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SEIU 775 - Amicable Healthcare 
2025-2027 - CBA 
Union Proposal V0l - 13 June 2025 

ARTICLE 1: RECOGNITION 

SECTION 1.1 • UNION RECOG_NITlnN 

Time- ---

Amicable Healthcare (hereafter collectively referred to as the "Employer", "the Employer," or 

"an Employer") recognizes SEIU 775 (the "Union") as the sole and exclusive collective 

bargaining ue5er1ldt1ve to establisn salaries wd��:,. nour� benetIts :rnn \A/nr.,ino rnr,ditions 

� for all employees who are employed by the Employer throughout the State of 

Washington 

:::,tLI IUl'I J..L. BARGAINING UNIT COMPOSITION 
The bcirgaining unit shall be defined as em_ployee in the position of home care worker, who 

perform home care and personal services, or work in any position related to delivery of such in-

home services, includg__ but not limited to: home care workers, home care aide certified 

(HCA), caregivers, personal care assistants, Certified Nursing Assistants {CNA or NAC), Nurse 

Aide Registered (NAR), Licensed Practical Nurses (LPN or LVN), Registered Nurses (RN), and any 

other similar job title or classification; excluding all employees not employed in the in-home 

services or programs delivered by the Employer, managers, confidential employees, office 

clerical employees, translators, professional employees, guards, and supervisors as defined in 

the National Labor Relations Act. 

SEL I IUN 1.:S. NtW t'U:>I1 IUN:>

!f during the life of this Agreement, the Employer elects to creates.� position .Q£ modify� 

existing job classification or job description in the unit defined Q.Y Article.! {Recognition), the 

Employer shall give the Union written notice of the new position and proposed wage rate 

thirty (30) calendar days prior to hiring for that position. The Union shall have fourteen 1H} 

calendar days from receipt of such notice to request negotiations QD. the� position and 

u,0 "'rnnosed wage ratp Thi=> "'..-tioc c�all ,-noot nrnn-,ntlv tn noaot1ati:> thi:> wage for the new 

The Union reserves the right to add to, modify or withdraw this proposal. 
Tentatively Agreed To: 
For the Union: 

�J 
Date: 

'() (o I 13/ is 











































































































































PROPOSED MOU 

The parties agree to the following Memorandum of Understanding (MoU). To the extent this MoU 

conflicts with the current Collective Bargaining Agreement, these MoU provisions govern. 

1. ICE/DHS access to workplace 

The employer shall refuse access to immigration enforcement agencies and their representatives, 

including the Department of Homeland Security (DHS) and Immigration and Customs Enforcement (ICE), 

to any non-public areas of the workplace unless they provide a judicial warrant signed by a judge or 

magistrate. 

The Employer shall notify the Union as soon as the Employer becomes aware that the OHS or any other 

federal government agent appears on or near the employment premises, to enable a Union 

representative or attorney to protect the rights of employees. 

To the extent permitted by law, the Employer shall not infringe the privacy rights of workers by 

revealing to any immigration agent, including OHS or ICE, any employee name, address, or other similar 

information. 

The Employer shall, as soon as practicable, and to the extent not prohibited by law, notify the Union of 

any immigration-related enforcement action by law enforcement or immigration officials, such as an 1-

9 audit, raid or detention, affecting bargaining unit members. 

2. Inspections and Audits 

The Employer shall permit inspection of Form l-9s only after a minimum of three days written notice by 

the OHS or subpoena where the employee is specifically named and where the production of the 1-9 

Form is required; the Employer shall provide no documents, or other information about bargaining unit 

members, except Form l-9s unless required by a subpoena. The inspection may not occur in a location 

where the OHS or other immigration officials may likely interact with bargaining unit employees. 

3. Work Authorization and Reverification 

The Employer shall not impose work authorization verification or reverification requirements greater 

than those required by law. 

1-9 retention policies. The employer will maintain employee 1-9 forms in a file separate from personnel 

records, as required by law. The employer will not duplicate, either by photocopy, electronically or any 

other method, the documents provided by the employee in connection with the 1-9 process, and will not 

retain any copies, however obtained, in any files. The employer will notify and bargain with the union 

before implementing any change to the retention of 1-9 forms, including but not limited to retention on 

microfilm or microfiche. 

• For purposes of verification or reverification, an employee shall not be considered a new hire 

as provided in 8 CFR § 274a.2(b)(1)(viii). 

• A worker going through the verification or reverification process shall be entitled to be 

represented by a Union representative. The employee shall have the right to choose which 

work authorization documents to present to the Employer during the verification or 

reverification process. 

•· Upon request, the Employer agrees to meet and discuss with the Union the implementation of a 

particular verification or reverification process. 

• The employer shall provide the employees with a reasonable opportunity of not less than two 

weeks to present other documents as listed on Form 1-9 to establish their employment 
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