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PROPOSED MOU 

The parties agree to the following Memorandum of Understanding (MoU). To the extent this MoU 

conflicts with the current Collective Bargaining Agreement, these MoU provisions govern. 

1. ICE/DHS access to workplace 

The employer shall refuse access to immigration enforcement agencies and their representatives, 
including the Department of Homeland Security (DHS) and Immigration and Customs Enforcement (ICE), 
to any non-public areas of the workplace unless they provide a judicial warrant signed by a judge or 
magistrate. 

The Employer shall notify the Union as soon as the Employer becomes aware that the OHS or any other 
federal government agent appears on or near the employment premises, to enable a Union 
representative or attorney to protect the rights of employees. 

To the extent permitted by law, the Employer shall not infringe the privacy rights of workers by 
revealing to any immigration agent, including OHS or ICE, any employee name, address, or other similar 
information. 

The Employer shall, as soon as practicable, and to the extent not prohibited by law, notify the Union of 
any immigration-related enforcement action by law enforcement or immigration officials, such as an 1-
9 audit, raid or detention, affecting bargaining unit members. 

2. Inspections and Audits 

The Employer shall permit inspection of Form l-9s only after a minimum of three days written notice by 
the OHS or subpoena where the employee is specifically named and where the production of the 1-9 
Form is required; the Employer shall provide no documents, or other information about bargaining unit 
members, except Form l-9s unless required by a subpoena. The inspection may not occur in a location 
where the OHS or other immigration officials may likely interact with bargaining unit employees. 

3. Work Authorization and Reverification 

The Employer shall not impose work authorization verification or reverification requirements greater 
than those required by law. 

1-9 retention policies. The employer will maintain employee 1-9 forms in a file separate from personnel 
records, as required by law. The employer will not duplicate, either by photocopy, electronically or any 
other method, the documents provided by the employee in connection with the 1-9 process, and will not 
retain any copies, however obtained, in any files. The employer will notify and bargain with the union 
before implementing any change to the retention of 1-9 forms, including but not limited to retention on 
microfilm or microfiche. 

• For purposes of verification or reverification, an employee shall not be considered a new hire 
as provided in 8 CFR § 274a.2(b)(1)(viii). 

• A worker going through the verification or reverification process shall be entitled to be 
represented by a Union representative. The employee shall have the right to choose which 
work authorization documents to present to the Employer during the verification or 
reverification process. 

•· Upon request, the Employer agrees to meet and discuss with the Union the implementation of a 
particular verification or reverification process. 

• The employer shall provide the employees with a reasonable opportunity of not less than two 
weeks to present other documents as listed on Form 1-9 to establish their employment 
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