
SEIU 775 – AWC 
2025-2027 Complete CBA  
Company’s Counter Proposal – February 4, 2026 
 
 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Agreed To: 
For the Union:                                                                                 For the Employer: 
___________________________________                              ___________________________________ 
Date:                                                                                                  Date: 
___________________________________                               ___________________________________ 
 

 

ARTICLE 2: UNION MEMBERSHIP AND UNION SECURITY  
SECTION 2.1 UNION MEMBERSHIP DUES  

No later than thirty (30) calendar days following the effective date of this Agreement, all present 
employees must, as a condition of continued employment, maintain their membership in 
good standing in the Union. “In good standing,” for the purposes of this Agreement is defined 
as the tendering of periodic Union dues.  All employees hired after the effective date of this 
Agreement shall be or become and remain members of the Union in good standing no later than 
thirty (30) calendar days following the first day of their Employment in accordance with the 
provisions of Section 8 of the National Labor Relations Act, as amended.  

SECTION 2.2 RELIGIOUS EXEMPTION  

It is the intent of this Agreement that the provisions of this Article safeguard the right of 
employees to remain non-members based on bona fide religious tenets or teachings of a church 
or religious body of which such employee is a member. Any employee who claims a right of non-
association based on bona fide religious tenets or teachings of a church or religious body of which 
such employee is a member shall provide written notice of that claim to the Union, and shall 
arrange with the Union to make alternative payments in lieu of the payments required for Union 
membership to a nonreligious charitable organization (a 501 (c) (3) organization as defined by 
statute) of the employee’s choice. Such employees shall pay an amount of money equal to the 
periodic dues and fees uniformly required under Section 1 of this Article. Failure to satisfy this 
alternative payment shall result in discharge from employment, pursuant to Section 2.3 of this 
Article. The Employer shall not be financially liable for any failure of the affected employee or the 
Union to remit payments to the nonreligious charity. 

SECTION 2.3 DISCHARGE FOR FAILURE TO MEET OBLIGATIONS  

The Union may demand the discharge of any bargaining unit employee who is delinquent in 
payments required in this Article or refuses to become and remain a member of the Union. The 
Union shall communicate delinquency to the affected employee and to the Employer within 
thirty (30) calendar days of delinquency. The notice to the delinquent employee shall include a) 
the fact that the Union has no record of the employee’s membership or religious exemption and 
b) the action required by the employee in order to satisfy requirements of this Agreement. This 
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notice may include: the amount needed to pay delinquent dues in full; a membership form, 
and/or any other action needed on the part of the employee to satisfy obligations of this 
Agreement. The Union shall, at the same time, notify the Employer of the name and reason for 
the delinquency of any employee. Should the employee fail to satisfy obligations of this 
Agreement, within fifteen (15) calendar days from the date of the original notice of delinquency, 
the Union may demand in writing that the Employer discharge the employee. Following receipt 
of such demand, the Employer shall discharge the employee within seven (7) calendar days of 
the date of the Union’s demand.  

SECTION 2.4 DUES DEDUCTION  

The Employer agrees to deduct from each bargaining unit employee’s pay all authorized dues, 
fees, and assessments as determined or required by the Union. The Employer shall make such 
deductions from the employee's next full payroll periodpaycheck following receipt of written 
authorization, and periodically thereafter as specified on the written authorization, so long as 
such authorization is in effect. The Employer agrees to make deduction adjustments following 
direction from the Union within one full payroll period after receiving the change., and The 
Employer shall remit the same to the local Union within ten (10) calendar days after the end of 
each month by Automated Clearinghouse (ACH) Payment. If the report is delayed the Employer 
will notify the Union when the report will be delivered.   The Union will furnish all the membership 
forms necessary to be used for this written authorization and will notify the Employer in writing 
of dues, fees, or assessments to be assessed within five (5) calendar days of execution of this 
Agreement,, and thirty (30) calendar days before the effective date of any change. and thirty (30) 
calendar days before the effective date of any change. The Employer reserves the right to ensure 
that the authorization of payroll deductions complies with applicable Federal and State laws 
regarding deductions from wages. The Employer may require an additional authorization form as 
per its policies and procedures, to confirm the specific authorization for continued paycheck 
deduction.The Employer may require an additional authorization form as per its policies and 
procedures, to confirm specific authorization for continued paycheck deduction.  The Employer 
requires an employee signature, wet or digital, for any deductions or changes to deductions from 
wages.The Union and the Employer shall work collaboratively to establish a mutually agreed-
upon electronic format by which the Union may transmit completed membership and/or 
authorization cards to the Employer. 
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The Union shall provide the Employer with copies of any previously signed membership cards, in 
order to initiate dues deductions. The Union and the Employer shall work together to ensure that 
all employees are aware of the obligation to become and remain a member, and to provide the 
Union’s membership form to all bargaining unit employees following ratification of this 
Agreement. The Union will indemnify and hold harmless the Employer against any claim or 
obligation which may be made by any employee by reason of the deduction of Union 
membership fees, including the cost of defending against such claim or obligation.  

SECTION 2.5 POLITICAL ACCOUNTABILITY FUND (COPE)  

The Employer shall deduct the sum specified from the pay of each member of the Union who 
voluntarily signs and executes a Political Accountability Fund (COPE) wage assignment 
authorization form. When filed with the Employer, the authorization form will be honored in 
accordance with its terms. The authorization form will remain in effect until or unless revoked in 
writing by the employee to the Union, by which the Union will notify the Employer in writing to 
cease deductions once the member has satisfied its obligation of the terms of the authorization 
to end COPE deductions. The amount deducted and a roster of all employees using payroll 
deduction for Political Accountability Fund (COPE) contributions will be promptly transmitted to 
the Union by separate check payable to the Union and identified as COPE deductions, at the same 
time as the remittance of dues by Automated Clearinghouse (ACH) payment. Upon issuance and 
transmission of ACH payment to the Union, the Employer’s responsibility will cease with respect 
to such deductions. The Union and each employee authorizing the written assignment of wages 
for the payment of Political Accountability Fund (COPE) contributions hereby undertake to 
indemnify and hold the Employer from all claims, demands, suits or other forms of liability that 
may arise against the Employer for, or on account of, any deduction made from wages of an 
employee.  

SECTION 2.6 VOLUNTARY DEDUCTIONS  

Upon receipt of a payroll authorization form, the Employer shall deduct and transmit voluntary 
contributions from each employee to the Union. The Employer shall deduct the sum specified 
from the pay of each employee and the authorization will be honored in accordance with its 
terms. The authorization will remain in effect until or unless revoked in writing by the employee 
to the Union, by which the Union will notify the Employer in writing to cease deductions once 
the member has satisfied its obligation of the terms of the authorization to end voluntary 
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deductions. The amount deducted and a roster of all employees using payroll deduction for 
voluntary deductions will be promptly transmitted to the Union by separate check payable to the 
Union and identified as Voluntary Deduction, at the same time as the remittance of dues by 
Automated Clearing House (ACH) payment. The Union will indemnify and hold harmless the 
Employer against any claim or obligation which may be made by any employee by reason of the 
deduction of Union membership fees, including the cost of defending against such claim or 
obligation.  

SECTION 2.7 ELECTRONIC SIGNATURE  

The Union may use electronic records to verify Union membership, subject to the requirements 
of state and federal law. The Employer shall accept confirmations from the Union that the Union 
possesses electronic records of such membership. For any voluntary deduction of Union dues 
and fees from wages or payments for remittance to the Union, authorization for voluntary 
deductions from wages or payments for the Political Accountability Fund (COPE), and 
authorization for other voluntary deductions from wages or payments for remittance to the 
Union. The Union understands the Employer may require an additional authorization form as per 
its policies and procedures, to confirm the specific authorization for paycheck deduction. The 
Union will indemnify and hold harmless the Employer against any claim or obligation which may 
be made by any employee by reason of the deduction of Union membership dues and fees and 
any voluntary deduction authorized by the employee, including the cost of defending against 
such claim or obligation.  

SECTION 2.8 BARGAINING UNIT INFORMATION  

Employees covered by this Agreement are required to maintain up-to-date personal phone 
number(s) and home address and email address on file with the Employer.  

2.8.1 DUES REPORT AND ROSTER 

The Employer shall collect and provide a roster of all bargaining unit employees to the Union on 
a monthly basis within ten (10) calendar days after the end of the previous month. If the roster 
is delayed the Employer will notify the Union when the report will be delivered. This information 
shall be transmitted securely in a mutually agreeable format. The roster shall include: 

 Employee ID 
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 Preferred First NamePreferred First Name 

 First Name  

 Middle Name  

 Preferred Last NamePreferred Last Name 

 Last Name   

 Preferred PronounsPreferred Pronouns 

 Social Security Number  

 Primary Phone Number (all phone numbers shall conform to the ‘(xxx) xxx-xxxx’ format)  

 Address Type 

 Address 1  

 Address 2  

 City  

 State  

 Zip  

 Address Last Updated/Provided 

 Personal Email, if available  

 Birthdate  

 Gender  

 Preferred Written LanguagePreferred Written Language 

 Preferred Spoken LanguagePreferred Spoken Language 

 Original hHire Date Hire Date 

 Most recent hire date 

 Termination Date  
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 “Last” or “Most Recent” Rehire Date (if applicable)  

 Wage rate  

 Pay Period Start Date Pay Period End Date 

 Pay Period Hours 

 Dues deduction amount  

 Voluntary (COPE) Deduction 1 Type  

 Voluntary (COPE) Deduction 1 Amount  

 Voluntary Deduction 2 Type  

 Voluntary Deduction 2 Amount  

 Gross pay  

 Dues assessable pay 

 Work location  

 CBA Job classification 

The Employer shall provide this list in a common electronic format agreed upon by the Employer 
and the Union. The following items may be added to the list if the Employer begins collecting this 
information during the term of the contract: preferred first name, preferred last name, and 
preferred pronouns. Prior to implementing such a change, the Employer shall provide the Union 
with sixty (60) days written notice and shall meet with the Union during this notice period to 
discuss the proposed changes. 

The sum of the individual Union dues amounts in the Roster/Report shall exactly match the 
amount of the dues payment(s) remitted to the Union. The sum of the 
voluntary deductions in the Roster/Report shall exactly match the amount of the voluntary 
deduction payment(s) remitted to the Union.  

If the Dues Report and the Employee Roster are submitted as separate reports, both reports must 
have a corresponding record, cover the same time period, and must contain the following 
identical information:   
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 Employee number   

 First Name  

 Middle Name  

 Last Name  

 Social Security Number  

The Employer shall facilitate reconciliation of these employment records with the Union, 
including clarifying whether workers are inactive because of paid or unpaid leave or other reason.  

Prior to the transmission of the bargaining unit roster submitted to the Union, the Employer 
agrees to verify that the Employer’s records accurately reflect the membership status of each 
employee listed. The Employer shall identify any discrepancies between the roster and its 
records.  

Reports shall be securely transmitted electronically, in a commercially available format to be 
agreed upon by the Employer and the Union. The formatting of the Roster and Deduction report 
and file naming convention shall conform to template provided to the Employer by the Union. If 
the employer desires to change the agreed upon format, the Employer shall give the Union no 
less than sixty (60) days notice. During that time the Union and Employer shall meet to discuss 
the change.    

SECTION 2.9 DATA SECURITY  
In accordance with state and federal law, the Employer shall utilize the latest industry standards 
and procedures for the protection of sensitive and personally identifiable information of each of 
its employees. The Employer agrees that it will not release any of the following information about 
employees unless required to do so due to on-going litigation, pre-litigation, vendor requests 
made as part of benefits enrollment, government/agency requests, to comply with a court order 
or other judicial/arbitral demand, or other similar situation:  

The names, addresses, telephone numbers, wireless telephone numbers, electronic mail 
addresses, social security numbers, and dates of birth of all employees covered by this 
Agreement.  

The Employer agrees to notify the Union within ten (10) calendar days if a third party has 
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requested release of any information about the entire bargaining unit, classification or branch. 
In no case will the Employer release information prior to notifying the Union.   

The Employer agrees that the following information is confidential, and shall not be released by 
the Employer or its agents to any third party, including any contractor or vendor, except as 
necessary to comply with the provisions of this Agreement, for the provision of other 
employment benefits, or by a regulatory agency or court of competent jurisdiction as required 
by law: the names, addresses, telephone numbers, wireless telephone numbers, electronic mail 
addresses, social security numbers, and dates of birth of all employees covered by this 
agreement.   

SECTION 2.10 MEMBERSHIP FORMS  

The Employer agrees to distribute membership forms for the Union with the basic employment 
paperwork required by the Employer. All membership forms completed by an employee and 
returned to the Employer will be forwarded to the Union by the Employer, keeping a copy for the 
Employer and sending originals to the Union within fifteen (15) calendar days of the Employers 
receipt of the form. The Employer shall include a Union Membership Card in each employee’s 
new hire employment paperwork. The card will be reserved for the Union 
Representative/Advocate, as available, to review the membership card with new employees 
during their orientation. After collecting said card from the new employee or Advocate, the 
Employer shall retain a copy for itself and send a complete digital copy ofto the original to the 
Union within five (5) business days within five (5) business days viavia emailcommon electronic 
format agreed upon by the Employer and the Union via common electronic format agreed upon 
by the Employer and the Union. The Union will provide the Employer with an email address for 
the transmittal of the digital copies.  Cards collected by a Union Advocate will be shared with the 
Employer to make a copy for itself.   

The Employer will make digital digital copies of Membership Cards on file available to the Union 
upon request. 
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ARTICLE XX: IMMIGRATION-RELATED EMPLOYMENT PRACTICES   

SECTION X.1 ICE/DHS ACESSS TO THE WORKPLACE  

The employer shall refuse access to immigraƟon enforcement agencies and their 
representaƟves, including the Department of Homeland Security (DHS) and ImmigraƟon and 
Customs Enforcement (ICE), to any non-public areas of the workplace unless they provide a 
judicial warrant signed by a judge or magistrate.   

The Employer shall noƟfy the Union as soon as the Employer becomes aware that the DHS or 
any other federal government agent appears on or near the employment premises, to enable a 
Union representaƟve or aƩorney to protect the rights of employees.   

To the extent permiƩed by law, the Employer shall not infringe the privacy rights of workers by 
revealing to any immigraƟon agent, including DHS or ICE, any employee name, address, or other 
similar informaƟon.   

The Employer shall, as soon as pracƟcable, and to the extent not prohibited by law, noƟfy the 
Union of any immigraƟon-related enforcement acƟon by law enforcement or immigraƟon 
officials, such as an I-9 audit, raid or detenƟon, affecƟng bargaining unit members.   

SECTION X.1 IMMIGRATION ENFORCEMENT NOTICEICE/DHS ACCESS TO THE WORKPLACE 

The Employer shall, as soon as pracƟcable, and to the extent not prohibited by law, noƟfy the 
Union of any immigraƟon related enforcement acƟon by law enforcement or immigraƟon 
officials, including the Department of Homeland Security (DHS) and ImmigraƟon and Customs 
Enforcement (ICE), such as an I-9 audit, raid or detenƟon, affecƟng bargaining unit members. 
The Employer shall, and to the extent not prohibited by law, notify the Union of any 
immigration related enforcement action by law enforcement or immigration oƯicials, 
including the Department of Homeland Security (DHS) and Immigration and Customs 
Enforcement (ICE), such as an I-9 audit, raid or detention, aƯecting bargaining unit 
members, as soon as practicable after the conclusion of such action. 
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SECTION X.212 ICE I-9 INSPECTIONS AND AUDITS  

In the context of a Department of Homeland Security, Bureau of ImmigraƟon and Customser 
Enforcement (ICE) Form I-9 inspecƟon or audit, Tthe Employer shall permit inspecƟon of Form I-
9s only aŌer a minimum of three days wriƩen noƟce by ICEthe DHS or subpoena where the 
employee is specifically named and where the producƟon of the I-9 Form is required, unless 
Employer is legally required to produce Form I-9s sooner; the Employer shall provide no 
documents, or other informaƟon about bargaining unit members, except Form I-9s, in this 
context, unless required by a subpoena or otherwise required by law. The Form I-9 inspecƟon 
may not occur in a locaƟon where the DHS or other immigraƟon officials may likely interact with 
bargaining unit employees, unless otherwise required by law.  

I-9 retenƟon policies. The Eemployer will maintain employee I-9 forms in a file separate from 
personnel records, as required by law. The employer will not duplicate by photocopy, 
electronically or any other method, the documents provided by the employee in connecƟon 
with the I-9 forms. 

SECTION X.3 WORK AUTHORIZATION AND REVERIFICATION 

The Employer shall not impose work authorizaƟon verificaƟon or reverificaƟon requirements 
greater than those required by law.   

I-9 retenƟon policies. The employer will maintain employee I-9 forms in a file separate from 
personnel records, as required by law. The employer will not duplicate, either by photocopy, 
electronically or any other method, the documents provided by the employee in connecƟon 
with the I-9 process, and will not retain any copies, however obtained, in any files. The 
employer will noƟfy and bargain with the union before implemenƟng any change to the 
retenƟon of I-9 forms, including but not limited to retenƟon on microfilm or microfiche.  

• For purposes of verificaƟon or reverificaƟon, an employee shall not be considered a new 
hire as provided in 8 CFR § 274a.2(b)(1)(viii).  
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• A worker going through the verificaƟon or reverificaƟon process shall be enƟtled to be 
represented by a Union representaƟve. The employee shall have the right to choose which work 
authorizaƟon documents to present to the Employer during the verificaƟon or reverificaƟon 
process.  

• Upon request, the Employer agrees to meet and discuss with the Union the 
implementaƟon of a parƟcular verificaƟon or reverificaƟon process.  

• The employer shall provide the employees with a reasonable opportunity of not less 
than two weeks to present other documents as listed on Form I-9 to establish their employment 
authorizaƟon when DHS noƟfies the employer that certain employees do not appear to be 
authorized for conƟnued employment.  

• Nothing in this provision shall be interpreted to limit the employee’s rights to conƟnued 
employment under the “receipt rule,” which grants employees ninety (90) days to present to 
the company a replacement document of a previously issued but expired employment 
authorizaƟon.  

SECTION X.4 SSA NO-MATCH LETTERS OR OTHER NO-MATCHES 

Except as required by law, a Social Security AdministraƟon “no-match” leƩer, a phone or 
computer verificaƟon of a no-match, or an IRS no-match shall not consƟtute a basis for taking 
any adverse employment acƟon against an employee, for requiring an employee to correct the 
no- match, or for re-verifying the employee’s work authorizaƟon. Upon receipt of a no-match 
leƩer, the Employer shall noƟfy the employee and provide the employee and Union with a copy 
of the leƩer.  

The employer will not contact DHS, the SSA, or any other governmental agency aŌer receiving 
noƟce of a “no match” from the IRS.  

SECTION X.5 CHANGE IN NAME OR SOCIAL SECURITY NUMBER 

Except as prohibited by law, when an employee presents evidence of a change in name, social 
security number, or updated work authorizaƟon documents, the Employer shall modify its 
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records to reflect such change and the employee’s seniority will not be affected. Such change 
shall not consƟtute a basis for adverse employment acƟon, notwithstanding any informaƟon or 
documents provided at the Ɵme of hire.  

SECTION X.6 PARTICIPATION IN E-VERIFY AND SIMILAR PROGRAMS 

The Employer shall not parƟcipate in E-Verify or other similar federal, state or local program 
unless required by law.  

If parƟcipaƟon is required by law, or the Employer is already parƟcipaƟng in E-Verify, the 
Employer shall:  

a. Provide the Union a copy of its E-Verify of other Memorandum of Agreement with the 
relevant government agency;  

b. Not use E-Verify except for new hires, unless required by law. For purposes of federal 
E-Verify, an employee shall not be considered a new hire as provided in 8 CFR § 
274a.2(b)(1)(viii);  

c. Not misuse E-Verify, including but not limited to verifying employment status before 
making an offer of employment and before hire; and   

d. Provide copies of "tentaƟve non-confirmaƟon" noƟces, and any other relevant 
informaƟon, to affected employees.    

SECTION X.7 WORK AUTHORIZATION ISSUES  

The Employer shall provide to the bargaining unit member and the Union wriƩen noƟficaƟon 
when it contends that the employee’s work authorizaƟon documents or I-9 Form are deficient, 
or that the employee must reverify a work authorizaƟon, specifying:   

a. the specific document or documents that are deemed to be deficient and why the 
document or documents are deemed deficient;   

b. what steps the worker must take to correct the maƩer;   
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c. the employee’s right to have a union representaƟve present during the verificaƟon or 
reverificaƟon process and;   

d. any rights which the worker may have in connecƟon with the verificaƟon or 
reverificaƟon process under this ArƟcle.    

In the event that an employee does not provide adequate proof that they are authorized to 
work in the United States aŌer their probaƟonary or introductory period, and their employment 
is terminated for this reason, the employer agrees to immediately reinstate the employee to 
their former posiƟon, without loss of prior seniority upon the bargaining unit member providing 
proper work authorizaƟon documentaƟon within 24 months from the date of terminaƟon.  

SECTION X.328 IMMIGRATION-RELATED LEAVE  

The Employer shall not penalize an employee for an absence related to aƩendance of any 
immigraƟon-related appointment, interview, or proceeding. Upon request, employees shall be 
released for a total of five (5) unpaid working days during the term of this Agreement in order to 
aƩend such immigraƟon-related maƩers for the employee only.  

If an extended leave of absence is required, the Employer shall review and determine each 
request on a case-by-case basis. 

If an extended leave of absence is necessary, the Employer shall reinstate any employee who is 
absent from work due to court or agency proceedings relaƟng to immigraƟon maƩers and who 
returns to work within 24 months of commencement of an extended absence. The Employer 
may require documentaƟon of appearance at such proceedings.   

 SECTION X.439 MANAGEMENT TRAINING  

The Employer shall train all managers and supervisors on the requirements of this ArƟcle within 
15 days of its execuƟon, and thereaŌer within 1 month of hiring any new manager or 
supervisor. 
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