8001 - 10000.99   $4.503.00   $5.754.25  $0.25 

10001 - 12000.99   $4.753.25   $26.0024.50  $0.25 

12001 +   $25.0023.50   $26.2524.75  $0.25 
 

 

The wage scale goes into effect on xxxx. 
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Appendix X: Habilitation             

   First Year Second Year 

    $1.25   

ALL Hourly Classifications    Step increase 

0 - 2000.99   $25.75   $27.00  ↓ 

2001-4000.99   $26.00   $27.25  $0.25 

4001 - 6000.99   $26.25   $27.50  $0.25 

6001-8000.99   $26.50   $27.75  $0.25 

8001 - 10000.99   $26.75   $28.00  $0.25 

10001 - 12000.99   $27.00   $28.25  $0.25 

12001 +   $27.25   $28.50  $0.25 
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Appendix X: Respite, Chore, PCA            

   First Year Second Year 

    $1.25   

ALL Hourly Classifications    Step increase 

0 - 2000.99   $22.25   $23.50  ↓ 

2001-4000.99   $22.50   $23.75  $0.25 

4001 - 6000.99   $22.75   $24.00  $0.25 

6001-8000.99   $23.00   $24.25  $0.25 

8001 - 10000.99   $23.25   $24.50  $0.25 

10001 - 12000.99   $23.50   $24.75  $0.25 

12001 +   $23.75   $25.00  $0.25 
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