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ARTICLE 4: UNION RIGHTS 

SECTION 4.1: ADVOCATES OR WORKER REPRESENTATIVES 

For purposes of representation, communication and mutual administration of the contract, the 

Union will designate Advocates or worker representatives from among its members employed 

by the Employer. The Advocate position is the worker representative position responsible for 

handling �representational! 1nee_t_ings. grievance and disc,plinary issues with the Employer. The 

Union will notify the Employer when an Advocate or worker representative has been designated. 

The e-fmployer agrees to recognize up to 3% of its workforce as .i!dvocates in each 

city/community. If a city/community has less than twenty (20) employees, the etmployer will 

recognize up to one (1) aedvocate. 

The Employer agrees to compensate designated aAdvocates or worker representatives at their 

regular rate of pay for their involvement in certain limited labor relations activities. These 

activities are defined as participation on the Labor-Management Committee while during regular 

working time; actual time spent in grievance meetings provided that the Advocate or worker 

representative notifies the immediate supervisor(s) in advance and the supervisor(s) approve; 

and other approved and regularly scheduled committees and work groups that benefit both the 

Union and the Employer by prior mutual agreement, as defined in Article 9- Activifes of Shared 

Interest. Advocates or worker representative� shall have the obligation to inform and seek 

advance approval from their supervisors in advance when they wish to utiliZ\'it'fg time as an 

Advocate and shall follow all usual scheduling procedures to ensure client care coverage. 

Tl:1e Employer shall 1m,,.,1de a binder or notebook in ;rn area acces5illle to ei�Jilayees 111 eacl:i office 

The Union reserves the right to add to, modify or withdrow this proposal. 

Tentatively Agreed Ta: 

For the Union: 

Date: 
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for �IRIeA pesti11gs. The Y11ieA will r1rev1de a cepy ef rnaterials le the leA1Iileyer 111 ad1Ja11ce for

netilicatien p1c1rr1eses.

SECTION 4.Ii: ON-BOARDING/NEW EMPLOYEE ORIENTATION 

Worker representatives shall have a maximum of thirty (30) minutes at ;1-designated time1 as

determined by the parties during each orientation of new emp loyees to make a presentation

about the Union and answer questions. Such presentation can be in person or by phone or video

conference. The Empl oyer shall provide the Union with access to new employee orientations

conducted statewide, including those held simu ltaneously across multiple locations. When

orientations are conducted on the same day in mu l tip le communities. the Employer sha l l ensure

the Union is provided with access via video confe.-ence (including Zoom or a comparab le

platform} di the designated time so that the Union may present to all new employees.

Currently, these meetings are held on the 7111 and 22"'J of the _month (o.- the preceding Friday or /, Formatted: Supermipt

following Monday if these dates fall on the w�ekend). ·,f-the �'��l�yer changes the f�e��ency-..._____
>-

F_o_rm-at-te_d_:_Su..;p_e_rs_c..;rip-,----------

and/or the days of the month, the Employer will prnvide the Union with at least two weeks'

notice and meet to reach agreement on an alternative process to ensure all new employees

rece ve the Union oriental on.

In the event that the technology for video or phone access fails. or if an orientation Is cance Pd

or reschedu led by the Employer, the Employer sha ll promptly provide the Union with dn 

a l ternative opportunity to present to �II affected new employees, including a reschedule(!

orientation or a recorded session with !"vi' follow-up for questions.

The Union shall have the right to include written information on any orientation video tape or

other basic written employment materials produced by the Employer for the purposes of new

employee orientation. Should a newly hired employee or Union representative be unavailable to

The Union reserves the right to odd to, modify or withdraw this proposal. 

Tentatively Agreed To: 

For the Union: For the

Date: Date:
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